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Pita sharpleś  right-hand man

A sTAr
Alumna Julie maxton is at the helm 
of the British royal society



2	 |	 The university of Auckland2	 |	 The university of Auckland

Ingenio – The University of Auckland 
alumni magazine

Autumn 2011
ISSN 1176-211X 

Editor: Tess redgrave

Contributing editor: helen Borne

Editorial advice and proof reading:  
Bill Williams

Design and production: mustika mcgrath, 
rachel Jones 

Photography: godfrey Boehnke, kathryn

robinson

Illustration page 35: Anna crichton 

Advertising manager: don Wilson

Proof reading: christina Pollock, Treena Brown

Editorial contact details
Ingenio 
communications and marketing
The University of Auckland
Private Bag 92019 
Auckland 1142, new zealand
level 10, fisher Building  
18 Waterloo Quadrant, Auckland
Telephone: +64 9 373 7599 ext 84149 
Facsimile: +64 9 373 7047
Email: ingenio@auckland.ac.nz
www.auckland.ac.nz/ingenio

How alumni keep in touch
To ensure that you continue to receive Ingenio, 
and to subscribe to @auckland, 
the University’s email newsletter for alumni and 
friends, please update your details at:  
www.alumni.auckland.ac.nz/update  
Alumni Relations Office  
The University of Auckland  
19A Princes street, Private Bag 92019  
Auckland 1142, new zealand
Telephone: +64 9 923 4653
Email: alumni@auckland.ac.nz
www.alumni.auckland.ac.nz

Copyright 
Articles reflect personal opinions and are not 
those of The University of Auckland. no parts 
of this publication may be reproduced without 
prior consent of The University of Auckland.  
All rights reserved.
©The University of Auckland 2011

Cover photo 
Alumna Julie maxton  
by kathryn robinson

Ingenio is printed on  
100% recycled, elemental 
chlorine-free paper,  
using soy-based ink.

University news 

helping earthquake victims  4

Practical Phds 6

Features

our star  8

A green university 10

Pita sharples' right-hand man  14

Taking issue  16

marine education 18

distinguished Alumni Awards  20

outstanding alumni  22

early mäori writing 24

Regular sections

staff profile  26

opinion  28

Alumni achievers  29

Alumni news 30

Alumni noticeboard 31

obituary  33

career development  34

sport 36

Books 37

Art  39

In this issue

24

18

20

39

10

Brian gartside, born 1941, Platter 1975, 
stoneware.

drawing of kites by Titeri, 1818. 
Auckland city libraries, sir george grey 
special collections.



sTUArT mccUTcheon

From the  
Vice-Chancellor

in a year when new zealand hosts the rugby 
World cup, it is interesting to compare 
our nation’s attitude to rugby and to its 
universities. Among those interested in the 
game, experts or otherwise, there is an 
inherent assumption the All Blacks will win 
pretty well every game. indeed, it is a national 
day of mourning when we lose the rugby 
World cup – not that it will happen this year!

By contrast, our national attitude to 
universities seems to be, in the words of one 
commentator: “We’re a small country and we 
can’t expect to have world class universities”.  
i must say that i find this extraordinary. yes, 
we are a small country. But we expect to have 
a world-beating rugby team. And we expect to 
have world class middle distance runners. And 
we expect to have a world class dairy industry, 
and a world class yacht design capability, 
and world class heart surgeons. on all those 
grounds, i fail to see why we would not 
expect to have world class universities – not 
harvard, perhaps, but certainly universities in 
the world’s top 30 as some of our Australian 
counterparts are.

yet the way we treat our universities, 
their staff and students is clearly not one 
that reflects an expectation of or support for 
excellence. during the last 20 years we have, 
as a nation, doubled the number of students 
attending university, allowed universities’ 
income (and therefore expenditure) per 
student to fall in real terms, and overseen 
a running down of universities’ buildings 
and plant, which they must fund themselves 
from falling student revenues. As a result, 
we will have to spend about a billion dollars 
over the next decade at this University alone 
to bring our campuses up to a reasonable 
international standard.

consequent upon these policies, our 
expenditure per student is today about two-
thirds that of Australian and Uk universities, 
and less than half that of public universities 
in the United states. And not surprisingly, 
there is a strong relationship between the 
level of investment in universities and their 
quality. Thus while new zealanders claim to 
want excellent universities for their children to 
attend, the reality is that for the last 20 years 
the new zealand electorate has expressed 
a wish for cheap accessible education over 
quality education. governments respond, as 
we know, to the wishes of the electorate. Thus 
we are running the quality of our institutions 
down even as other countries – notably 
the tiger economies of Asia – invest at 
unprecedented levels to increase the quality 
and world rankings of their university systems.

The parallel approach in rugby would be 
to: markedly increase the size of the All Black 
squad; fail to increase the investment in 
training accordingly; charge the players fees 
to be All Blacks; force them to seek outside 
work to pay the fees; saddle them with 
interest-free loans; and then have the loans 
attract interest when they are abroad, which 
would encourage them to join overseas clubs, 
just as many of our graduates have departed 
for lives offshore! i know of no-one who would 
expect new zealand to achieve at world 
class level in rugby – or indeed any sport – 
by continually reducing our investment per 
player. it surely follows that the same is true 
for our universities.

The question to be asked in this year 
of elections and the rugby World cup is 
why we seem to have lower aspirations 
for the education of our children than we 
do for our national sport and what we 

as a nation are going to do about it. The 
answer, particularly now that massive public 
investment will be required to support the 
rebuilding of christchurch, must surely be a 
greatly enhanced private investment in our 
universities – by students and their families, 
by business and by donors. for without that 
increased private investment, new zealand 
will not achieve the great universities that it 
needs and deserves.

Comparing investment in education and rugby

What do you think? Respond to this  
editorial by emailing the editor:  
ingenio@auckland.ac.nz
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nEWS

“We arranged two days of work 
and within an hour of arriving 
in christchurch we were in a 

school. dr nicholas rowe from nicAi ran 
dance workshops and i ran drama classes. 
on our first day we each taught three classes 
with children aged between six and 11. We 
also modelled our approach to about 20 
teachers who worked alongside us. 

“in my first class, with year Two and Three 
students, i told just the first line of a story: 
‘There was a girl who, when she got out of 
bed, tripped, and tore her cloth of dreams’. 

“Questioned about the story, the seven- 
and eight- year-olds said that if you tear a 
dream cloth, your dreams disappear. i was 
told solemnly that is the saddest thing that 
can happen to anyone. i asked the children 
if they could help the girl in the story. They 
eagerly agreed, and so as a group we made 
a new cloth of dreams (on a very large piece 
of cloth and with fabric crayons). 

“The children drew many different dreams 
on the cloth. A young girl who had lost close 
family during the quake drew herself flying on 

a unicorn through the land of everything that 
is good. her teacher told me it was the first 
time in three days back at school she had seen 
her living in the moment, totally absorbed by 
the possibilities of something new. 

To help the girl even more in the story 
we became dream makers. We drew up the 
ingredients for good dreams. once we had 
decided what we needed we poured them 
into a pretend bowl (one student decided it 

needed to be a cloud bowl to hold all the 
things necessary when your dreams are torn 
up). We stood around the cloud bowl and put 
in joy, love, and belief (which they decided was 
heavy so we had to roll that in). 

“one girl offered a ‘teaspoonful of light in 
the darkest tunnel’. i asked her how we would 

put it in. she said: ‘We can sprinkle it in and 
then the light can go through everything else’. 
As she sprinkled it in, everyone, without asking, 
leaned into the bowl. We could all see the light. 

“finally, we made our own personal cloths 
of dreams (pretend ones of course because 
it was drama after all) and folded them lots 
of times to make them small enough to put 
them in our pockets. 

“As one eight-year-old whose family home 
was destroyed told me: ‘it's lucky you have 
your own personal cloth, you never know 
when you might need to use it’.

“The next day we worked through a series 
of workshops with 70 teachers from across 
christchurch. We made cloths of dreams with 
the teachers, danced to reclaim our space 
and we talked about how the arts would 
help young people’s transition back into 
classrooms. 

“Teachers were reminded that the arts are 
a tool to heal, to imagine new possibilities 
and are central to education.”

A teaspoon of light
One of the university’s contributions to helping Christchurch after the earthquake has been the Creative 
Response in Schools project, formed as a partnership between the Faculty of Education and the national 
institute of Creative Arts and industries (niCAi), to assist in the rebuilding of the city through the use 
of applied arts in schools. Associate Professor Peter O’Connor, Director of the Critical Research unit in 
Applied Theatre at the Faculty of Education writes of his experience:

Arts are a tool to heal, to 
imagine new possibilities 
and are central to education

New Ingenio website
We’ve recently launched a new online version of ingenio. 
Head to www.ingenio-magazine.com to view the new site.

Previously, issues of ingenio were only 
available online as Pdf documents. These 
are great for printing but have limitations 
for onscreen reading. We hope you’ll agree 
that the new website is a big improvement 
on the previous format, as you can now 
search articles, browse by topic, view videos 
and leave comments. The new website was 
created to offer an attractive online 

alternative to the print version. if you’re as 
happy to read ingenio on line as in print, 
you can help us to keep our costs down by 
requesting to receive the online version of 
ingenio only. We’ll stop sending you the 
magazine and instead you’ll receive an  
email each time the website is refreshed  
with the latest ingenio content.
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research by University of Auckland 
Phd graduate and current research 
fellow in the history department, 

dr gabrielle fortune, forms the basis of a 
new exhibition on war brides at Auckland 
museum. 

Mr. Jones’ Wives: World War II Brides of 
New Zealand Servicemen tells war brides’ 
stories from the love letters that kept 
romance alive during the uncertain days of 
war, to the voyage out onboard “bride ships” 
and the experience of settling in a new land 
far from home. 

Between 1942 and 1948, about 3,700 
women (and 1,000 children) from 37 different 
countries came to new zealand to start 
married life. 

internationally tens of thousands of war 
brides relocated as a result of marriage to 

foreign servicemen during the war. 
The exhibition title Mr Jones’ Wives comes 

from the minister of defence at the time 
whose name was frederick Jones and who 
was charged with overseeing the war brides’ 
immigration.

gabrielle developed an interest in the 
war service of new zealand in the twentieth 
century whilst working at Auckland museum. 
her Phd thesis was entitled "mr Jones’ Wives: 
World War ii War Brides of new zealand 
servicemen". it was completed in 2005 and 
was the result of four years research in  
new zealand, Australia, Britain and canada.

Mr Jones’ Wives: World War II War Brides 
of New Zealand Servicemen is on at the 
Auckland museum, Pictorial gallery, until 
september 4. 

PhD research at 
Auckland Museum 

Top: italian war brides, Wellington,  
Weekly News, 1946

Bottom: canadian war brides disembarking 
in new zealand

dr stockley is the new dean of the faculty 
of law. Andrew holds a BA in history and 
Political science and an llB from victoria 
University of Wellington, a BA (first class 
honours) in history from canterbury, and a 
Phd in history from cambridge. his doctoral 
thesis was on Britain and france at the 
Birth of America (dealing with the european 
powers and the Peace of 1783).

Andrew’s speciality is constitutional law 
and he has written widely on the role of the 
crown, judicial independence, proportional 
representation, and eighteenth century 
political and diplomatic history. 

New 
Dean of 
Law

University 
Council
The election for graduate representatives on 
the University council in september enables 
alumni to influence their alma mater’s future.

The terms of two representatives, dr ian 
Parton and the hon Justice lyn stevens, 
expire then, necessitating a court of 
convocation election. (The term of the 
third representative, kate sutton, runs 
until 2013.) 

nominations for the two positions will 
be sought in August. Please watch @
auckland for details or visit www.alumni.
auckland.ac.nz/uoa/home/alumni/af-
benefits-and-services. 

council has 18 members — a mixture 
of lay, staff, student and graduate 
representatives variously appointed, 
elected and holding office ex officio.  
The ability to choose three members  
gives alumni important influence in setting 
the University’s strategy and direction.

Alumni keen to be involved in their 
University’s governance should put 
themselves forward. equally they might 
consider nominating fellow alumni with 
the enthusiasm, ideas and commitment 
to make a worthwhile contribution to 
council. 

nearly 100,000 alumni will be eligible 
to vote in the election.

Please contact advancement@auckland.
ac.nz with any inquiries about the nomination 
process or the forthcoming election.

nEWS



Practical PhDs
Postgraduate research is no longer simply 
about a written thesis, thanks to the 
introduction last year of the Phd with creative 
Practice component. 

for nuala gregory, an Associate Professor 
and artist at elam school of fine Arts and 
deputy dean at the national institute of 
creative Arts and industries (nicAi), the 
incorporation of creative practice into a Phd is 
an exciting opportunity. As an internationally-
recognised artist, nuala was always drawn to 
the university environment. Upon completing 
a postgraduate diploma, nuala accepted a 
role at elam, where she discovered she also 
loved to teach. last year, nuala decided 
to embark on a Phd with creative Practice 
as a part-time student because, she says, it 
provides an ideal way to approach her own 
painting practice as a programme of research, 
and to integrate it into academic study at the 
highest level.

“enrolling in this Phd has helped to open 
up new lines of inquiry in my work, and to 
plan for future projects. This year, my study 
will take me to ireland, europe and mexico for 
research and to exhibit my own work. 

i’m greatly enjoying the discipline of 
thinking and writing about my practice in a 
scholarly context. And i’m already looking 
forward to completing the degree so i can 
supervise future Phd candidates,” says nuala.

www.auckland.ac.nz/uoa/cs-pg-doc-creative-practice

The university will be holding free  
presentations on postgraduate studies from  
16-20 may 2011, register online at:  
www.auckland.ac.nz/postgradweek
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i had to make sure that the procession got 
in to wherever it was going with everybody 
there. so with every graduation i would come 
right at the back and the doors would close 
and there was always a slight frisson as to 
whether the doors would close with me inside 
or outside.”

 According to lord Patten the post of 
registrar at the University of oxford “is much 
closer to that of Provost at an American 
university than to the traditional legal job 
at many other British universities and Julie 
fulfilled the role with huge professional 
dedication”. 

his colleague sir Peter north, former 
principal of oxford’s Jesus college, goes 
further heralding Julie as “a model registrar”.

 during Julie’s watch oxford shaved seven 
million pounds off its administration budget - 
a feat she is quick to share with her Auckland 
colleague John hood. “he supported me in 
what i was doing with the administration, so 
all of that is his legacy too.” 

speaking of John hood’s controversial vice-
chancellorship she says he “identified some 
significant issues in respect to the governance 
of oxford and perhaps the means of resolving 
them will come to pass but oxford will change 
at its own pace and in the future”.

Julie maxton never intended to have a 
cerebral career. Born in scotland and sent to 
boarding school in edinburgh while her father 
was posted abroad as an education officer 

Alumna Julie maxton’s cv reads like 
a victory march for feminism: first 
female law professor at The University 

Auckland in 1993; first female dean of law 
at Auckland in 2000; first female registrar 
in the history of the University of oxford in 
2006; and now the first female executive 
director of the 350-year-old royal society of 
london.

yet ask this unassuming lawyer turned 
high-flying administrator what the driving 
force has been behind her spectacular career 
trajectory, and this is her response: 

“i like seeing things work in the best way 
that they can,” she says as a distinctive 
scottish burr rolls off her tongue. “it’s hugely 
satisfying to take something that hasn’t been 
working to its potential, and to make it better, 
and then to move on and perhaps take 
another part and make that better…” 

There is something incredibly refreshing 
about 55-year-old Julie maxton. for all the 
hallowed halls her feet must have trodden 
in recent years she arrives at our interview 
warm, approachable, and as ready to draw 
the interviewer out as to be interviewed. i 
learn later this is one of the great qualities of 
Julie: her ability to work alongside all sorts of 
people and get them working alongside her.

“Julie always demonstrates considerable 
wisdom and clear thinking, and operates 
with great integrity,” says chancellor of the 
University of oxford, the rt hon lord Patten 
of Barnes. “she manages to be both decisive 
and popular; a rare combination… “ 

it wasn’t long after Auckland’s former vice-
chancellor, dr John hood, was appointed the 
first outsider to the role of vice-chancellor 
at oxford and tasked with streamlining 
the running of the 900-year-old collegial 
university, that head-hunters came down 
under looking for Julie maxton. stints at 
Auckland as Acting deputy vice-chancellor 
(Academic), dean of graduate studies and 
chair of the 2002 student life commission 
had proved her ability in making the 
administration of a university more efficient 
and effective. 

“Julie brought to these administrative 
positions [at Auckland] her knowledge of 
the law, good judgment, a strong sense of 
ethical behaviour, a great sense of humour 
and infectious laughter,” says Professor of 
history, raewyn dalziel who was Acting vice-

chancellor at the University while Julie was 
Acting deputy vice-chancellor.

intriguingly, and a continuing source of 
mirth for Julie, is that when she first arrived 
at oxford her new job didn’t appear to exist. 
“i looked at the organisational chart, it was 
large and extensive, but it didn’t show a 
registrar anywhere at all!”

But that was the least of her concerns. in 
may 2006 she walked through the gates at 
oxford and into a battle over John hood’s 
proposed reforms – notably bringing in 
outsiders to oxford’s governing council. 

she also found an administrative system 
that had “been under considerable stress 
for a variety of reasons”. it was operating 
in a climate of under-funding, increased 
student numbers, increased regulation and 
data demands. “in particular oxford had 
endeavoured to implement two enterprise-
wide computer systems and neither had gone 
well,” she explains. “my first task was to try 
and put both of them (one was for finance, 
the other students) on the rails as it were and 
then move to other systems: the hr system, 
the research grants and accounts systems – 
all of those needed attention. 

“over the last five years with colleagues 
i’ve moved around from one to the other 
and we’ve tried to improve all the processing 
systems. in doing so we’ve endeavoured to 
make things more transparent because in my 
view an administration should be transparent 
to the people it serves: the academics and 
the researchers. especially in respect to 
budgeting, we set up committee structures 
whereby all the administrative budgets could 
be challenged by academics.

“my draft as registrar was to keep the 
administration as efficient as possible, as 
lean as possible, and with as light a touch as 
possible,” she concludes.

 When i suggest the role of registrar might 
lack the glamour of academia, Julie laughs. 
“often as a registrar at oxford i’d go around 
to the colleges for dinner and sit down and 
people would ask ‘well who are you?’ And i’d 
say the registrar and they’d say: ‘oh i didn’t 
know we had a registrar….what does the 
registrar do?’

“i remember i had pause for thought when 
i first arrived and realised my role was as 
a kind of a shepherd,” she adds. “i came at 
the end of every graduation procession and 

Our star
Alumna Dr Julie maxton (PhD law 1991) is the new executive 
director of the Royal Society of london. While on holiday in 
new Zealand in February she spoke with Tess Redgrave.

Alumni



in the British Army, her first love was sport. 
As a schoolgirl she represented scotland in 
lacrosse and hockey. 

“i really wanted to do Pe when i left school 
but my father said ‘you can’t be doing 
forward rolls at 35’.”

so instead she won a scholarship to 
University college in london where she 
gained an llB (hons) and was admitted 
to the bar at middle Temple. When the 
chance came to travel and work in new 
zealand - home of her sweetheart and future 
husband Jim carson - she took it teaching 
law and gaining a first-class masters degree 
at canterbury University. she was 29 when 
Jim, by then the new zealand Army Band’s 
director of music, got a job at Auckland 
grammar school and she became a lecturer 
at The University of Auckland. While sharing 
the upbringing of their son James who has 
just graduated from Auckland with a BA/
Bcom, Julie pursued a Phd on contempt of 
court exploring the ultimate enforcement of 
new zealand’s legal system. 

By 1993 she had a chair in commercial 
law, was combining teaching with research 
into equity and commercial obligations, 
taking part in travelling seminars for the law 
society and doing opinion and intermittent 
court appearances as junior counsel. 

“And then i was asked to be dean of 
law,” she remembers. “i didn’t want to do it 
at the time but i’d been asked and said yes 
and i take the view if you do decide to do 

something then you should do it to the best of 
your ability.”

it was a turning point. Unlike many 
academics who will do their time as a head 
of department, dean or deputy vice-
chancellor before returning to academia, for 
Julie the deanship surprisingly became the 
springboard for a whole new career path. 
now its latest turn has landed her in the role 
of administrative head of the globe’s oldest 
scientific academy in continuous existence: 
the royal society of london. 

“it is a bit of a departure for me but 
actually i think it will be fun,” she says. “We’ll 
be looking with other funders at how best we 
can fund science, support young scientists, 
how best we can represent science to 
government, how best we can use the talent 
of the science fellows for science outreach in 
schools. it’s very exciting.”

The royal society is a fellowship of the 
world’s most eminent scientists with some 
1500 fellows and foreign members and more 
than 70 nobel laureates. “it’s just had its 

350th anniversary so i don’t think i’ll have to 
organise the next one,” jokes Julie. 

life will be exciting for Julie in london. 
she’ll be living in a flat that comes with 
the job right in the heart of the West end 
between the mall and Pall mall. she’ll 
probably work exceptionally long hours as 
she did in oxford but there’ll be time for a 
run - at least eight kilometres - every morning 
(“my thinking time”); she’s remaining on the 
oxford rugby committee and will continue 
membership of “a little legal group at oxford 
that is examining issues of healthcare and 
medicine and the legal queries that arise”.

 science books are stacking up on her 
beside table too. Titles like The World Without 
Ice by henry Pollack and Fermat’s Last 
Theorem by simon singh. 

“i don’t need to be a scientist to do my 
job,” she says, “but i think you have to be 
interested in science and i am.” Two years 
ago Julie’s husband Jim died of metastatic 
cancer and this has fuelled her interest in the 
discipline.

 “science can answer some of the big 
questions of today,” she says. “it’s a key time 
for science. The royal society is using science 
for the benefit of humanity and the good of 
the planet.”

 Undoubtedly the British royal society is in 
good hands.

“oxford was lucky to have Julie,” says lord 
Patten. “now the royal society has acquired 
our star.”

law Professor Jane kelsey (forefront left) talks to Julie maxton at a University reception in february. 
centre is Associate Professor of history and dean of graduate studies caroline daley

My draft as Registrar was to 
keep the administration as 
efficient as possible, as lean 
as possible, and with as 
light a touch as possible

Ingenio Autumn 2011 |	 9
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Greening the 
University
lesley Stone is working 
hard with dedicated teams 
across the university to 
lighten its footprint on the 
Earth. Judy Wilford reports.

“if you spent your salary at a million 
times faster than you earned it, 
it would be gone two and a half 

seconds into the first day of the month,” said 
a recent visitor to The University of Auckland, 
Professor hans muller-steinhagen, rector of 
the University of dresden and former chair 
of the institute of Technical Thermodynamics 
of the german Aerospace centre.

“in the world we are now using oil, gas 
and coal one million times faster than it is 
naturally replenished. There is no question 
that we will run out of it, whether in 50 or 
100 years. if we persist at our present rate 
we will run out in two generations.”

This is a highly disquieting parallel, evoking 

an image of heedless headlong squandering 
of our precious heritage, as if it were left to 
us as ours to consume rather than as a trust 
for future generations. reckless consumption 
of the earth’s resources is simply not fair to 
those who follow.

This sense of a need for social justice is 
part of what drives dr lesley stone, the 
University’s sustainability and environmental 
coordinator. The other part is a fascination 
for, and expertise in, systems. 

ecosystems, says lesley, are the ultimate 
systems. everything is linked with everything 
else. The whole thrust of work in sustainability 
is about making sure these systems can 
continue in a healthy balance and with their 

own momentum.
“The University’s task is immense,” says 

Peter fehl, director of Property services. As 
indeed it is: lighting up the lives of 40,000 
students, heating or cooling the rooms in 
which they learn, powering mega-computers 
and conserving optimum temperatures 
for cutting-edge research on state-of-the 
art equipment: the University is not just a 
powerhouse of knowledge but a consumer 
(and custodian) of the earth’s precious 
resources.

Add to that the need for daily disposal of 
the detritus of sometimes more than 40,000 
lunches; for keeping a conserving eye on the 
reams of paper needed for lecture notes and 

..

RESEARCH
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essays, committee reports and journal articles 
coming out of the University’s eight faculties, 
and its numerous schools, departments, 
centres, large scale research institutes and 
service divisions; and for ensuring that capital 
development - cued for $190 million this year 
- is keeping pace with the latest advances in 
sustainable architecture and refurbishment. 

And that’s not even to mention 
procurement, the business of buying wisely 
from sustainable sources and using those 
provisions in a considered way.

The University of Auckland, across its five 
campuses and two outlying research stations, 
comprises a population centre the size of the 
city of nelson – with the special and manifold 
activities of a research-intensive institution 
and the responsibilities (enshrined in law) to 
be “a critic and conscience of society”.

lesley’s hope is for the University to 
become not only a model for efficient 
resource use and waste disposal but also a 
“living laboratory” for sustainable practices.

“The advances,” she says, “are following a 
trajectory common to almost all of the world’s 
top international universities – from initial 
savings in energy use and extra efficiencies in 
waste disposal to the gradual development 
of a sustainability-savvy organisational 
culture, supported by an ongoing programme 
of research on relevant issues and by a 
community of staff and students who feel part 
of the programme and can take pride in it. it 
helps to have the support of the University’s 
senior management – as we do – but in the 
end success can be attained only through 
consensus and culture change.”

lesley is confident the University is making 
solid progress, not just through her own 
work but through the efforts of a strong and 
dedicated team in Property services. 

Our precious resources
When lesley took up this position in 2006, 
she found the University already had a strong 
tradition in water and energy saving and 

monitoring, built quietly and efficiently over 
three decades through the work of energy 
manager denis Agate and others in the 
Property services team.

A mechanical engineer by training, denis 
joined the University in 1980 with a mandate 
to save energy in the wake of huge oil price 
rises that had shocked the world.

The University’s original expectation was 
that he would save ten percent of the costs. 
“it soon became clear to me,” says denis, 
“that the water savings could reach 75 
percent.” That estimate was not far wrong.

over the years denis’s efforts have brought 
about changes that mean the 40,000 
students currently attending the University 
are using less water in total than the 10,000 
enrolled in 1979 (see graph 1). “if we had 
left the same systems in place that were 
operating in 1979, we would be paying three 
and a half times more for water: $1.1 million 
more per year,” he says. 

some quite large changes were brought 
about through what denis called “minor 
improvements”, such as changing the 
automatic flushing system in the men’s 
urinals to one that turned on only when 
it sensed movement and creating closed 
circuits to allow re-use of water used to cool 
such systems as X-ray machines, laser and 
distillation apparatus. 

savings on water for the University’s 
gardens were achieved at first through 
simple means such as setting up systems to 
water at night and later through installing 
computerised monitoring of the water 
dispersed on the gardens so as to avoid being 
charged for waste water.

The latest and most sophisticated 
technique for saving water in the gardens 
is an intelligent computerised system – 
developed by alumni from The University of 
Auckland and now being tested and refined 
at Tāmaki innovation campus.  
Upon receiving data from sensors on how 
dry the various areas are and combining this 

with other information, the system makes 
decisions on which parts of the grounds need 
water, and can turn on the water at relevant 
spots. it can even inform the operators 
whether or not the football grounds are too 
sodden to play on. 

for energy, major savings came with the 
replacement of the huge central boilers that 
used to heat the water from natural gas and 
then pipe it around the University (losing a 
lot of heat along the way). The gas is now 
piped around the University to small, local 
boilers serving individual buildings or parts of 
buildings.

The greatest advances in savings, says 
denis, came with the advent of computers, 
which enabled the development of a Building 
management system (Bms).

This allows for centralised control of energy 
delivery, and for intelligence to be built in 
so the system can make major reductions in 
the hours of plant operation by allowing for 
information about seasons, temperatures, 
space occupancy, times of day, daylight 
savings and dates of University closure and 
can deliver energy much more precisely to 
where it is needed, for example when a single 
lecture theatre is in use at an unusual hour. 

Though energy use overall has risen over 
the last 30 years, partly as a result of the 
increasing use of computers, the increase 
has started to level off over the past four 
years and there has been a strong reduction 
per square metre of floor space and per 
equivalent fulltime student (see graph 1).

Power of persuasion
Attitude change is also an essential part of 
the picture. lesley and the team succeeded 
in saving $320,000 in energy use in 2008 
just by encouraging people to turn lights and 
machinery off when not needed. Their efforts 
won the University a national award from the 
energy efficiency and conservation Authority.
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Cutting down on waste
sustainability, as lesley points out, is not just 
about energy. 

one of her first challenges when she 
started in the position was with a mountain 
of waste – not just the discarded bottles, 
cans and food scraps produced every day 
by around 45,000 people, but also by the 
excess usage of essential office supplies such 
as paper. 

lesley has some evocative images to offer 
here as well. The wheelie bins of solid waste 
being sent to landfill by the University, if 
stood side by side, would have stretched all 
the way from Auckland city to the airport 
and most of the way back. And the reams 
of paper consumed by the University each 
year would, if piled one upon the other, have 
reached more than 23 times the height of 
Auckland’s sky Tower.

now these figures are much reduced (down 
to 18 sky Towers for the paper) through a 
programme of reduction and re-use, including 
iT managers around the University setting 
defaults on photocopiers and printers so that 
they print double-sided. (for the latest figures 
on waste reduction, see graph 2). 

lesley’s work on waste began with a look 
at what comprised it. “We took eight tonnes 
of the University’s waste, had it dumped on 
a concrete pad and took a one-tonne sample 
from it,” says lesley. “We found that 22 
percent of the waste stream by weight was 
bottles and cans, with another 12 percent 
paper, so we set about finding effective ways 
to get them out of the waste stream in both 
the common areas and offices.”

 The result after two years of work and 
trialling was a set of internal and external 
bins that enable bottles, cans, paper and 
cardboard to be separated in all the main 
common areas, and in increasing numbers  
of departments and units. 

 for offices, a system of (very small) black 
desktop cubes for non-recyclable waste and 
trays for paper is now being used by most 
staff and is helping reduce office waste by  
up to 40 percent.

 “There was a lot of scepticism initially 
about the little back boxes,” said Peter fehl. 
“But after a while it reversed itself; people 
were asking for the black boxes and were 
quite indignant if they didn’t have one.”

With recycling systems now in place 
for paper, cardboard, glass, bottles, cans, 
some plastics, polystyrene, toner cartridges, 
computers and computer equipment, staff 
who have been working with lesley are full of 
praise for her efforts.

“since lesley came on the scene there has 
been a total refocusing of activities across 
waste and the use of resources,” says kieran 

Pollard, campus services manager. “her 
focus is deep and she works so quietly. We 
are a whole team but lesley has galvanised 
us. she’s a driving force and a shining light.”

Also giving a boost to reducing paper 
use are the moves of senior management 
towards using less paper and producing 
and storing documents in electronic form. 
some major University committees with high 
membership and large agendas are moving 
into electronic access, with members able 
to log in to the committee’s site and consult 
electronic agendas. voting is also now done 
online, saving on paper. 

says University registrar, Tim greville: 
“what we want is for staff to make a change 
from reaching for a file to clicking on one”.

 

Building for the future
The University’s commitment to sustainability 
extends into its capital plan for building and 
refurbishments. 

“We incorporate a strong green brief to our 
consultants,” says Peter fehl, “particularly in 
regard to heating, cooling and light, which 
are all tied to energy efficiency. We also try 
to make buildings as adaptable as possible 
to meet new pedagogical and research 

demands as times change.”
A positive example of environmentally-

sound construction is the recently completed 
Thomas Building extension, purpose-built for 
Biological sciences. its approach to energy 
is multi-pronged, with heating from small 
efficient local boilers; occupancy sensors that 
switch off lights and air-conditioning when 
there’s no sign of life; lighting that turns off in 
the presence of natural light; and central and 
external lighting controlled by the Bms. 

its “engine room” for energy, sited on the 
roof, is highly efficient providing cold water 
for air-conditioning and for maintaining 
sea-water at a stable temperature for marine 
research. if the central power should be lost, 
a generator turns on to maintain essential 
services. 

insulation, timber, floor coverings, walls 
and joinery all have lower environmental 
impact than standard types. The building’s 
steel and concrete have high recycled 
content, and its outside “envelope” is 
designed to minimise heat gain and loss.

foot traffic is promoted by providing just 
one central lift and the use of public transport 
is encouraged through the decision not to 
provide car parks.

Fact sheet

Water
Water use has decreased in absolute terms from 390 million litres in 2009 to less 
than 380 million litres in 2008. This amounts to a 19% decrease, despite a three-fold 
increase in student numbers from around 12,000 to 40,000. in terms of equivalent full-
time students (efTs), consumption has reduced by 73% per student. 

since 2000, the University has installed new “ring” mains for water (and gas) across 
the city campus, eliminating leaks from corroded pipes and rationalising supply lines 
to individual buildings, and fitted “revenue” and “check” metres to monitor water use in 
all buildings.

Energy
Though energy use has almost doubled in absolute terms from 1980 to 2009, student 
numbers more than tripled in this time. energy use per student (efTs) has actually 
decreased by 44% since 1980. Total consumption has started to level off over the past 
few years, and in 2009 we actually used less energy than we had the previous year. 

Combined utilities
if the University was consuming utilities (electricity, gas, water and steam) at the same 
rate as in 1980, then the University would now be paying $10 million more per annum. 
Accumulated savings now exceed $150 million.

Waste
in 2008, 16.5% of the University’s total waste that was previously sent to landfill was 
recovered for recycling, but this figure has continued to improve. in 2010 to the end of 
July, this figure had risen to 34.7%.

July 2010 was a record month for recycling, with 38% of the resources that would 
otherwise have been sent to landfill, recovered. 

RESEARCH
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Staying down to earth
A staunch supporter of sustainable practices 
for the University’s outside spaces is stanley 
Jones, the University’s grounds and Precincts 
manager.

“nothing goes out of the University’s 
gardens,” says stanley. Twigs, branches, 
uprooted plants and dead flowers, the leaves 
that fall and lie in all their organic abundance 
in autumn; the aim is to use all those to 
feed back into the cycle of growth in all the 
University’s grounds.

The circles of mulch to be seen around 
the trees in the heritage gardens of old 
government house are not only feeding the 
soil and enriching the growth of trees but also 
locking the moisture in, adding to the saving 
of water resources. “mulching also means you 
don’t have to spray for weeds,” says stanley, 
who tries not to use pesticides except where 
totally necessary. 

“We keep our whole approach 
environmentally friendly, which is a help 
to some of the University’s activities. for 
example, researchers from the school of 
Biological sciences are conducting research 
on bees, which are very vulnerable to 
insecticides, and are under threat worldwide. 
We try to make a safe haven in the city 
centre for birds and bees.”

What stanley might have added is the 
very salient fact that wild bees have now all 
but disappeared from the Auckland cBd, 
probably as a result of the highly destructive 
varroa mite. The only bees now pollinating 
the Auckland cBd’s flowers are probably 
those that belong to the University.

Fulfilling the vision
last summer the University took an active 
step towards becoming a “living laboratory” 
for sustainability with a project that has 
added momentum to the highly successful 
savings on energy. 

The aim was to enhance the data on 
energy use and make it available in a highly 
accessible form. 

A third-year student of engineering science 
worked over summer to create a model 
of energy and water use by mapping the 
relationships between the University’s 2000 
energy and water meters and the different 
buildings and parts of buildings whose 
electricity, gas, steam, heat and water use 
they measure. 

A student of electrical and computer 
engineering then worked with the resulting 
map to create a graphical interface that 
allows easy access to the different segments 
of data. A click of a box on a screen can now 
give information on all of the meters in any 
particular building making it easier to find 
out what energy is being used, where, and for 
what purpose. 

The project has also automated data 
processing and will enable more detailed 
and timely information to be provided to the 
users of the power, and to respond quickly if 
something should go wrong. it is also likely to 
be of use in other complex institutions.

Two more sustainability projects have just 
received approval. one, to be carried out by 
a doctoral student of Planning, is to obtain 
baseline data on the modes of transport staff 
and students use to travel to the University, 

and their reasons for making the choices that 
they do. 

The other, with a masters student of 
environmental science, is to calculate the 
carbon uptake and storage of 436 trees on 
the city campus, to look at the feasibility of 
using the gardens to help offset travel-related 
carbon emissions. 

All these projects are right in harmony with 
the vision of using the University as a “living 
laboratory” to gain new knowledge it can 
then contribute to other universities and to 
the wider world.

Top from left: Paul duval (Technical services manager), stanley Jones (grounds and Precinct manager), kieran Pollard (campus services manager)
front to left: danny clevely (Building management system Technician), emmet mackle (facilities management)
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Alumnus Chris Tooley is a key player in the māori party’s Parliamentary team. 
Bill Williams tracks him down between sessions.

Heart of 
Maori 
politics 

for a self-confessed “B student” at 
school in south Auckland, chris Tooley 
(mA in education 2001) has made a 

remarkable journey through academia to a 
key role in Wellington.

As chief Political Adviser to the māori Party 
co-leader, the hon dr Pita sharples, the 
cambridge Phd graduate grapples daily with 
the multiple challenges facing a busy cabinet 
minister and member of Parliament.

The fact that this iconic figure in māoridom 
is chris’s uncle as well as his boss gives 
their relationship a special dynamic. “Being 
familiar with Pita’s view of the world i 
know what he will automatically think on a 
particular policy and understand the general 
tack he will want to take.”

As with Pita, chris’s tribal affiliation is 
ngati kahungunu, his family hailing originally 
from the small settlement of Takapau in 
central hawke’s Bay — where his parents now 
live — although he spent his first 20 years in 
Papatoetoe.

At Papatoetoe high school, where he 
became head boy, he admits he was “not an 
A grade student”, being “more of a sports 

person” competing in “all sports under the 
sun”. The 400 metres was his main event and 
he also ran in longer distances up to cross-
country. his prowess on the track earned 
him a selection in the new zealand Junior 
Athletics Team in his final year at school. 

chris’s parents were teachers who both 
worked their way up to become school 
principals. motivated by their success he duly 
enrolled in 1995 in the Bachelor of education 
(majoring in Physical education) offered by 
massey University at the then Auckland 
college of education. 

for him “the penny dropped” in his third 
year when, keen to make his degree “well 
rounded”, he took papers in psychology, 
sociology, and māori language and culture. 

his intellectual horizons suitably broadened 
he undertook “a big piece of research” the 
following year into the lack of māori content 
in the school physical education curriculum. 
“i interviewed around 30 people — officials, 
policy advisers, politicians — trying to find out 
who decided what went into the curriculum.”

he discovered that while māori content 
was recommended it was too much of a 

“political hot potato” to include. “The attitude 
was ‘you don’t need to worry about māori 
content’ and so it got dumped.”

This prompted chris to think “how to bring 
about change at the wider national level”. 
he embarked on a masters in education 
at Auckland where the tutelage of such 
prominent māori educationalists as graham 
and linda smith, margie hohepa, kuni 
Jenkins, leonie Pihama and Pita sharples 
(then a visiting associate professor) provided 
further insights and focus. 

his thesis topic was “māori education 
policy in the new millennium: Political 
rationality and government mechanisms”. 
“This involved tracking down forms of power, 
who exercises that power and who makes 
decisions around māori education policy. i 
looked at such forms of self-determination as 
kohanga reo and kura kaupapa māori, and 
the different ways it was happening.” 

Being part of new zealand’s youth 
delegation to the United nations and 
involvement in international summits on such 
issues as education, racism, and indigenous 
affairs, proved formative experiences while 

Alumni



Heart of 
Maori 
politics 

chris was undertaking his mA. 
There followed a stint as a researcher at 

the University’s then international research 
institute for māori and indigenous education 
and a two-month course at the governance 
academy at the United nations University in 
Tokyo.

After applying for various scholarships 
to fund doctoral study overseas chris 
gained one of the first gates scholarships 
to the University of cambridge. These were 
established in 2000 to support outstanding 
graduate students from outside Britain with a 
massive Us$210 donation from the Bill and 
melinda gates foundation. Between 80 and 
100 gates scholarships are awarded each 
year.

chris was shortlisted and gained his 
scholarship after a “quite intimidating” 
interview with none other than the deputy 
vice-chancellor, Professor gordon Johnson. 
starting in october 2002 he spent nearly 
four years on his Phd on the ethics of self-
determination.

it was “a beast of a Phd”, he says, not only 
because of the vast amount of work required 
but the number of disciplines he had to 
traverse. ranging across political philosophy, 
politics and international law he started 
with Plato and progressed to such influential 
modern thinkers as Paulo freire, michel 
foucault and charles Taylor. 

What was his thesis all about? “every time 
someone asks me about my Phd, i explain 
it in a totally different way,” he admits 
with characteristic candour. “i mapped the 
whole spectrum of self-determination, and 
the fundamental contradictions between 
what it was trying to achieve and what the 
international law system did not provide.”

drawing on indigenous politics in general, 
he looked at how their particular struggles 
had used philosophical and legal tools 
available to them “while maintaining some 
form of cultural authenticity”. 

he was seeking a model which enables 
oppressed people “to mobilise themselves in 
a particular way to achieve their goals. once 
i had my model up and running i applied it to 
the struggle in Palestine”. 

Back in Auckland chris joined ngā Pae o 
te māramatanga, the national institute of 
research excellence for māori development 
and Advancement based at the University, 
as postdoctoral research fellow in Politics. 
he lectured to Political studies students, 
mainly in international relations and political 
philosophy, as well as editing AlterNative, 
ngā Pae’s international journal of indigenous 
peoples.

during 2008 he began effectively doing 
two jobs, the second voluntary and unpaid. 

This was as campaign manager for Pita 
sharples in his campaign for re-election as 
mP for Tāmaki makaurau, a demanding 
commitment that obliged him to perform his 
ngā Pae and Political studies duties late into 
the night and the early hours.

one month after the general election 
he was phoned by Pita, by now in a co-
operative arrangement with the new national 
government. Their conversation went like this:

Pita: “i want you to be my political adviser.”
chris: “What does that mean?”
Pita: “i don’t know (laughter).”
chris: “ok.” 
“There is no job description,” confirms 

chris. “i do anything the minister wants 
me to do.” his daunting brief extends 
across Pita’s ministerial (māori Affairs), 
associate ministerial (corrections, education), 
parliamentary, party (co-leader and caucus) 
and electorate duties. 

Policy work is generated by departments 
and officials, he explains. “my role is to act 
as Pita’s minder and make sure he gets the 
right political advice, is well prepared and 
understands the whole lay of the land on 
every issue that comes in front of him. 

“it’s pretty full-on,” says chris who is 
“unlikely to get any change out of ten hour 
days” with much longer hours on cabinet 
days, when the house is sitting and when he 
and Pita travel around the country for the 
day. At the same time it is “great fun. you get 
to traverse everything”. 

he relishes “being on the front line, being 
a part of what the māori Party is doing” and 
negotiating on policy with AcT and national. 

“There’s many a late night when we sit 
across from ministers and the Pm, and it’s 
pretty free and frank. We don’t get all we 
want but we take it to them and we definitely 
push our case.” 

As to the future, chris has no preconceived 
notion of what he — or Pita sharples and the 
māori Party — will be doing post the general 
election in november. 

“The main point is that we want to be in 
the best position pressing the case for māori. 
We’ll be prepared to go with national or 
labour if we are invited and if it’s what māori 
want. some of our policies are completely 
different from theirs so there is never going to 
be a perfect fit.”

chris prefers not to look too far ahead in 
career terms, his destiny closely intertwined 
with Pita’s at this stage. “i never thought i 
would work in Parliament. i am really only 
here because Pita invited me. i’m going to be 
here as long as he is here. When he leaves i 
will leave.” 

Pita: “I want you to be 
my political adviser.”
Chris: “What does that 
mean?”
Pita: “I don’t know 
(laughter).”
Chris: “OK.”
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Earthquake-prone 
buildings
if the aftershock earthquake of 22 february 
2011 had instead hit Auckland in the middle 
of a working day then we would probably 
have seen even greater damage to heritage 
buildings than happened in christchurch.
Auckland has the largest stock of old brick 
buildings in the country, and these buildings 
have been consistently shown to collapse in 
large earthquakes. many of the buildings 
in locations such as Upper Queen street, 
Ponsonby road and Jervois road, mt eden 
village and devonport would have been badly 
damaged and the lives of people occupying 
those buildings during the earthquake would 
have been at risk. 

The response to such an event would also 
be more difficult to coordinate as christchurch 
has a central precinct where most of these 
heritage buildings are located, whereas in 
Auckland these buildings are more widely 
distributed. instead of a central cordon that is 
easy to control, it would likely be necessary to 
have many parts of Auckland under police or 
military control to avoid looting and an influx 
of “earthquake tourists”. 

however, Auckland does not have the same 
extent of liquefiable soils and so the damage to 
water pipes and the large volume of sediment 
in christchurch streets after the earthquake 
would not be observed in Auckland. 

Auckland’s tectonic setting, located a 
considerable distance from the primary fault 
line running through the south island, through 
Wellington, Täupo and then out past White 
island, is such that an earthquake like that  
of 22 february is extremely unlikely here.  
But, what if?

A research team from the department 
of civil and environmental engineering, 
working with collaborators at the University 
of canterbury, has been performing research 
since mid-2004 to develop seismic retrofit 
solutions to improve the performance of 
buildings in earthquakes. experimental 
testing has been performed in the laboratory 
using reconstructed test elements that 
simulate parts of earthquake-prone buildings, 
supplemented by field testing of actual 
structures that were either being demolished 
or were having parts removed due to 
renovations. At The University of Auckland 
the project has addressed old brick and 
steel buildings, the performance of building 
foundations and how to incentivise and 
finance seismic retrofits. 

on 22 february three members of 
staff from the department of civil and 
environmental engineering were in the 
christchurch central city delivering a seminar 
on how to strengthen earthquake-risk 
buildings. Thankfully, all those attending and 
presenting the seminar were unharmed in the 
earthquake.

Volcanic risks 
Although it might surprise some people, 
Auckland could be hit by an extreme natural 
event, such as a large magnitude earthquake, 
a big tsunami, or even a volcanic eruption. 
Although the likelihood of such events is low, 
Auckland must be prepared.

of all the countries i have worked in and 
visited, new zealand has the strongest and 
most integrated natural hazards/civil defence/
emergency management community, and 
this, combined with the genuine willingness of 
your average kiwi to help others, means that 
Auckland would probably cope relatively well. 
like christchurch, most of our new buildings 
would survive an earthquake, thanks to robust 
building codes. old buildings, however, might 
collapse and kill people. 

in the event of an eruption in the Auckland 
volcanic field, a circular area of about 3-4km 
in diameter is likely to be completely destroyed 
by explosions, scoria falls and lava flows, and 
activity may last for many months. of course, 
how well we cope with that would depend 
on where it happens and how much warning 
we get. disruption to business through direct 
impacts of an extreme natural event as well as 
enforced evacuations would have a massive 
effect on Auckland’s economy. 

researchers from the school of environment 
and the institute of earth science and 
engineering (iese) are involved in a seven-
year research project called devorA, aimed 
at determining volcanic risk in Auckland. 
This joint gns science-University of Auckland 
project, funded mainly through the earthquake 
commission and the Auckland council, is 
tackling the challenge of a future volcanic 
eruption in our city. We are investigating the 

How would Auckland cope with an extreme natural event? 
And what are our university researchers doing to lower the risk of disasters?

Disaster control

in the wake of the string of recent natural disasters, helen Borne asked three of our University academics for 
their views on how Auckland would fare if potential disaster struck, and to tell us about research at the University 
that is helping to mitigate the impact of extreme natural events. 

Dr Jason ingham is 
Associate Professor of 
Structural Engineering, 
Deputy Head (Research) 
in the Department of 
Civil and Environmental 
Engineering, and a 
university alumnus
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Tsunami impacts 
Auckland and northland could suffer from 
tsunami impacts, but current reports suggest 
that a tsunami affecting Auckland would most 
likely be generated from distant earthquakes, 
most notably from chile. 

in 2010 an 8.8 magnitude earthquake in 
chile generated surges and sea level changes 
in new zealand. if a larger earthquake 
occurred off the coast of chile, an earthquake-
generated tsunami could affect low-lying 
properties, infrastructure and developments 
around Auckland. 

in 2009 the Auckland regional council 
contracted niWA to conduct a tsunami 
inundation study which showed there are 
tsunami risks to the Auckland coastline and 
the Auckland cBd. The report concluded 
that, along with inundation of coastal strips, 
“several low-lying coastal roads including the 
northern motorway just north of the harbour 
Bridge, the northwestern motorway over the 
causeway between Point chevalier and Te 
Atatu, and Tämaki drive by hobsons Bay are 
also at risk of inundation”. The report also 
suggested that a less likely, but potentially 
more significant earthquake-generating 
tsunami could come from the Tonga-
kermadec Trench. A tsunami generated from 
an earthquake there could arrive in Auckland 
much faster and cause more damage. 

large-scale death and destruction from 
a tsunami hitting Auckland, of the scale 
recently seen in Japan, is unlikely. moderate 
to severe damage and destruction to property 
and infrastructure, but on a reasonably wide 
scale, is more likely. People living in Auckland 
are relatively well protected from death by 
a tsunami because, unlike in an earthquake, 
there will be warnings and time to evacuate. 

People living in low-lying areas need to 
understand the tsunami risk they face, listen 
to tsunami warnings issued and follow 
instructions for evacuation if need be (which 
usually involves leaving their properties and 
moving to higher, safer ground). 

over the last five years the post-disaster 
reconstruction research group at the 
department of civil and environmental 
engineering has been gathering research 
data about recovery and reconstruction from 
tsunami and other natural disasters: from 
earthquakes in china, a retrospective study 
on the napier earthquake, recent tsunamis 
in sri lanka, Banda Aceh, and samoa, 
bushfire recovery in Australia and hurricane 
recovery in new orleans. The team is now 
consolidating these research findings to help 
planning for recovery and reconstruction in 
christchurch, which will face many similar 
reconstruction problems as those seen in past 
disasters. current problems being addressed 
are: recovery slow-down due to building 
code changes; cost escalation of rebuilding 
resources; inadequately trained and skilled 
workforce; and the inability to incorporate 
“build back better” practices (a term coined 
following the 2004 Asian tsunami).

geochemistry of the existing volcanoes to 
discover where the magmas were sourced, and 
how fast they travelled to the surface; another 
strand looks at the region’s crustal structure 
to identify possible preferred pathways for 
future magma. sediment cores taken from 
existing explosion craters yield ash layers that 
shed light on the frequency and age of past 
eruptions. 

hazard models that incorporate 
probabilities of various eruption scenarios 
are being combined with economic cost-
benefit analyses to help emergency managers 
explore some of the issues around evacuation. 
Work has begun on collating information on 
Auckland’s critical assets, including buildings 
and essential utility and transportation 
systems, which will help identify areas of 
greatest risk. At all times we are working 
closely with Auckland council, civil defence 
and utility companies to build a robust 
strategy for appropriate risk mitigation.

Dr Jan lindsay is a 
Senior Research Fellow 
in Volcanic Hazard and 
Risk at the School of 
Environment, and a 
university alumna

Dr Suzanne Wilkinson is 
an Associate Professor in 
the Department of Civil 
and Environmental 
Engineering 
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in June this year, the marine campus 
redevelopment at leigh, north of 
Auckland, will open. 

it is almost 50 years since the laboratory 
above goat island marine reserve (which its 
staff was instrumental in establishing as the 
world’s first no-take ocean reserve) became 
the hub of marine science at The University of 
Auckland. Time and the unforgiving coastal 
environment took their inevitable toll on the 
campus and its buildings – a serviceable mix 
of bach and camping ground architecture. 
The research work done there was another 
matter: it was as sophisticated as the 
surroundings were basic. But appearances 
do matter, even in academic and scientific 
circles.

“in terms of being taken seriously, 
the sort of facilities we had before were 
pretty substandard,” says Professor John 
montgomery, the laboratory director, 
explaining the reason behind the 

refurbishment of the basic structure and 
workspace. of equal importance has been 
the addition to the complex of an interpretive 
centre, the edith Winstone Blackwell centre, 
which will be open to the general public. 

“The interpretive centre will be a really 
positive shop front for the science faculty. 
it is a local example of a relationship that 
you can see clearly overseas. for instance, 
the marine laboratory of stanford University, 
hopkins marine station, is right next 
door to the monterey Aquarium, and that 
juxtaposition is used extensively to broker 
public awareness of what science is doing.”

That the interpretive centre exists to fulfil 
this role is thanks to one of the University’s 
single largest acts of philanthropy – a gift 
of $4.6 million from the edith Winstone 
Blackwell foundation. The gift launched the 
public fundraising campaign to transform the 
marine campus. The trustees recognised the 
benefit to present and future generations of 

a better knowledge and appreciation of the 
country’s coastal and marine environment. it 
was a project they knew the woman who had 
established the foundation, edith Winstone 
Blackwell, would wholeheartedly support.

 “edith Winstone Blackwell was a woman 
with a passionate belief in the power of 
education and of learning throughout life,” 
says her great-nephew Philip Winstone.  
Born in 1877, the daughter of well-known 
businessman, george Winstone, edith was 
one of the first girls to attend Auckland 
grammar school for boys before there was 
a comparable school for girls and among 
the first women in Auckland to drive a car. 
she believed those who had money should 
support those with less and established her 
charitable foundation in 1950. 

The centre is designed to display the 
marine life found in the waters off the beach 
below and in the surrounding coast, gulf 
islands and off-shore islands such as the Poor 

Window on marine science
The university has a state-of-the-art marine science campus and interpretive centre at 
leigh thanks to some generous donors. louise Callan charts its development.
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knights islands. in addition to interpreting 
marine life, the centre will show its value to 
a vibrant and healthy ecology, tourist sector, 
recreational and commercial fishing, and 
regional economy. other displays will explore 
the nature of science itself and highlight the 
work being done in the new science centre 
building across the courtyard. it will add 
another perspective to school educational 
programmes to goat island reserve which 
the campus has supported in the past and 
which John montgomery hopes to expand in 
the future. 

Philip Winstone represented the Winstone 
foundation on the strategy group formed to 
oversee, promote and fundraise for the now 
re-named south Pacific centre for marine 
science (sPcms). The group is chaired by 
chris mace and the other members are 
richard didsbury, Peter maire, and Professor 
grant guilford, dean of science, and John 
montgomery for the University. 

Almost immediately after the campaign 
was launched it received two leadership 
gifts: $600,000 from owen g glenn 
towards the establishment of a new chair 
in marine science 
and $125,000 from 
Brian and suzanne 
service in support of 
the role of marine 
science in helping 
to conserve the 
health of the world’s 
oceans. The gift from 
owen glenn enabled 
sPcms to establish 
another staff position 
and employ Associate Professor Andrew Jeffs 
whose research and teaching are mainly in 
the area of aquaculture and in particular rock 
lobster and sea cucumbers.  

John montgomery believes the activity 
around the whole project – the science 
building, interpretive centre and a new 
accommodation block for students on 
field courses and short term facilities for 
postgraduate students working in the 
laboratories – has generated more than the 
usual interest in the postdoctorate area. 
sPcms currently has five postdoctorate 
fellows and three of the five came out of the 
marine campus’s increased profile as a result 
of the redevelopment. As well as funding for 
their research from bodies such as the marie 
curie eU fund, new zealand’s marsden fund 
and the Japanese society for the Promotion 
of science, one of the fellows is being 
directly supported by a new privately funded 
fellowship. This donor-funded project is to 
look at where fish larvae from the goat island 
marine reserve end up using genetic profiling 
from within the reserve and surrounding 

areas. Postdoctoral fellow, Agnès le Port, 
collected over a hundred samples during the 
annual leigh fishing competition in march 
and said reactions were really positive when 
people heard what she was working on. 

“some of the people who have lived and 
fished in the area then began to talk about 
the changes they had seen in the last 20 to 
30 years. retired commercial fishermen in 
particular said they knew there had been 
a reduction in the size and number of fish 
caught because they had seen it happen 
during their time. They were some of the most 
supportive of the project.”

 The project, which will run for three years, 
will evaluate the extent to which marine 
reserves can enhance fisheries through the 
export of fish larvae, particularly snapper. 
“if the waters beyond the reserve are 
being seeded with large amounts of larvae 
originating from its protected population, this 
added benefit from marine reserves will add 
support for their being used as a fisheries 
management tool.” 

Tabea salewski is the first recipient of 
another new scholarship, the scott family 

foundation Phd scholarship 
in marine science. A 
graduate of the Universities 
of cologne and Bremen, she 
is 18 months into a study 
of the feeding ecology of 
pavore which, according to 
existing literature, are said 
to be strictly herbivorous. 
however, early research 
shows that their gut contains 
significant animal material. 

“it would not have been possible to undertake 
this work without a scholarship,” she says. 

The scholarship donors, Andrew and 
rhonda scott, are both alumni who believe 
that a world class university has huge 
ancillary benefits for Auckland and the 
country as a whole. “i did an mBA at stanford 
and the whole silicon valley phenomenon 
is a great example of how universities and 
private enterprise can work together to create 
a thriving local economy that attracts capital 
and world class talent,” explains Andrew. 
“looking at new zealand, it will be important 
to choose areas in which the country can 
achieve world class results and i think marine 
science is clearly one.” 

Looking at New Zealand, it 
will be important to choose 
areas in which the country 
can achieve world class 
results and I think marine 
science is clearly one.

edith Winstone Blackwell
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1. irene Fisher 2. Jane Dyke and mP John Boscawen 3. Alison Rowe, 
Dr Allan Deed and Pamela Deed 4. university Chancellor Roger 
France and newly appointed Pro-Chancellor Dr ian Parton 5. Professor 
John montgomery and lea Paykel 6. 2011 Distinguished Alumni 
Award winner the Hon mike Rann with Ralph Hall (left), Grace Stacey 
Jacobs and max Harris, all students from the Department of Political 
Studies who have been awarded internship placements in the Office of 
the South Australian Premier 7. The Director of External Relations and 
master of Ceremonies, John Taylor 8. Dr manuka Henare, Associate 
Dean mäori and Pacific Development in the Business School, gave 
a mihi 9. Guests enjoyed the performance from The university of 
Auckland Chamber Choir, conducted by Associate Professor Karen 
Grylls 10. The Vice-Chancellor, Professor Stuart mcCutcheon, used the 
Rugby World Cup 2011 theme to draw some witty but hard-hitting 
comparisons between the nation’s attitude to its national sport and 
to its universities. (See editorial page 3) 11. mayor len Brown, a law 
and Arts alumnus, talked about Auckland’s need for innovation, citing 

2011 Distinguished Alumni Awards Dinner 

7

41

2 3

86

5

The red carpet was out – along with the black 
umbrellas – and the university’s 16th Distinguished 
Alumni Awards Dinner was under way. 

 “Vice-Chancellor; the mayor of Bro’town, who made 
downtown and aroundtown Browntown; already 
distinguished, future distinguished, and far-from-
extinguished alumni; other amazing Auckland allies, 
academics, acolytes, allies and associates...” began 
Already Distinguished Professor Brian Boyd, the 
Alumni Orator, as the six winners received their 
awards in front of around 500 guests. 
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2011 Distinguished Alumni Awards Dinner 
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examples of “extraordinary” innovation that he’d seen earlier in 
the day from uniServices 12. Distinguished Professor Brian Boyd, 
the Alumni Orator 13. Young Alumna of the Year Dr Claire French 
is presented with her medal by Judge David Abbott and Dame 
Cath Tizard, President and Patron of The university of Auckland 
Society, respectively 14. Justin Brown, Rick Fala and Pauline Van 
der Wiel 15. Dr iain Sharp and Joy macKenzie 16. The Alumni 
marquee, in the grounds of Old Government House, provided an 
elegant haven in the torrential rain of 4 march 

See overleaf for biographies of the 2011 Distinguished Alumni 
Award winners
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The 2011 Distinguished 
Alumni Award winners are: 
RT HOn SiR PETER BlAnCHARD KnZm, 
llB 1966, llm 1968, llm HARV. 1969, 
has been a judge of the supreme court, 
new zealand’s final court of appeal, since 
2004. he was a partner in Auckland law firm 
simpson grierson and director of several 
listed companies until his appointment to the 
high court in 1992, and then to the court 
of Appeal in 1996. he was a member of the 
law commission from 1990 to 1994, and 
was appointed a Privy councillor in 1998.

DR GREG BRiCK BSC 1974, mBCHB 1977, 
FRACS, is senior orthopaedic surgeon 
at the Brigham and Women’s hospital in 
Boston, and Assistant clinical Professor of 
orthopaedic surgery at harvard medical 
school. he has been cited in “America’s Top 
Doctors” for many years and has been listed 
in Boston Magazine as one of Boston’s best 
orthopaedic surgeons. in 2004 greg and 
his wife, Jane, established the Brick family 
scholarship to provide annually a full tuition 
scholarship for an undergraduate at The 
University of Auckland school of medicine.

TOnY FAlKEnSTEin OnZm, BCOm 
1971, has worked as an entrepreneur 
with multinationals and public companies, 
and owns the majority share in publicly 
listed Just Water international limited, as 
well as privately owned Bartercard new 
zealand limited. he has a strong interest 

in entrepreneurship and business education 
and was the founder of the onehunga 
high Business school and the onehunga 
high Building and construction school. he 
is a strong supporter of The University of 
Auckland Business school and an advocate 
for sPArk, The icehoUse and other 
entrepreneurial initiatives.

JEAnETTE FiTZSimOnS CnZm, BA 1965, 
DiPTCHG, was the co-leader of the green 
Party of Aotearoa new zealand from 1995 
to 2009 and a member of Parliament from 
1996 to 2010. she has contributed widely 
to public awareness and understanding 
of genetic engineering, climate change, 
sustainability, and energy, and continues to 
be active on environmental issues. Jeanette 
was a lecturer in The University of Auckland’s 
department of Planning, jointly running the 
environmental studies paper and developing 
a new course in energy studies for Planners.

HOn miKE RAnn CnZm, BA 1974, mA 
1976, became south Australia’s 44th 
Premier after the state election in march 
2002 and was re-elected with an increased 
majority in march 2006. in march 2010 
the rann labor government was elected 
for a third term. mike is also minister for 
economic development, social inclusion, the 
Arts, sustainability and climate change. 
in 2009 he was made a companion of the 
new zealand order of merit for services to 
Australia-new zealand relations.

The 2011 Young Alumna 
of the Year is: 
DR ClAiRE FREnCH BSC OTAGO 2002, 
PGDiPFOREnSiC 2005, PHD 2009, was the 
supreme Winner and “science in our society” 
category Winner in the 2006 macdiarmid 
young scientist of the year Awards for 
developing a new cell identification 
technique that could help to solve sex 
crimes. she was also overall Winner in The 
University of Auckland’s chiasma i-volve 
entrepreneurial challenge with this research 
in 2007. claire worked for more than two 
years as a patent executive at AJ Park Patent 
Attorneys, Auckland, advising clients within 
the biotechnology and pharmaceutical 
industries. in 2011 she returned to fulltime 
study at otago, this time to pursue a medical 
degree. 

Outstanding 
alumni

Alumni



That was a big question to put to our six 
distinguished Alumni at a panel discussion 
the morning after the awards presentation. 
To be fair, though, they did get to chew it 
over ahead of time. What would our six high 
achievers choose to reveal about themselves 
and their aspirations? did they have a 
burning desire to ride a harley davidson 
along the great Wall of china? Would they 
be tempted by sky diving or dining in the 
finest restaurants in the world? 

far from the hedonistic indulgences of the 
characters of Jack nicholson and morgan 
freeman in the movie The Bucket List, our 
distinguished Alumni were – not surprisingly 
– altruistic in their approach.

Their goals were suitably ambitious – 
“become the best in the world at something”; 
highly technical in some cases – “find a cure 
for diffuse Pigmented villonodular synovitis of 
the knee”; enduring – “increase gender and 
ethnic diversity on the Bench”; audacious – 
“turn new zealand into the ‘business ideas’ 
capital of the world”; inspirational – “make 
real books more interesting than facebook”; 
far-reaching – “communicate to new 
zealanders the urgency of action on climate 
change and the need to leave our coal in the 
ground” ; and bold – “plant a billion trees”.

That’s not to say that our dAs don’t 
have a sense of fun or adventure. dr claire 
french, bored one evening and keen to find 
something new to fill her “spare time”, came 
across a website about riding rickshaws 

across india. Always up for a physical and 
mental challenge, and seemingly not daunted 
at the prospect of traversing a chunk of a 
subcontinent, claire was quick to add this to 
her list. The fact that she would be raising 
money for people in need in india gave the 
idea added appeal. in a similar vein, mike 
rann is determined to complete a fundraiser 
bike ride for “cancer voices”, a goal which he 
says terrifies him “much more than anything 
that’s ever happened in politics”.

Possibly the most intriguing part of the 
bucket list discussion was the Q&A at the 
end - the unexpected. What is meant by the 
common good, one man in the audience 
asked, and how relevant is it in 2011? 
our panel, all practitioners of working for 
the common good, didn’t disappoint with 
insightful comments. Jeanette fitzsimons 
talked of recognition that as part of humanity 
we’re all in this together. “There can’t in the 
end be wins for part of humanity if there are 
corresponding huge losses for other parts. 
That will come back to bite everybody.” 

Helen Borne

The Bucket list session, along with all of 
the discussions and presentations from the 
Auckland live! event on 5 march, can be 
viewed via the Alumni and Friends website 
www.alumni.auckland.ac.nz, in the photo 
galleries and videos section. 

from left: dr greg Brick, Jeanette fitzsimons, Tony falkenstein, dr claire french, hon mike rann, rt hon sir Peter Blanchard.
dr iain sharp was the panel convenor.

The Bucket List is a “feel good” movie released 
in 2006. Jack nicholson plays a billionaire 
businessman and morgan freeman a humble 
mechanic. After both are diagnosed with 
terminal cancer and are obliged to share 
a room in a hospital, the two develop an 
unlikely friendship and set off to work through 
the quirky list of things they want to do before 
they “kick the bucket”.

researchers from Auckland Uniservices 
ltd added interest to the Auckland live! 
programme with their expertise and displays 
of innovative technologies such as charlie the 
healthcare robot from the robotics research 
group. The yacht research Unit, Wine science, 
Telemedicine, the centre for Advanced mri, the 
graphics group, inductive Power Transfer, and 
The hive were all there.

What’s on your bucket list? 
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What were the first educational encounters between Pākehā and māori like?
Answering this question has taken two university alumna on a unique academic journey.
Rose Yukich tells their story. 

Giving voice to early Maori 
writing

Above: Alison Jones and kuni Jenkins
Below: Page from the copybook of Tapahika, 1826, Auckland city libraries, sir george grey collections

RESEARCH



for kuni Jenkins (ngāti Porou) and Alison 
Jones (Pākehā) creating the exhibition 
Ngā Taonga Tuhituhi represents a 

dramatic departure from the usual academic 
research outputs of article and book writing. 
The exhibition comprises 18 archival images 
from their research into the earliest māori 
use of ink and paper and its significance 
for understanding the dynamics of the 
two-way teaching and learning relationship 
that existed historically between māori and 
Pākehā. 

digitally reproduced and enlarged, the 
images date from 1769 to 1826. They include 
surviving textual material such as copybooks 
from one of the earliest schools, and the 
fascinating letters and drawings of Tuai and 
Titeri, two young men from the Bay of islands 
who visited Australia and england in 1818, 
and became important teachers of english 
missionaries headed for new zealand.

supported by a marsden fund grant, kuni 
and Alison’s main goal initially was to present 
their research only in book and article form, 
but the idea of an exhibition soon took on 
a life of its own. While the book is due out 
later this year through huia Publishers, the 
exhibition is already up and running with 
the help of sponsorship from ngā Pae o 
te māramatanga (the national institute of 
research excellence for māori development 
and Advancement, based at The University of 
Auckland).

safely transported inside three custom-
built crates, the exhibition had its first public 
showing last october at the week-long 
ngāpuhi Waitangi Tribunal hearings in the 
coastal community of Te Tii. hundreds of 
people (mainly māori) from school children 
to kaumātua were able to get up close, touch 
and interact with the images.

“for kuni and me, it was a priority to take 
these images out of the archives and back to 
the descendants, to the people of the hapū 
whose stories they represent, but who don’t 
usually have access to them,” says Alison.

requests have since flowed in and Alison 
and kuni have travelled with the images 
to northland marae and other venues. 
The collection has also been hosted by the 
University’s Waipapa marae, Auckland city 
library and Te Whare Wānanga o Aotearoa 
in māngere. it has proved a powerful vehicle 
through which to tell the māori side of the 
story about the first educational encounters 
with Pākehā.

“What was in the mind of māori in this 
early period, that they kept on trusting these 
people who couldn’t speak very much māori, 
and when they couldn’t speak much english?” 
asks kuni. “genuine communication must 
have gone on. The exhibition helps put māori 
back in the picture as active participants in 
the relationship. The images are a starting 
point for inserting a māori presence into 
the gaps of the historical records,” she says, 

arguing that a critical re-reading of historical 
moments in this way has direct relevance to 
contemporary educational issues. 

“so often we think about māori educational 
success in terms of what teachers, 
governments and schools should do, and 
the idea of relationships seems somehow 
banal or common sense,” elaborates Alison. 
“But it’s actually quite profound, and quite 
difficult to articulate. What we have done by 
trying to tease out some of those first māori-
Pākehā educational relationships historically 
— and how māori might have understood 
and engaged with them — i think has huge 
resonance today, by suggesting the elements 
required to make educational relationships 
successful.”

kuni and Alison’s own relationship 
stretches back to the 1980s when kuni 
was an undergraduate at The University of 
Auckland, and Alison her tutor and lecturer. 
Both are now professors — Alison at the 
University’s faculty of education, and kuni at 
Te Whare Wānanga o Awanuiārangi, dividing 
her time between the Tāmaki and Whakatāne 
campuses. The inspiration to pursue their 
current research began with kuni’s doctorate, 
completed in 2000, which Alison supervised.

kuni credits Alison with being the driving 
force behind taking her work out of its Phd 
covers into the wider world. Alison describes 
their continuing academic collaboration 
as mutually dependent. “i do the writing 
and kuni has the ideas. i couldn’t write 
without her ideas. We have different ways 
of approaching the world. Although we 
have struggled with my voice tending to be 
dominant we try to end up with a product 
that we are both happy with, that expresses 
something that is beyond both of us, that 
neither i nor kuni could do alone. it’s an 
ongoing friendship that i think is really 
productive.”

Their research journey has taken them into 
archival collections both here and overseas. 
They have spent time in sydney’s mitchell 
library and the suburb of Parramatta, 
where samuel marsden’s “new zealand 
seminary” once stood, and which Tuai 

and Titeri attended. kuni has studied the 
church missionary society records stored 
at Birmingham University, and followed the 
trail of Tuai and Titeri to the town of madeley 
in shropshire, england where they stayed in 
1818.

Back home, she and Alison have tracked 
back through the references in seminal texts 
by Judith Binney and Anne salmond, following 
leads deep into the historical material 
held at institutions such as the Alexander 
Turnbull and hocken libraries. from a visit 
to Auckland city library’s special collections, 
Alison recalls the impact of seeing for the first 
time the original 1818 drawings by Tuai and 
Titeri, and māori students’ copybooks from 
1826.

“The hair stood up on the back of our 
necks. i think we both fell in love with the 
aesthetic aspects of those pages. it was the 
absolute beauty and power of those marks 
on the page, and the sense of boys having 
produced these objects with their own hands 
almost 200 years ago, with such passion, 
enthusiasm and engagement. Their story had 
to be told.” 

While the images have generated much 
interest amongst non-māori, it has been the 
reaction of māori audiences that has made 
them confident about the validity of the 
exhibition as a research output, especially 
for communities that normally may have 
little opportunity or desire to connect with 
academia.

“i have been amazed and excited at the 
deep reflective talk from māori in response 
to the images, seeing themselves as part of 
an important new zealand story that they 
had not known about before,” says kuni. “The 
images then become for māori not just pieces 
of writing but taonga. What’s been really 
necessary for this process is the time Alison 
and i have spent talking with people one-
to-one while standing next to an image. you 
start where they are at. They ask you what’s 
this, who’s that, and why is this? so you can 
talk about one object, and that expands their 
knowledge, and their desire to understand 
what they are looking at.”

The popularity of the images has influenced 
the final shape of the book. originally 
conceived as a story with illustrations, the 
images have now become much more 
prominent. The book expands upon the 
material featured in the exhibition and charts 
how māori progressively engaged with 
the written word from cook’s arrival right 
through to 1825, the date of the first known 
independently-written māori text. With the 
exhibition in demand and work on the book 
almost over, there is, says Alison, more to 
come. 

“We are really in the middle of the project. 
There are just so many aspects of the story 
still to be told, and we are just part way 
through telling them.”
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It was the absolute beauty 
and power of those marks on 
the page, and the sense of 
boys having produced these 
objects with their own hands 
almost 200 years ago, with 
such passion, enthusiasm and 
engagement. Their story had 
to be told.
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 When geoff Whitcher is asked 
why he’s so passionate about 
student innovation, his eyes 

flick automatically to one of several 
plaques on his office wall. There at 
the back – in an unassuming black 
frame leaning against the semi-gloss 
– is a certificate headed “chiasma”…
the University of Auckland student 
entrepreneurial body that supports 
enterprising spirit amongst biotech 
students. 

“This award,” the words underneath read, 
“is presented to geoff Whitcher for helping 
us be the best that we can be and for his 
vision, support and encouragement towards 
creating a biotech enterprise revolution in The 
University of Auckland.”

“Well,” geoff says slowly, his eyes moving 
back to the stack of work piled up on his 
desk, “the students are a big part of it. i love 
the opportunity i have to assist and watch 
them go, sharing their success and keeping in 
touch. They become like family to me.”

That’s a sentiment that geoff’s wife 
helen would attest to. The former fletcher 
challenge executive, who established 
the $1.6 billion 
Placemakers building 
materials chain, 
reckons he works 60 
hours a week on a job 
that was meant to last 
just two years but has 
now stretched out to a 
decade. 

it was meant to be, 
he says cheerfully, a 
gradual and gentle 
descent into eventual 
retirement. 

These days, around 
20 of those hours 
are spent on spark students and plenty of 
dollars are spent on phoning his successes 
around the world at ungodly hours. he uses 
his fingers to count the “best of the best”. 
There’s Alex dunayev , a fulbright scholar at 
stanford; fady mishriki, who has launched 
a successful international start-up high tech 
company from his spark entry; and manoj 
Patel, a medical doctor of indian heritage 
who is now a fulbright scholar at harvard 
chasing a masters degree in business 
administration.

don’t forget to mention vinny kumar, a 
member of oneBeep team that came third in 
the microsoft imagine cup last year, he says, 
or Bowen Pan, a local “made-good” success 
story who’s been snapped up by Trade me. 

When former vice chancellor dr John 
hood asked geoff to take on the position 

of Business school commercial director 
more than ten years ago, he knew his 30 
years in international companies, corporate 
governance and equity-raising would come in 
handy. little did he know how difficult the role 
would initially be.

“i found academics didn’t understand 
or trust business, and business thought 
academia did not understand the real world 
in which they operated,” he remembers.  
“A major change in attitude was called for, 
but it wasn’t an easy task.

“The Business school had very 
little visibility…in fact, it was a loose 
conglomeration of different departments in 
seven different buildings. it had no heart,  
no soul and no presence.”

in the wings were murmurings of a new 
Business school to create a bold stylistic 
centre for business learning in the city – an 
idea that geoff knew could help to cultivate 
a knowledge-based economy to “reverse the 
remorseless three decades of decline in new 
zealand’s economic performance relative to 
other countries”.

As the idea of the owen g glenn Building 
started to formulate and solidify, geoff 

travelled to some 
key regions that 
were hot-beds of 
innovation to glean 
ideas for creating a 
spirit of innovation 
and entrepreneurship 
in new zealand. At 
cambridge, in 2002, 
he saw a student-
led programme 
designed to foster 
entrepreneurship that 
he thought was just 
right for Auckland.

“i saw in that 
idea a way to create a platform for an 
eco-system that would drive innovation and 
entrepreneurship,” he says. “it showed me 
that it wasn’t enough just to come up with 
a business idea – you had to encourage, 
nurture and fund it as well. so you had to 
have incubators and you had to tap into 
(angel) funding – at the time, the only angels 
we had in Auckland were in heaven! 

“you had to take those students and staff 
– people from business and non-business 
faculties — with the kernel of an idea, and 
motivate them to dream the possibilities. you 
weren’t just developing ideas, you were also 
developing the people behind them.”

What new zealand also needed was an 
eco-system that produced people who were 
business-savy, innovative, action-oriented 
and hadn’t lost that kiwi “can-do” attitude, 

Creating a 
revolution

I found academics didn’t 
understand or trust 
business, and business 
thought academia did not 
understand the real world 
in which they operated,” 
he remembers. “A major 
change in attitude was 
called for, but it wasn’t an 
easy task..

Business School Commercial 
Director Geoff Whitcher 
talks to Kathryn Calvert 
about innovation, 
entrepreneurship and his 
one big happy family.
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geoff says. “it’s good to be able to say now 
that the successes spurned by that belief 
include spark, chiasma, The icehoUse, 
ice Angels, internships and graduate 
employment opportunities, executive mBA 
consulting projects, and access to and for 
University researchers. 

“We’ve united business with students and 
academics by bringing in companies with 
real-life issues that students can help to solve. 
it’s a win-win for everyone – the companies 
get the benefit of sharp fresh minds, and the 
students get real-time real-life problems to 
consider.

“in many ways, this University has been a 
pioneer in new zealand in this field.” 

geoff doesn’t blink as he reels off the 
achievements of spark, arguably his favoured 
initiative. in eight years, the student-led 
entrepreneurial competition that offers prizes 
valued at more than $125,000 each year has 
fostered the creation of more than 75 start-up 
companies which have raised more than $50 
million-plus in funding, creating around 230 
jobs and between them selling products in 22 
countries. 

“The kids probably get sick of me saying it, 
but i always tell them to be the best they can 
be ….entrepreneurship is not a state of mind, 
it’s an activity,” he says with a smile. 

What makes a frown appear is a concern 
that people are not realising how close to 
“the tipping point” new zealand is coming as 
a result of these initiatives and many others 
occurring around new zealand.

While the University and others have 
been zipping along a trajectory towards the 
establishment of a national innovation and 
entrepreneurial eco-system (in just ten years 
when it has taken other countries 40 years to 
achieve the same results), geoff is afraid that 
many policy-makers don’t realise this and are 

slowly losing confidence in the kiwi ability to 
turn our country’s situation around. 

“We have made huge progress,” geoff 
says, “and i think somewhere in the next year 
or two, we will have reached the tipping point 
where the value of the many programmes 
which have led to the establishment of 
high-growth companies and the creation 
of the new breed of graduates will be very 
apparent. 

“it’s critical, however, that new zealand’s 
policy-makers don’t lose their nerve now.  
our success is still not totally visible, but it’s 
so close.” 

 geoff’s proudest achievement is the 
introduction of the idea of integrated eco-
systems that actually work. “But i must 
confess,” he says, “that we did not realise 
initially how long the process would take. 
now, when you look at what had to be 
accomplished, it’s actually been a huge 
achievement in a pretty quick time frame by 
international standards.”

 it’s hard to imagine an organising 

committee or student photo without the face 
of geoff Whitcher - the Business school’s 
2009 distinguished contribution award-
winner – in it, surrounded by students. in 
a thesis a few years ago, a medical Phd 
graduate described him as a true mentor, 
“really a co-supervisor through my entire Phd, 
giving me not only a vision for this, but a 
vision for life”.

That student, Priv Bradoo, went onto 
harvard with a Us$100,000 fulbright 
scholarship that geoff helped her to win. she 
is now based in san francisco working on 
establishing her own start-up company, and 
he’s as proud of her as if she were his own 
flesh and blood.

 “i have been involved, with many 
others, in the development of innovation 
and entrepreneurship at this University,” 
says geoff, “and the momentum is really 
starting to build. i‘ve been on the bow of a 
supertanker, and i’ve had a fantastic time. 
considering i was only expecting to stay two 
years, i think i’ve been very privileged.” 

ER Rugby ad

from left: spark students sarah Alexander, Jason yang, shaun Tan with geoff Whitcher
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Measuring 
national 
happiness

 for the past eight years i have been 
working in the himalayan country of 
Bhutan, where the government aims 

to maximise gross national happiness 
(gnh) and not gnP. At the core of what the 
Bhutanese call “gnh thinking” is the belief 
that the global system has become aimlessly 
destructive as we have forgotten that 
economy is only a means to an end and not 
an end in itself. for the Bhutanese, economic 
activity is legitimate only when it contributes 
to spreading harmony and happiness. 

in the mahayana Buddhism that underlies 
gnh thinking, feeling good and being good 
cannot be as mindlessly separated as they 
are in contemporary consumer culture. in a 
gnP-dominated world the personal happiness 
we seek is fleeting, disconnected and 
immediate. in a gnh world, true happiness 
is stable, connected and accomplished. 
Two classic Bhutanese paintings might help 
portray the difference. 

The first appears on a monastery wall 
hidden by a silk curtain and it is a scene of 
20 depraved figures in a burned out world. 
The figures are yidag or “hungry ghosts” and 
all have grossly swollen bellies, long knotted 
necks and pain-filled faces. The yidag suffer 
from appetites that can never be quenched 
and their world is a desolate destruction. 
They suffer their self-perpetuated pains in 
a miserable hell devoid of compassion or 
comfort. 

The second painting is on open display 
and adorns countless Bhutanese buildings. 

it shows the four friends - an elephant, a 
monkey, a rabbit and a peacock. They stand 
together in an animal pyramid to pick fruit 
from a large spreading tree. They worked 
together to tend the tree as it grew from seed 
and now they cooperate to harvest the fruits 
of their labours. The scene is harmonious and 
happy.

These pictures are morally symbolic of the 
poles of our human potential and how we can 
choose to be in the world. for the Bhutanese, 
the first is the inevitable end-point of a gnP 
mentality that demands constantly inflating 
appetites. To relentlessly grow gnP we have 
to shape a human consciousness that is self-
absorbed, destructive and greedy for more. 
The four friends on the other hand represent 
an alternative view of a happier world where 
self-restraint, compassion and collaboration 
allow all to thrive. 

gnh then is far from being a flippant 
idealism. it stands for transforming oblivious 
greed into a mature concern for the whole. 
it is about reuniting being good and feeling 
good. it requires restraining our insatiable 
desires in the name of helping ourselves 
and others. given the trajectory of material 
overshoot in our current world, only the most 
deluded would cling to cultivating more 
greed as the road to future harmony. from 
the perspective of coming generations and 
from the evidence we have on a wide range 
of fronts, clinging to gnP as an ultimate end 
represents a fundamentalist insanity. 

The difference between gnh and gnP 

thinking symbolises not only the surface 
difference between two measures of 
progress but also the profound choice we 
have to make as to how we conceive of 
ourselves as human beings. in the cynical 
models that drive economic expansion we 
exist as necessarily selfish and competitive 
beings. in gnh thinking we have the 
potential to realize humane self-restraint 
and collaboration. if we choose to remain 
beholden to the former view we sentence our 
children to a miserable world of conflict and 
mounting misery as the arithmetic of growing 
populations, increasing consumption and 
declining resources undo their future thriving. 
if we choose to embrace the more positive 
vision held by the Bhutanese we open doors 
to a remarkable renaissance but it will take 
all the maturity we can muster to do this. 

so, which picture would you rather be in - 
the world of the yidag or the world of the four 
friends? Would you rather your children be in 
a gnP world or a gnh world? 

Ross MacDonald is a lecturer in business 
ethics and social responsibility in 
the Business School’s Department of 
Management and International Business. 
He is currently contracted to the Bhutan 
government to train tertiary teachers as 
part of the “Educating for Happiness” 
initiative.

OPiniOn



JoN AltmAN (mA 1977) visited the 
University in march to speak on “Alternate 
development for difference: refiguring 
Aboriginal/state relations on the indigenous 
estate in Australia”. Jon is a research 
professor in anthropology at the Australian 
national University, canberra. initially 
trained as a development economist at The 
University of Auckland, he has undertaken 
research on indigenous development in 
Australia since 1976. 

YvEttE AuDAIN (BmuS 2000, GrADuAtE 
DIP IN tEACHING 2006) is an accomplished 
musician and composer whose latest work 
Eulogy will be performed by the Auckland 
Philharmonia orchestra on 11 may as 
part of the Auckland readers and Writers 
festival. yvette’s other recent commissions 
include Three Auckland Nocturnes which 
was premiered by the Auckland mandolinata 
orchestra at the 2008 fAme international 
festival in sydney, and Walking Bach which 
premiered in Auckland, in January this year.

JIll CArtEr-HANSEN (BFA 1986) has been 
selected for the inaugural exhibition at the 
new manly library in sydney. The exhibition 
accompanies the launching of its ArTisT's 
Books collecTion. see Jill’s website www.
visionaryimages.com.au 

rICHArD HIGGINS (BA/BCom 2011), will 
take up a rhodes scholarship at oxford in 
october 2011. There he plans to spend two 
years studying for a master of Philosophy 
in development studies, specialising in 
foreign investment in developing countries. 
deeply interested in how business can solve 
the problems of poor, vulnerable countries 
he is keen to gain the social and historical 
perspective that the course provides.

CHrIStINE ruBIE-DAvIES (BA 1975, mED 
1999 – tEACHEr EDuCAtIoN, PHD 2004 
– EDuCAtIoN) has been elected a fellow 
of the Association for Psychological science 
(Us). her colleague michael corballis is 
the only other fellow from The University of 
Auckland. christine won a marsden fast start 
grant last year to evaluate whether teacher 
expectations for students can be raised 
experimentally and then sustained. her study 
will measure the effects of raised teacher 
expectations on student academic and social 
outcomes. 

JAmES DEAkEr (BE FIrSt ClASS 
HoNourS 1994, mE 1995) is the new 
vice-President of data solutions and insights 
at yahoo, in sunnyvale, california. James 
has been living in the Us for the last 15 
years, where he completed masters and Phd 
degrees at stanford University in engineering-
economic systems and operations research. 
he had a variety of different roles at san 
francisco-based software company, rapt inc, 
including vice President of Advisory services, 
before rapt was acquired by microsoft in 
April 2008. 

ProFESSor DIGBY mACDoNAlD (BSC 
1965, mSC 1966) was inducted into the 
"doctuer honoris causa" by l'institut 
national des sciences Appliquées (the 
national institute of Applied sciences, 
insA) in lyon, france on 27 January, 2011. 
The award was made for digby’s work on 
passivity and for defining how we may have 
a metals-based civilisation based on the 
reactive metals. 

PAPA’AlI’I Dr SEmISI mAIA’I (mmEDSC 
2003) witnessed the realisation of four 
decades of work last year when his samoan-

english, english-samoan dictionary, Tusi’upu 
samoa, was finally launched at Te Papa. 
When semisi joined a West Auckland clinic 
in 1968, samoans and other Pacific islanders 
soon learned that a samoan-speaking doctor 
was practising in Auckland and gathered 
to see him for their medical needs. semisi 
noticed that language difficulties were 
causing medical misunderstandings for his 
patients. After years of personal translations 
and note-taking, he finally embarked on a 
comprehensive dictionary for a language that 
“needs to be kept alive”. 

DANIEl roBErtSoN BE (HoNS), BCom 
2009) is the founder and director of fishpond 
(new zealand’s biggest online bookstore 
www.fishpond.com). daniel was named 
young entrepreneur of the year in the 2010 
ernst & young entrepreneur of the year 
competition.

kIrk WoollEr (BArCH 1995, mArCH 
1997) recently became the first new 
zealander to graduate with a Phd from the 
Architectural Association (AA) in london. 
his doctoral dissertation shows how the 
diminishing role of judgment in today’s 
“innovative” architectural publications 
is changing the criteria for innovation in 
ways that run counter to the 150 years of 
architectural knowledge production. kirk 
lives in chicago and is a founding director of 
remake Architecture (remakearch.com).

if you would like your contemporaries to 
know what you are up to, email the editor: 
ingenio@auckland.ac.nz

Alumni achievers

Alumni
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Alumni and Friends Events Calendar 2011
(May – December 2011)

spring graduation (Auckland) Aotea centre  2, 4, 6 may

graduation gala concerto competition (Auckland) Town hall 5 may 

celebrating Pacific success dinner* (Auckland) Alumni marquee 7 may

*$25 per person. for more details email Pacific-success@auckland.ac.nz or call +64 9 923 5893.

ingrid Betancourt society function (Auckland) Aotea centre 14 may

melbourne* Alumni and friends reception  The Westin melbourne  17 may

sydney* Alumni and friends reception four Points sheraton  18 may

*distinguished Professor richard faull is speaking in melbourne and sydney

kuala lumpur Alumni and friends reception crowne Plaza mutiara  29 may

singapore Alumni and friends reception  30 may

london* Alumni and friends reception (speaker: Prof Julie maxton) The royal society  14 June

* The University of Auckland chamber choir will perform at the london Alumni reception

Tauranga Alumni and friends lunch (speaker: Prof charles mcghee) mills reef 6 July

hamilton Alumni and friends lunch (speaker: Prof margaret Brimble) garden Terrace, hamilton gardens  20 July

Wellington Alumni and friends reception intercontinental 17 August

golden graduates lunch (Auckland), (speaker: Prof Annie goldson) Pullman hotel  7 september

edmonton Alumni and friends lunch TBc  12 september

vancouver Alumni and friends reception TBc 13 september

seattle Alumni and friends reception TBc 14 september

san francisco Alumni and friends reception TBc 15 september

The University of Auckland society strings concert (Auckland) school of music  18 september

1987 former All Black team fundraising dinner* (Auckland) ellerslie racing club 11 october

*for the John drake memorial scholarship 

kevin roberts sport Panel discussion (Auckland) Business school 18 october

Uniservices networking research event*  Business school 20 october

*An interactive look at ground-breaking commercial research being conducted by the University 

christchurch Alumni and friends reception TBc 16 november

society Agm/end-of-year function (Auckland) gus fisher gallery  8 december
  
for more information contact alumni-events@auckland.ac.nz or to register please visit www.auckland.ac.nz/rsvp

Please note that informal Alumni and friends events being run by our volunteer Alumni co-ordinators (vAcs),  
both locally and overseas, will be promoted directly to alumni living in the catchment area.

Alumni profile
Waikato alumna dame Jocelyn fish (BA,1952) is a regular guest at our annual golden graduates 
luncheons and hamilton Alumni and friends receptions. our next hamilton alumni event will 
be held on 20 July. A teacher by training, dame Jocelyn embarked on her first political position 
as Piako county’s first and only female councillor from 1980-89. since that time, she has had a 
remarkable impact on new zealand women through her appointments in diverse sectors including 
national President, national council of Women (1986-90); film censorship Board of review 
(1981-84); nz national commission of Unesco (1989-94); hamilton district community law 
centre Trust (1994-2006). dame Jocelyn was among those who lobbied successfully for 1993 to be 
recognised as the Women’s suffrage centennial year. The 1993 celebrations “went magnificently!” 
and in that same year she was awarded a suffrage centennial medal. dame Jocelyn has received 
a cBe and dcnzm (2009, dnzm) for her service to women and the community. she feels these 
awards were “very nice reinforcement that the work we were doing was valuable”. Although in 
recent years she has retired from her role as JP and as trustee at numerous charitable trusts,  
dame Jocelyn still participates in voluntary societies and is one of two community members  
on the University of Waikato honours committee. 

Alumni nEWS
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AuSTRAliA
melbourne
rupert saint, rupert.saint@bigpond.com 

Sydney
george Barker, Barkerg@law.anu.edu.au
regan van Berlo, rvb@karaka.com.au 

CAnADA
Calgary 
Allison hall, allisonhall77@hotmail.com

CHinA
Beijing
vivian (yang) Jiao, vivianny@gmail.com
Joy (fengxin) ding, dingfengxin@bfsu.edu.cn

Chengdu
hua Xiang, xianghua@swufe.edu.cn 

Hong kong
raymond Tam, tmkraymond@yahoo.com.hk

Shanghai
vincent cheung, agl_vincentcheung@live.hk

EuROPE
Germany
Philipp schuster, philippschuster@hotmail.com

Scandinavia
duncan lithgow, duncan@lithgow-schmidt.dk

Belgium 
ken Baker, eualumni@skynet.be
Ken also welcomes contact from alumni in Europe 
without a coordinator in their area.

iSRAEl
ofir goren, ofir.goren@solcon.co.il 

inDOnESiA
Jakarta
iman Paryudi, paryudi@rediffmail.com

JAPAn
tokyo
simon hollander, nzhikozaemon@yahoo.co.jp

mAlAYSiA
kuala lumpur 
kc yong, keecyong@streamyx.com

SinGAPORE
Anne dumas, annetran160@hotmail.com

International alumni network
if you live in or near any of the areas below and would like to be involved with local alumni, we 
encourage you to make contact with your Volunteer Alumni Co-ordinator (VAC). if you would like to 
consider being a VAC for your area, then please contact Jamie Himiona at j.himiona@auckland.ac.nz 
for further information. 

SOuTH AmERiCA
South America

carlos Tirado, tiradotaipe@hotmail.com

TAiWAn
taipei 
mago hsiao, mago.hsiao@nzte.govt.nz 

uSA
New Hampshire
rushan sinnaduray,  
rsinnaduray@exetercongchurch.org

New York 
rosena sammi, rosena@rosenasammi.com 

Philadelphia 
nai-Wei shih, naiweishih@hotmail.com

texas 
Jyoti maisuria, j.maisuria@gmail.com 

Washington, DC 
ruby manukia, rbmanukia@yahoo.com 

San Francisco  
Tanja srebotnjak,  
tanja.srebotnjak@ecologic.institute.ac.nz

nEW ZEAlAnD 
uAPA – Pacific Alumni 
Walter fraser, w.fraser@auckland.ac.nz

Chinese Alumni in Auckland

rachel yang, rachelyang53@gmail.com

Pharmacy in New Zealand
natasha Bell, nbel020@aucklanduni.ac.nz

We are currently searching  
for VACS in these regions
• seoul, korea
• chandigarh, india
• Whangarei, new zealand
• hamilton, new zealand
• christchurch, new zealand

if you would like to put yourself forward for any of these positions, please contact Jamie Himiona with 
your CV at: j.himiona@auckland.ac.nz

Chamber Choir tour
The University of Auckland chamber choir 
tours singapore and Britain 29 may-15 June 
2011. The 30-voice choir which last october 
sang Bach’s St Matthew Passion with the 
Auckland Philharmonia orchestra to great 
critical acclaim, is conducted by its 
internationally-renowned choral director, 
karen grylls. The tour will include concert 
appearances at st Paul’s cathedral, st James’ 
Piccadilly, st george’s chapel in Windsor 
castle, the royal college of music and christ 
church, oxford. The choir will also perform at 
alumni events in singapore and london. 
www.creative.auckland.ac.nz/chamberchoir

2012 Distinguished 
Alumni Award

 

Distinguished Alumni Award nominations 
(including young Alumnus/Alumna of the year 
Award) close for 2012, on 30 June 2011. The 
awards are presented at the distinguished 
Alumni Awards dinner in march in Auckland. 
www.alumni.auckland.ac.nz

Civil Defence 
On 25 march, the university of Auckland 
Alumni Relations Office and the Chinese 
Alumni Committee jointly hosted a Civil 
Defence Seminar at the Business School. 
Guest speakers Jamie Richards and Ben 
Stallworthy from the Auckland Region 
Emergency management team spoke on 
how to prepare for and deal with natural 
and man-made disasters in Auckland. Over 
250 students and alumni attended the 
seminar, as well as special appearances 
by the national Operating manager of 
the ministry of Ethnic Affairs and the Vice 
Consul of China. The event also attracted a 
number of high-profile Chinese community 
organisations and media representatives.

Alumni nOTiCEBOARD
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Ingenio Market 
Place 
We are adding a new advertising feature to 
Ingenio. it’s called “market Place” and it’s 
where you can affordably and effectively 
place a classified ad. Ingenio is published 
twice a year in may and october. in 
november 2010 it achieved an ABc audit 
new zealand circulation figure of 86,864, 
with over 11,000 copies dispatched to 
overseas readers. recipients were alumni 
and University stakeholders.

Specifications:
60mm x 60mm
standard = $250 +gst. double (hz or vert) = 
$475 +gst
Advertise in both issues = -10%
Advertising enquiries: 
don Wilson (Advertising manager) 
Phone: +64 9 535 7275
mobile: +64 27 480 1868
email: don_wilson@xtra.co.nz

Picture this

if a photo can say a thousand words, then 
how much can two, three or five words show 
in a photo?

This is the question external relations is 
hoping keen photographers can answer. 
The words – campus moments, learning 
landscape, and holidays – are the three 
themes for the first holiday card photography 
competition, which is open to University 
alumni, students and staff. 

Participants may submit up to two photos 
that capture one, two or all three of the 
competition themes. The top three entries 
will be featured on external relations holiday 

cards, with the photographer’s name and 
University affiliation on the back. Winning 
photos will be selected on composition, how 
they best capture the chosen theme(s), and 
suitability for use on a card.

first-place prize is a d7000 nikon camera 
with 18-105mm lens, generously donated by 
TA macalister. retailing at $2,539, it has the 
latest in camera technologies and functions, 
including a new nikon dX-format cmos 
image sensor and new image-processing 
engine, eXPeed 2. The d7000 is also 
equipped with the d-movie function enabling 
superior video quality in full 1080P hd, as 
well as an effective pixel count of 16.2-million 
pixels and improved capability of shooting 
under dim lighting. 

second- and third-place prizes, also donated 
by TA macalister, are a manfrotto 190cXPro3 
carbon tripod with 496rc2 ball head – retail 
value $1099, and a lowepro versapack 200 
AW Backpack – retail value $200. 

Participants should send one or two photos 
to alumniphotocomp@gmail.com between 
monday, 13 June and friday, 1 July 2011, 
along with name, contact details, student or 
staff id number (if known), and caption.

Please visit www.alumni.auckland.ac.nz/
uoa/photo-competition for full contest terms 
and conditions. 

Advertising
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“respected new zealand historian 
dame Judith Binney has passed 
away”, we read in the New 

Zealand Herald. Judith richly deserved the 
public recognition accorded her as dame 
Judith, and her other honours (including an 
inaugural fellowship of the new zealand 
Academy of humanities and a distinguished 
Alumni Award from The University of 
Auckland) but for those of us who were her 
students and colleagues, it is her personal 
presence and the words she put onto the 
page (very numerous pages at that) that 
remain in our memories. 

Judith began teaching at The University 
of Auckland in 1966 and retired in 2004. in 
1983, wet behind the ears, i stumbled into 
a stage iii course in mexican history. Two 
hours later, head spinning and hand aching 
from furious note-taking, i staggered out. 
i had just met Judith Binney. Judith was a 
vivid presence in the classroom. she had 
on a bright turquoise shirt, collar turned 
up, beautiful earrings, a well-cut tight black 
skirt and what can only be described as 
kick-ass boots. And kick our asses she did. 
in Judith’s classes you could not just take 
notes and regurgitate information. you 
either paid attention and used your brain to 
think outside the square or got a withering 
look (and a B if you were lucky). or worse, 
a c and her lopsided, but not unkind, grin. 
she modelled critical thinking and socially 
engaged scholarship in a way that forced us 
to see the past as vitally connected to the 
present, contested and contingent. 

Judith’s first book, A Legacy of Guilt 
(Auckland University Press, 1963), about 
the missionary Thomas kendall established 
her reputation as a leading historian of 
colonialism. in the 1970s and 1980s when 
many Pakeha historians were reluctant to 
undertake histories of māori topics Judith’s 
Mihaia (with gillian chaplin and craig 
Wallace, oxford University Press, 1979), 
Ngā Mōrehu: The Survivors (with gillian 
chaplin, oxford University Press, 1987), and 
the numerous articles she also produced in 
this period, showed how indigenous ways 
of seeing the world could be written into 
histories of māori engagement with the 

colonial process without loss of academic 
rigour. The books were innovative in other 
ways too: their use of photographs, their 
attention to gender dynamics, the sensitive 
and thorough-going use of oral history all 
marked them out as path-breaking. 

Judith’s capacity for navigating the 
potential mine-fields of cross-cultural 
scholarship, her respect for the stories she 
was retelling and the people who trusted her 
with those stories, fed into the monumental 
later works; Redemption Songs: a life of 
Te Kooti Arikirangi Te Turuki (Auckland 
University Press and Bridget Williams Books, 
1995) and Encircled Lands: Te Urewera, 
1820-1921 (Bridget Williams Books, 2009). 
Encircled Lands was the new zealand Post 
Book of the year in 2010 and redemption 
songs the montana Book of the year in 
1996. 

Judith was a working historian right up 
until her death. her collection of essays, 
Stories Without End (Bridget Williams Books, 
2010), leaves us with new stories to think 
about and new ways of thinking about old 
stories. 

nearly 30 years later as i reflect on 
what Judith has meant to The University 
of Auckland’s history department and to 
the wider historical profession i am struck 
by how much her influence rested on the 
combination of scholarship and personality. 
few historians have as much personal 
charisma as Judi, fewer harness their 
strengths as well as she did. her formidable 
intelligence was matched with a formidable 
work ethic. she read widely beyond the 
discipline and within it, loved good novels 
and good films (it was rare to have lunch 
with her without getting recommendations 
for viewing and reading) and did not back 
away from an argument. she leaves a great 
legacy in her work, but for those of us who 
had the privilege of knowing her the work is 
no substitute for the woman. 

Deborah Montgomerie
(BA 1984, MA 1987), senior lecturer,
Department of History, 
The University of Auckland   

nZOm, 1940 - 2011

Emeritus Professor Dame Judith 
Binney BA (1962), MA (1965)
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At the request of our readers, we have introduced a section to focus on career-related topics. This time helen Borne asked three members of the 
University community to talk about the value of networking. 

Connections between 
people
networks are arrangements of filaments, lines, 
veins, passages. in other words they are the 
connections between people or how we are 
in relation to each other. i would understand 
networking as an orientation to what can 
connect or link us. 

i'm not a conscious networker i need to 
admit up front. There is a deliberateness or 
transactionalness about how that word is 
often used that i remain uncomfortable with. 
i don’t then seek out events or organisations 
to affiliate with, nor people to get visible to. i 
find people who interest me, awaken curiosity, 
stretch my thinking, and provide other 
perspectives nearly everywhere i go. This may 
be stretching the term “networking” for some 

reading this but i find it difficult to view people 
as resources for my career or future. 

networking makes most sense in terms 
of belonging to different communities-
communities centering around work, school, 
learning, neighbourhood, activities. in the 
doing and being associated with these 
communities, relationships are created, 
conversations emerge, and identities 
are crafted. i recently went on my son’s 
school camp and ended up talking “my 
topic” (leadership) with other researchers, 
practitioners and development professionals 
who i never knew were even there. i find 
leadership is a topic or concept that generates 
those filaments, lines, veins, passages on 
the sideline of sports games, in aeroplanes 
and in the myriads of learning forums and 
conversations that constitute a university 
existence.

Whether this “works for me”, depends on 
what could be considered value in “work”. i 
value the seeds of new thinking, the unsought 
insight, the door opened in my consciousness, 
the juxtaposition of old and new knowledge, 
and the beginnings of movement in identity 
and mindset. That’s the life force i want to flow 
through the filaments, lines, veins, passages 
that constitute my network. And at the 
moment there seems to be loads of that kind 
of action.

 Dr Brigid Carroll is a Senior Lecturer 
in Leadership and Organisation Studies 
in the Department of Management and 
International Business, both a Leadership 
Design/ Development Facilitator and 
Principal Researcher at the New Zealand 
Leadership Institute, and an alumna.

Professional networking: why is it important 
and how do you make it work for you?

Building social capital
having had a very diverse career, i am 
passionate about networking. my personal 
experience, backed up by research, powerfully 
demonstrates that networking is a key way 
to build social capital. social capital is about 
“who you know” rather than “what you know”. 
many university-educated professionals take 
great care to invest in financial portfolios, 
career development, family and friends, 
but not in building their professional social 
capital. networking contributes to career 
success in many ways. To me, the most 
important and meaningful gains from 
networking are:

• market research - learning what’s 
happening in your profession 
and among your clients, and 
understanding who the “real” 
influencers are

• collaboration - finding like-minded 
people 

• diversifying your perspective – this 
can include finding people who 
become your mentors (another 
powerful career tool)

• Profile raising - a way to signal your 
interests and achievements internally 
and externally 

• support - building supportive networks 
of peers who are at similar life and 
career stages.

i make networking work for me by being 

authentic about it. i am genuinely curious 
about what people do, and what they think. 
i enjoy engaging with one or two people in 
depth and often follow up with people i’ve 
met in networking events. 
my top tips for networking are:

1. Be curious - everyone is interesting 
once you ask the right questions. you 
may be able to learn from their past 
experiences, or from their fresh take 
on a familiar situation

2. Be genuine - think about how you can 
add value to others first, rather than 
what they can do for you

3. if you feel intimidated or tongue tied, 
ask questions 

4. Be adventurous - think of networking 
like a box of chocolates: you never 
know what you’re gonna get! - so be 
open and don’t prejudge. 

Research notes and 
additional resources:

• general electric talk about the P.i.e. 
framework which is relevant for 
networking, and for why networking 
has power to boost your career. 
P = Performance – everyone performs 
or they wouldn’t be there. 10% 
impact on your career/pay
i = image – this is what you are 
known for in the organisation. 30% 
impact on your career/promotion

E = Exposure – this is simply being 
known, people recognising your name. 
60% impact on career/promotion!
Source: Harvey Coleman: Empowering 
Yourself, The Organisational Game 
Revealed

• david maister’s article “young 
Professionals – cultivate the habit 
of friendship”. By a well-respected 
professional service consultant and 
harvard professor, this emphasises 
authenticity, taking a long term view 
of relationships – and getting started 
in these good habits early!

Available here: http://www.
professionelle.co.nz/our-themes/
theme/networking/article/young-
professionals-cultivate-the-habits-of-
friendship

• “networking your way through the 
organization: gender differences in 
the relationship between network 
participation and career satisfaction.”

iJ. hetty van emmerik, martin 
c. euwema, myrthe geschiere and 
marieke f.A.g. schouten. Women in 
Management Review vol. 21 no. 1, 
2006 pp. 54-66

Galia Barhava-Monteith is a Director 
of Professionelle, an organisation for 
professional, career and business women 
in New Zealand, and a University of 
Auckland alumna. 

CAREER DEVElOPmEnT



Understand your brand
networking today is an integral part of 
building a professional career. making, 
maintaining and using personal contacts 
or exchanging information for professional 
purposes are important elements of 
advancement, but using them wisely and 
effectively should always be top of mind.

many kiwi businesspeople consider 
networking to be merely a job-hunting 
technique, but that’s a greatly simplified 
assumption. networking can help with 
employment, but it can also be used to 
progress within an organisation as well. 

 The key to effective networking, however, 
is to identify why you need it, what 
opportunities are available and how to 
effectively utilise your options for optimal 
benefit.

The Business school’s speed networking 
programme, which gives students just four 
minutes to complete an “elevator pitch” of 
their Unique selling Points to employers, 
highlights the importance of self-marketing. 

Whilst external opportunities are often 
obvious (conferences, training courses, online 
social network sites, professional bodies, 

friends and family), internal networking can 
sometimes be ignored as a “poor cousin”. 
That’s unfortunate, because colleagues, 
committees, working groups and team 
members can also present important 
networking options that can be easy to 
recognise and take advantage of.

online social networks are also a crucial 
and ever-growing medium that can’t be 
ignored, whether it’s a discussion group 
on sites such as facebook, Twitter or 
myspace, or professional networking sites 
such as linkedin. These offer different 
ways of creating new contacts and develop 
opportunities, but none will work well unless 
you understand exactly how to maximise your 
networking attempts.

i suggest the following top tips:
• identify your Unique selling Points, 

and don’t be shy to market them. you 
are your “brand” and only you can 
market it effectively

• Understand how you can personally 
benefit from networking 

• identify, develop and maintain your 
networks like you do with clients

• Be strategic, pro-active and sharing…
and thank contacts for their 
assistance

• Be willing to ask for help, and also to 
give help

• maximise social networking 
opportunities…and be daring!

James Hairsine is Director of Careers at 
the Graduate School of Enterprise.

Are you interested in discussing career-related topics 
with other alumni? To start or join a discussion 
through the alumni and friends group at linkedin, 
go to: www.alumni.auckland.ac.nz/uoa/social-media

Graduate	School	of	Enterprise	Short	Courses 

Website: www.shortcourses.auckland.ac.nz

Phone: 0800 800 875 

Centre	for	Continuing	Education	(CCE)

Website: www.cce.auckland.ac.nz

Phone: 0800 UniconTed (0800 864 266)

University	Careers	Services 

www.auckland.ac.nz/careers

The	Business	School	ASB	Careers	Centre:

www.business.auckland.ac.nz/careerscentre

Resources

“Be adventurous - you never know what you’re gonna get!”
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Paradoxically the international interest 
around her current research activity is 
raising a few finely-plucked eyebrows. 

dr Jennifer curtin, feminist and political 
scientist, is exploring rugby. 

“There’s an ambivalence amongst feminists 
towards rugby: it’s considered violent, the 
off-field culture is sometimes oppressive, 
and when intellectualised it is often read as 
excluding women. But even as a feminist i 
can’t give up my ‘fandom’, my love of the 
game. 

“i’m a hamilton girl,” 
explains Jennifer. “i grew 
up with rugby in my 
life.” As a fellow child 
of the mighty Waikato i 
can fully understand her 
duality. rugby was more 
central to provincial 
community life, to both 
men and women, than 
the annual dairy pay-out. 

later, working in 
Australia, Jennifer 
resigned herself to 
watching league…until 
union came to canberra. 
Away from home, rugby 
remained a strong 
connector. “As new 
zealanders we would 
talk about the way rugby 
defined us,” she says.

during sporadic 
visits home she viewed the arrival of 
professionalism. “it seemed as if both new 
zealand and rugby were growing up. it was 
at this point i became interested in how the 
two aspects of my identity ‘feminist’ and 
‘lover of rugby’ could be reconciled. 

“Although rugby coverage and histories 
chorus great heroes and long lineages of 
rugby men with no mention of the women i 
felt that rugby union was much more than 
a man’s game. i didn’t believe we could be 
a great rugby nation without the support 
of both men and women. so i decided to 
reinstate women into our national rugby 
history.” 

As one of the speakers for this year’s 2011 
Winter lectures on "new zealand’s rugby 

World", Jennifer will argue that union is 
“more than a man’s game”. The lecture will 
be a glimpse into her pending publication 
of the same name focusing on women as 
spectators, supporters, fans and players. 

Unearthing stories from as far back as the 
1840s Jennifer shows women’s impact on the 
game was much more complex than just the 
phenomenon of “male-gazing”. 

“from the earliest time we can see women 
providing colour and context off the field. Up 

until World War i most club games were free 
for women with the assumption that they 
would accompany men and bring a civilising 
influence to the game and the crowd. 
Towards the end of the century, at some 
provincial games, 500 out of 600 spectators 
in the stand were women, sipping tea and 
taking all the seats. Women, unexpectedly, 
were attending games in their own right. And, 
at times unchaperoned, women pushed the 
boundaries of acceptable behaviour: donning 
supporters’ garb gave way to the raucous 
removal of hats; and though prohibited, it 
was sometimes women giving and taking 
bets.

“There’s a turning point once the rugby 
Union becomes formalised,” says Jennifer. 

“The nzrU sets itself up in the 1890s 
codifying and creating layers of competition. 
Administration starts to build and most 
records start to model that officialdom. you 
stop getting the context of what’s happening 
around the game… you might almost think 
that women weren’t there.

“The 1981 springbok Tour changed the 
tone of women’s engagement. it split families 
along gender lines and politicised rugby in a 
way that hadn’t been seen before. Women 

who didn’t necessarily 
identify with feminism were 
caught uncomfortably 
between their own beliefs 
and supporting their 
menfolk. The tour also 
overlapped with the peak 
of the women’s movement 
merging these two in the 
nation’s consciousness. 
from that point women 
were often regarded as 
oppositional to rugby, and 
moreover seen in direct 
opposition to rugby.

“one interesting finding 
is that while groups such 
as Women against rugby 
were centre stage in the 
lead up to the cavaliers’ 
Tour in 1985, we also 
see the surge of women 
as players in a formal 
sense. it’s amazing. it’s 

the flipside of feminism. Women’s rugby was 
growing significantly when men’s rugby was 
still struggling to come to terms with the post-
tour fallout. 

“i’m still unpacking the political dimensions 
of all of this, but i am also telling a story - for 
those who are interested in blaming women 
for the demise of rugby at different times and 
those adamant that rugby is solely a man’s 
game - it’s just not that straightforward.” 

megan Fowlie

for more on our upcoming Winter lectures 
see: www.auckland.ac.nz/winter

More than a man’s game
Dr Jennifer Curtin has always had a gender slant to her research exploring state feminism, 
women political leaders, and gender equality within trade union movements. 

SPORT



A Micronaut in the Wide World 
Alumnus gregory o’Brien (BA 1984) tells 
the story of fellow alumnus and expatriate 
artist, designer and illustrator graham Percy 
(dipfinArtshons 1960) who after studying 
at the elam school of fine Arts worked as a 
designer/illustrator for The School Journal. in 
1964 Percy was offered a scholarship from the 
royal college of Art and moved to london to 
study. There he worked as a graphic designer 
and freelance artist, eventually specialising in 
children’s book illustration. By the end of his 
career, Percy had over 100 books to his credit, 
including editions of The Wind in the Willows, 
The Arabian Nights and Aesop’s Fables. he 
died early in 2008 and now a major exhibition 
of his art, curated by gregory o’Brien, is 
touring around new zealand and will be at 
the University’s gus fisher gallery from 7 
may–July. A Micronaut in the Wide World: The 
imaginative life and times of Graham Percy is 
published by Auckland University Press.

The Commonplace Book 
“i read this on a sandwich board outside 
a coffee shop. i stopped, pulled out my 
notebook, and leaned against a shop front. 
you’re nothing but a piece of crockery and a 
bit of blood. – epictetus” 
Alumna elizabeth smither (littd 2004) has 
always kept her own collection of other 
people’s words: quotations, extracts, poems 
and pensées, the found and overheard. in 
The Commonplace Book: A Writer’s Journey 
Through Quotations, published by AUP, 
she shares these witty and wise quotations 
interspersed with incidents and memories 
from her own writing and life. leaping from 
her garden to a favourite café, the library to 
a dinner party, Paris to melbourne, racing 
through first drafts and plodding through 
proofs, she offers a sparkling glimpse into 
the influences and inspirations of a far-from-
commonplace writer. 

Hearts Hands Minds
This book by alumna margaret horsburgh 
BA 1978, diped 1983, mA(hons) 1987) 

tells the story of nurses and their work in 
the cardio-thoracic surgical unit (cTsU) at 
green lane hospital over 60 years until 
the unit transferred to Auckland hospital 
in 2003. Published by dunmore Press, it 
includes personal stories, recollections and 
photographs, together with commentary on 
societal changes, the development of the new 
zealand health services and of the nursing 
profession from 1940–2000. 

Swimming upstream
nowadays new zealand’s king salmon 
is commonplace; it is found on every 
supermarket shelf and is an alternative option 
on most restaurant menus. This fish is a major 
export earner whose trade is worth in excess 
of $70 million a year and it provides jobs for 
hundreds of new zealanders. it is, however, 
a relatively new industry based on a premium 
species of salmon – chinook. These salmon 
are not indigenous but were brought here 
from the mccloud river in northern california 
at the beginning of the 20th century. Just a 
few importations of ova were sufficient to 
establish “home runs” in many south island 
rivers. In Swimming Upstream: How salmon 
farming developed in New Zealand, published 
by Wily Publications ltd, alumna Jennnifer 
haworth (BA 1966, mA history 1968) tells 
the story of how innovative many of our early 
salmon farmers were as they overcame trials 
and problems to create a viable industry. 

Daughter of Lachish
in Daughter of Lachish, published by 
Wipfandstock, alumnus Timotheus (Tim) frank 
(BTheol 2003) draws on extensive scholarly 
research to bring to life the world of Ancient 
Judah. his book melds archaeology and 
biblical studies to tell a story of the people 
who first heard the words of the Psalms and 
Prophets. it is a story of one girl, her search for 
a place in the world, and her quest to make 
sense of loss and joy. Through her eyes we 
experience the daily tasks, the seasons of the 
agricultural year, the bonds that hold together 
a household and a village, and the tensions 
that threaten to tear them apart.

Books

Noted
The Frame 
Function 
from Owls do Cry 

to The Carpathians, 

the novels of Janet 

frame have challenged 

our understanding of 

what fiction does. in 

The Frame Function, 

published by Auckland 

University Press, Jan cronin, a senior 

lecturer in The University of Auckland’s 

department of english traces the 

operation of a prescriptive authorial 

presence within the novels to offer an 

engaging “inside–out” guide to a great 

writer’s work. 

readers of frame frequently sense 

the presence of some kind of puzzle 

to be solved in her books but can’t 

quite distil its parameters. The Frame 

Function takes as its starting point 

this capacity of frame’s texts to lure 

the reader into looking for solutions 

while simultaneously deterring such 

behaviour. in crafting a portrait of 

frame’s compositional processes, 

cronin provides new insights into 

the underlying relationship between 

prescriptiveness and elusiveness in 

frame’s work. The Frame Function is 

a guide for those who are intrigued, 

stimulated, sometimes baffled by 

frame’s powerful novels.

if you have published a book recently,  
email the editor: ingenio@auckland.ac.nz

Alumni BOOKS
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“Being assigned a client company, investigating 
a growth issue and presenting the findings back 
to the client and a panel of experts provides a 
fantastic opportunity for mBA students - it focuses 
the mind sharply on how the academic knowledge 
gained can be applied to great effect in business 
practice.”

“Amazing - i have learnt so much ……
Understanding the internationalisation concept as 
opposed to just exporting. This is way outside my 
normal sphere of learning.”

“i now think about my organisation differently, 
and consciously improve my own behaviour 
to raise my own leadership and ethical 
performance.”

real students voicing real comments about 
real courses in The University of Auckland mBA 
programme. 

These real mBA students are working 
professionals with full-time managerial or 
executive roles in new zealand enterprise. 
They study in two distinct clusters: a weeknight 
class with an average age of 34 and 12 years 
work experience and a weekend class with an 
average age of 41 and 18 years work experience. 
Their backgrounds encompass sme’s, service 
sector, manufacturing, technology, agriculture, 
government and not-for-profit. They bring an 
unparalleled wealth of experience, expertise and 
perspective to the classroom.

When these high-achievers arrive in the 
classroom, they come with high expectations. 
They expect to have their thinking challenged and 
to be exposed to new business skills. And they 
demand that the learning is not only at a high 
level of intellectual rigour but also relevant to 
their business environment. Thus real comments 
that the course “focuses the mind sharply”; that 
“i now think about my organisation differently”; 
and that “this is way outside my normal sphere of 
learning” is just that. real world comments from a 
demanding and discerning audience.

such comments stem from exposure to 
situations of complex and dynamic decision 
making within new zealand organisations. Armed 
with the latest findings in management thinking, 
the students are assigned to new zealand 
companies and tasked with emerging growth 
issues both domestically and on the ground in 
specified international markets (most recently 
shanghai, seoul and kuala lumpur). over the past 
3 years these mBA teams have completed projects 
for nearly 100 new zealand enterprises ranging 
from start-ups to long-established international 
companies to major domestic entities. many 
companies are now on their second and third 
projects reflecting their marketplace growth. And 
the international projects? Both the seoul and the 
kuala lumpur visits had 7-figure sales outcomes 
for client companies.

real students studying real relevance for real 
world outcomes raising leadership and ethical 
performance.

Being pushed to  
the limit or pushing  
your limits?



nowhere is the connection between art 
and science stronger than in the world 
of ceramics. glaze chemistry and 

kiln technology are always being manipulated 
to achieve ever more miraculous artistic 
outcomes from the meeting of fire and clay. 

Tellingly, renowned potters len castle 
and chester nealie both trained as science 
teachers, and their work is a highlight of 
the learning environment at The University 
of Auckland’s epsom campus. castle and 
nealie pots from the core of a small but 
significant ceramic collection which endures 
as testament to the literally ground-breaking 
work that took place at epsom 60 years ago. 
histories of studio pottery in new zealand 
claim that it was experimentation with 
clays and glazes at epsom that led to the 
foundation of the modern pottery movement.

renowned potter len castle traces the 
beginning of his career to 1946 when he was 
a 22-year-old student at Auckland Teachers’ 
college. Working in clay was a minor element 
of the curriculum. Art lecturer hilary clark 
showed him how to kick a cranky wheel, 
centre the clay, and throw a pot. enthused 
and encouraged, he enrolled in night classes 
with the englishman robert nettleton field 
at Avondale college to learn more. After 
becoming a lecturer in science at epsom, he 
passed on his clay skills to a generation of 
would-be teachers, including science student 
Barry Brickell, who later reciprocated with  
kiln-building and firing instructions.

Believing that ceramic forms should not 
be overwhelmed by decoration or textured 
surfaces, len castle followed the oriental 
example initially. he also scaled his pots for 
domestic use. marks of making by finger, 
thumb and knuckle were allowed to become 
expressive in vases, dishes, bowls and plates, 
celebrating the sense of touch. There are over 
a dozen examples of his ceramics in the art 
collection at epsom, including wine ewers, slab 
and oval form vases and stoneware dishes. 

Teaching alongside castle was Patricia 
Perrin (1921-1988), a bold and radically 
modern potter who had studied sculpture 
at elam. one of her keenest students in the 
mid-fifties was graeme storm, who was then 
only 19 years old, but who would become 
Perrin’s successor in pottery teaching at the 
college. After becoming an art specialist for 
the education department, storm travelled to 
england in 1959 returning to new zealand 
and becoming a professional potter in 1964 
when only 28 years old. his stoneware pots 

ART

Resurrecting ceramics

John Parker, born 1947, Bronze 
ware vase, 1977

len castle (b.1924), slab form stoneware 
vase with calligraphic decoration,

1974-1975

with their copper barium-based glazes in 
intense purples, blues and greens created a 
sensation at his first solo exhibition at new 
vision, where Perrin also showed.

len castle had left teaching to become a 
fulltime potter in 1963, shortly before Arts 
laureate John Parker arrived at epsom to 
train as a teacher. Parker is the epitome of 
the tidy potter castle identifies as belonging 
to a tradition opposed to his own. receiving 
his teaching diploma in 1970, Parker first 
undertook postgraduate study at the royal 
college of Art in london, before returning to 
new zealand in 1977. he soon unleashed his 
vortex Ware, thrown and turned to emulate 
industrial ware, as if each piece was a 
rediscovered relic from a forgotten Auckland 
commercial pottery factory. This tendency 
would reach its apotheosis in Parker’s White 
Ware, where ancestral bloodlines back to 
keith murray’s designs for Wedgwood via 
crown lynn legend, ernie shufflebotham, 
were evident. 

By 1971, the groundswell of interest in 
ceramics had to be acknowledged, and 
graeme storm was able to establish the 
Pottery department at Auckland Teachers’ 
college in that year. All three training 
colleges in the Auckland region offered 
classes in clay, with Ardmore Teachers’ 
college a particular hotbed of handpotting. 
opened adjacent to the airfield in 1948 
Ardmore was a fully residential facility, well-
suited to all-night firings of a kiln with the 
attendant refreshments. Appointed assistant 
lecturer in arts and crafts there in 1951, 
Peter stichbury found four abandoned pottery 
wheels under one of the buildings. With his 

students, he began to experiment with local 
clays and glaze materials building wood-fired 
kilns, then oil kilns. 

Appointed fulltime lecturer at Ardmore in 
1959, Peter stichbury found his embryonic 
pottery transformed and enlarged, and he 
taught pottery there until his retirement in 
1969. Brian gartside followed as art and 
ceramics lecturer, decamping to the new 
north shore Teachers’ college when Ardmore 
closed in 1974. At north shore, ceramics 
briefly reigned with stichbury teaching 
alongside fellow potters Peter collis and 
chester nealie, who had both begun there 
in 1972. After collis and nealie left in 1975, 
stichbury continued to offer classes until 1980.

All these potters have gone on to 
international successes, but the teaching of 
ceramics itself has gone into decline, with 
only one tertiary institution offering degree 
courses in the subject. The last potter on 
the academic staff at Auckland college of 
education was Penny ericcson who taught 
part-time until 1991, but the facilities are 
all still there. now that ceramics have found 
their way into contemporary art practice, 
notably in the work of grayson Perry and 
francis Upritchard, the epsom wheels and 
kilns await rediscovery and reuse in the 
teaching of art and craft to a new generation.

linda Tyler, Director of new Zealand Centre 
for Art Research and Discovery.
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