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This report presents data on the participation and achievement of staff and students from Māori and equity groups[footnoteRef:1], at the University of Auckland.[footnoteRef:2] [1:  Equity groups are more likely to have experienced one or more barriers to accessing and succeeding at the University, such as discrimination, marginalisation, under- representation, underachievement in school, and/or socio-economic background. The University supports Māori and equity groups including:
Pacific students and staff members
Staff members and students with disabilities
Lesbian, Gay, Bisexual, Transgender, Queer, Intersex Takatāpui + (LGBTQITakatāpui+) students and staff members
Students and staff members from refugee backgrounds (SSRB)
Students from low socio-economic backgrounds (low SEB)
Men, women and gender diverse people where there are barriers to access and success. ]  [2:  Additional equity data and information can be found in the University Strategic Management Reporting system.] 

The representation and success of these diverse groups are not the only indicators of equity progress. They are, however, key

· Measures of how well we welcome and support those with the potential to succeed in a university of high international standing[footnoteRef:3] [3:  The University is now able to collect data and report on gender diverse students and staff, as well as LGBTQITakatāpui+ students and students from refugee backgrounds. However, given this data has only just begun to be collected, it is not yet able to be used in a longitudinal sense or to show trends. The University values the privacy and protection of every individual’s personal information, and has an established privacy regime. ] 

· Contributors to the University’s work on advancing the United Nations Sustainable Development Goals[footnoteRef:4]. [4:  Particularly data on women in senior positions and students and staff with disabilities.] 

The 2019 data shows that the University continued to make progress in reaching student and staff equity goals that align with its strategic objectives.[footnoteRef:5]   [5:  The information in this report is consistent with the University KPI reporting.] 

In student equity
· The University met its 2019 targets for Pacific undergraduate enrolments as a proportion of domestic undergraduate Equivalent Full-Time Students (EFTS). Enrolments for Māori undergraduate and postgraduate, as well as Pacific postgraduate, fell slightly below targets.
· The proportion of Māori students enrolled at postgraduate level increased in 2019 compared to 2015, as did the proportion of Pacific students.
· Women students remain under-represented in some areas of Science, Technology, Engineering, Mathematics and Medicine (STEMM), despite small improvements. Women were least represented in Faculty of Engineering and the Department of Computer Science. The percentage of women in Computer Science has increased by 0.3% since 2015. In Engineering and Mathematics there has been relatively little change in the representation of women from 2015.
· Male students are significantly under-represented in the faculty of Education and Social Work, the Liggins Institute and in some areas of Medical and Health Sciences, including Nursing.
· Across the key measures of student achievement, Māori and Pacific undergraduate domestic student completion rates (SCR) have slightly increased since 2015. For Stage One new domestic undergraduate students (1N), there was a small increase in Māori and Pacific SCR compared to 2015.
· In 2019, the 1N SCR for Māori students was highest in the Faculty of Medical and Health Sciences. Pacific students’ 1N SCR in 2019 were highest in the Faculty of Law. Pacific students at the 1N level had lower SCR than other ethnic groups across all faculties, apart from the Faculty of Law.
· Retention rates for Māori, Pacific and students overall have fluctuated between 2015 and 2018. 2017 and 2019 had the highest local undergraduate (1N) retention rate for Māori, and 2018 had the highest for Pacific.
· Student Disability Services (SDS) registrations have been steadily increasing, and the number of students seeking assistance from SDS increased by 16% from 2018 to 2019.
· “Invisible” disabilities remain the majority of impairments disclosed to SDS.

In terms of staff equity
· The percentage of Māori academic staff was below the University target, but the percentage of senior Māori academic staff was slightly above the target.
· The percentage of both Pacific academic staff and senior academic staff were below the targets.
· The gender balance of academic staff remained substantially the same as in 2018. The proportion of academic women in senior positions was just above target.
· The percentage of Māori professional staff in 2019 was slightly less (0.3%) than 2018, and below the University target overall.
· The percentage of Pacific professional staff was the same as in 2018, but was also below the University target.
· The percentage of senior women professional staff (49.9%) decreased by 2% compared to 2018, and exceeded the target of 49%.
· In Science, women academics are under-represented in the departments of Computer Science, Environment, Chemical Sciences, Mathematics and Physics. Women are also under-represented in Engineering, particularly in the higher position ranks, and at senior levels in Medical Sciences and Medicine in the Faculty of Medical and Health Sciences.
· Men are under-represented in Education and Social Work, and in the departments of Nursing and Pharmacy in Medical and Health Sciences.
· In 2019, 33% of academic staff and 28% of professional staff were 51 years of age and over.



Achievement of University Key Performance Indicators

	University KPIs
	2019 Target
	2019 Actual
	Achieved/Not achieved

	Students

	% Māori undergraduate students (Domestic EFTS)
	11.0
	8.7
	Not achieved

	% Pacific undergraduate students (Domestic EFTS)
	12.0
	12.3
	Achieved

	% Māori postgraduate students (Domestic EFTS)
	8.0
	6.5
	Not achieved

	% Pacific postgraduate students (Domestic EFTS)
	9.0
	5.9
	Not achieved

	Staff

	% women in senior academic positions (associate professor and professor)
	
33.0
	
34.4
	
Achieved

	% senior women professional staff
	49.0
	49.9
	Achieved

	% Māori staff in academic positions
	7.0
	5.9
	Not achieved

	% Māori staff in senior academic positions 
	4.5
	4.6
	Achieved

	% Pacific staff in academic positions
	3.5
	2.5
	Not achieved

	% Pacific staff in senior academic positions 
	1.5
	0.9
	Not achieved

	% Māori professional staff
	7.5
	6.7
	Not achieved

	% Māori senior professional staff 
	4.0
	6.1
	Achieved

	  % Pacific professional staff
	6.6
	6.4
	Not achieved

	% Pacific senior professional staff 
	4.5
	3.0
	Not achieved
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· The University met the 2019 target for Pacific EFTS as a proportion of domestic undergraduate EFTS (12.3% actual compared to 12.0% target). Enrolments for Māori undergraduate and postgraduate, as well as Pacific postgraduate, were below target (as proportions of all domestic EFTS at the relevant level).
· Māori EFTS (domestic) at the University increased from 2,321.6 in 2018 to 2,334 in 2019. Between 2015 and 2019 Māori EFTS decreased by 134.6.
· Pacific EFTS (domestic) decreased from 2,809.9 EFTS in 2018 to 2,756 EFTS in 2019. Between 2015 and 2019 Pacific EFTS decreased by 15.4.
· The percentage of Māori EFTS (domestic) enrolled in postgraduate studies in 2019 was 17.9%, a decrease from 18.1% in 2018. The percentage of Pacific EFTS (domestic) enrolled in postgraduate studies in 2019 was 13.2%, an increase from 13% in 2018.
· In comparison, 24.2% of Pākehā/European EFTS, and 21.3% of Asian EFTS were enrolled at postgraduate level in 2019. Middle Eastern, Latin American or African (MELAA) had the highest proportion of enrolments at postgraduate level at 34.2%.
· Women students made up 51.2% of the domestic EFTS in the Faculty of Science and 26.5% of the EFTS in Engineering. The proportion of women (domestic) enrolled in Mathematics increased marginally between 2018 and 2019 from 32.3% to 33.1%. The proportion of women (domestic) enrolled in Computer Science decreased from 23.1% to 22.1% from 2018 to 2019, while in Physics it increased from 31.7% to 33.1%.
· The domestic undergraduate student completion rate (indicating successful course completions) in 2019 for Māori students was 85%. The successful course completion rate for Pacific students was 73%. Rates for students overall were 91% in 2019.
· The Stage One student completion rate of new domestic Māori students increased to 79% in 2019 from 78% in 2018. For new domestic Pacific students, it decreased to 65% in 2019 from 69% in 2018.
· Retention of new undergraduate Māori students increased to 82% in 2019 from 81% in 2018. Māori students had higher retention rates than total students in the faculties of Creative Arts and Industries and Medical and Health Sciences.
· Retention of new undergraduate Pacific students decreased to 85% in 2019, from 87% in 2018. Pacific students had higher retention rates than total students in the faculties of Education and Social Work, Engineering and Medical and Health Sciences.
· The retention of overall new domestic undergraduates decreased from 87% in 2018 to 86% in 2019.
· The rate of degree level or higher qualifications obtained by domestic students within five years was 59.4%, down from 65.5% in 2018. For Māori students, the figure was 49.2%, a decrease from 54.6% in 2018.


From 2015 the total decrease in the qualification completion rate for Māori students was 6%.
· The five-year qualification completion rate for Pacific students in 2019 was 42.2%, a decrease from the 2018 rate of 47.7%. From 2015, the total decrease in the qualification completion rate for Pacific students was 8.7%.
· There was an increase of 17% in the number of students seeking assistance from Student Disability Services (SDS) from 2018 (889) to 2019 (1037).
· “Invisible” disabilities, such as specific learning and mental health issues continued to make up the largest section of those impairments disclosed.
· Over the past five years, the number of students with specific learning disabilities seeking assistance has increased from 265 to 421.
· Women continued to make up a higher percentage of the students registered with SDS than men.
· Since 2015, the faculties of Arts and Science have had the highest proportions of students registered with SDS. These are also the faculties with the highest numbers of students. Medical and Health Sciences and Business and Economics were the faculties with the next highest proportions of students who registered with SDS in 2019.  The Faculty of Law had the lowest proportion of students registered with SDS.
· The proportion of students with impairments who were enrolled in taught and research postgraduate courses was 17.3% in 2019.
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Māori and Pacific domestic enrolments

Māori domestic Equivalent Full-Time Students (EFTS) have been decreasing since 2015, but slightly increased in 2019 (compared to 2018). Pacific EFTS have fluctuated between 2015 and 2019, the highest number of Pacific EFTS being in 2018.
	


Source: SMR Headcount and EFTS 5 year Detailed


Table 1: Māori and Pacific domestic EFTS 2015-2019

	Ethnic Group
	2015
	2016
	2017
	2018
	2019

	Māori
	2468.6
	2428.1
	2371.5
	2321.6
	2334.0

	Pacific 
	2771.4
	2773.9
	2745.0
	2809.9
	2756.0

	Total
	 5240.0

	5202.0
	5116.5
	5131.6
	5090.0


Source: SMR Headcount and EFTS 5 year Detailed
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In 2019, the University achieved its target in regard to the proportion of Pacific undergraduate domestic EFTS. The proportion of Māori undergraduate EFTS, and Māori and Pacific postgraduate EFTS, were below targets.


Table 2: KPIs for Māori and Pacific Domestic EFTS 

	KPI
	2019
Actual
	2019
Target
	2019
Actual/Target

	% Māori undergraduate students 
	8.7
	11
	79.0%

	% Pacific undergraduate students 
	12.3
	12
	102.5%

	% Māori postgraduate students 
	6.5
	8
	81.3%

	% Pacific postgraduate students 
	5.9
	9
	65.6%


Source: University of Auckland Annual Report 2019
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The Faculty of Education and Social Work had the highest proportion of Māori and Pacific students undergraduate in 2019.  The Faculty of Engineering had the lowest.




Source: SMR Headcount and EFTS 5 year Detailed


Table 3: Faculty domestic undergraduate EFTS by ethnic group (as a percentage)

	Ethnic Group
	Arts

	B&E
	CAI
	EDSW
	Engineering
	Law
	Medical & Health Sciences
	Science

	Māori
	10.70
	6.53
	7.56
	18.60
	5.09
	10.76
	10.25
	6.39

	Pacific 
	16.20
	9.04
	8.38
	23.19
	4.66
	10.64
	8.46
	8.57

	Asian
	25.90
	45.73
	35.63
	16.43
	50.79
	32.92
	45.28
	44.50

	MELAA
	2.90
	2.66
	2.69
	2.30
	2.71
	3.11
	3.96
	3.44

	Pākehā/ European
	43.08
	35.19
	45.09
	38.28
	36.15
	40.76
	30.92
	36.03

	Other
	1.19
	0.86
	0.64
	1.20
	0.60
	1.81
	1.13
	1.06


Source: SMR Headcount and EFTS 5 year Detailed
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The Faculty of Education and Social Work had the highest proportion of domestic postgraduate Māori EFTS and the highest proportion of domestic postgraduate Pacific EFTS.



Source: SMR Headcount and EFTS 5 year Detailed



Table 4: Faculty domestic postgraduate EFTS by ethnic group (as a percentage)
	Ethnic Group
	Arts
	B&E
	CAI
	EDSW
	Engineering
	Law
	Medical & Health Sciences
	Science

	Māori
	9.17
	5.84
	7.64
	10.13
	3.83
	5.11
	9.31
	7.12

	Pacific 
	11.34
	4.71
	6.12
	12.45
	2.18
	9.65
	6.52
	3.88

	Asian
	19.38
	46.93
	40.24
	19.98
	57.34
	27.22
	33.76
	35.76

	MELAA
	3.36
	2.66
	3.80
	1.58
	9.70
	5.09
	3.60
	3.34

	Pākehā/
European
	55.23
	37.61
	41.01
	54.50
	26.44
	40.02
	45.98
	49.12

	Other
	1.51
	2.26
	1.18
	1.35
	0.52
	3.91
	1.01
	0.78


Source: SMR Headcount and EFTS 5 year Detailed

[bookmark: _Toc39474254]Māori domestic EFTS distribution by faculty 2015 to 2019[footnoteRef:6] [6:  EFTS as a proportion of total EFTS in the eight teaching faculties shown only.] 


Between 2015 and 2019, compared with other faculties the Faculty of Medical and Health Sciences showed the greatest increase in the proportion of Māori EFTS. The other faculties have had more variable results, with a number experiencing decreases in the proportion of Māori EFTS since 2015.[footnoteRef:7] [7:  Shows the percentage of Māori students at the University who are enrolled in each faculty, not the percentage of students in each faculty who are Māori.
] 



 Source: SMR Headcount and EFTS 5 year Detailed

Table 5: Māori domestic EFTS distribution by faculty 2015-20192 (as percentage)
	Teaching Faculty
	2015
	2016
	2017
	2018
	2019

	Arts
	20.0
	19.2
	18.7
	17.3
	18.6

	Business & Economics
	10.4
	11.6
	11.7
	10.6
	10.5

	Creative Arts and Industries
	5.4
	5.4
	4.9
	4.8
	4.4

	Education and Social Work
	17.2
	16.4
	16.1
	15.0
	13.7

	Engineering
	7.4
	7.1
	6.6
	6.2
	6.3

	Law
	6.0
	6.0
	6.1
	7.6
	7.6

	Medical and Health Sciences
	15.1
	15.7
	17.7
	20.4
	21.1

	Science
	18.5
	18.6
	18.1
	17.9
	17.7


Source: SMR Headcount and EFTS 5 year Detailed


[bookmark: _Toc39474255]Pacific domestic EFTS distribution by faculty 2015 to 2019[footnoteRef:8] [8:  EFTS as a proportion of total EFTS in the eight teaching faculties shown only.] 


Across all faculties, the Faculty of Medical and Health Sciences showed the most growth in the proportion of Pacific EFTS since 2015. The faculties of Business and Economics, Creative Arts and Industries, Engineering, Law and Science also showed increases since 2015.[footnoteRef:9] [9:  Shows the percentage of Pacific students at the University who are enrolled in each faculty, not the percentage of students in each faculty who are Pacific.
] 



Source: SMR Headcount and EFTS 5 year Detailed

Table 6: Pacific domestic EFTS distribution by faculty 2015-20193 (as percentage)

	Teaching Faculty
	2015
	2016
	2017
	2018
	2019

	Arts
	27.0
	27.4
	26.5
	24.6
	25.1

	Business & Economics
	12.1
	11.9
	12.5
	12.3
	12.5

	Creative Arts and Industries
	4.0
	4.6
	5.0
	4.8
	4.1

	Education and Social Work
	19.1
	17.8
	16.7
	16.0
	14.4

	Engineering
	4.8
	5.0
	5.2
	5.3
	5.4

	Law
	4.4
	4.6
	5.0
	6.1
	6.4

	Medical and Health Sciences
	11.0
	11.1
	11.5
	12.6
	13.9

	Science
	17.7
	17.6
	17.6
	18.4
	18.3


Source: SMR Headcount and EFTS 5 year Detailed
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Domestic EFTS by level of study and ethnic group 2019

The proportion of Māori and Pacific students at studied and undergraduate level in 2019 is higher than that for other ethnic groups, but is lower than that for other ethnic groups at postgraduate (taught and research combined) level.





Source: SMR Headcount and EFTS 5 year Detailed


Table 7: Domestic EFTS by level and ethnic group 2019 (as percentage)

	Funding Level
	Māori
	Pacific
	Asian
	MELAA
	Pākehā/ European
	Other

	Undergraduate
	82.1
	86.8
	78.6
	65.8
	75.8
	66.2

	Taught Postgraduate
	12.3
	10.1
	11.5
	9.9
	15.9
	13.4

	Research Postgraduate
	5.6
	3.1
	9.8
	24.3
	8.3
	20.4


Source: SMR Headcount and EFTS 5 year Detailed

[bookmark: _Toc39474257]Māori EFTS by level of study

The percentage of Māori domestic EFTS enrolled in undergraduate studies has decreased overall since 2015, although there have been small increases over the last two years. Those enrolled in research postgraduate study have been increasing, while those undertaking taught postgraduate study have decreased since 2017.

Source: SMR Headcount and EFTS 5 year Detailed4.8%
12.8%
82.4%
4.9%
13.3%
81.8%
80.8%
14.3%
5.0%
5.1%
5.6%
12.9%
12.3%
82.0%%
82.1%
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There have been relatively small fluctuations in the percentage of Pacific domestic EFTS enrolled in undergraduate studies and postgraduate studies since 2015. The highest percentage of Pacific domestic EFTS enrolled in undergraduate studies was in 2015, taught postgraduate studies in 2016 and research postgraduate studies in 2017. 


Source: SMR Headcount and EFTS 5 year Detailed2.9%
2.9%
3.4%
3.2%
3.1%
9.4%
11.1%
9.8%
10.0%
10.1%
87.7%
86.1%
86.8%
86.8%
86.8%
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Women were most over-represented in the Faculty of Education and Social Work and the Liggins Institute, and most under-represented in the Faculty of Engineering in 2019.


Table 8: Gender breakdown of domestic EFTS in Faculties and LSRIs for 2019

	Teaching Faculty
	Female
	Male
	Diverse
	Total

	
	EFTS
	%
	EFTS
	%
	EFTS
	%
	EFTS

	Arts
	3,466.0
	67.6
	1629.6
	31.8
	33.6
	0.7
	5129.2

	Bioengineering Institute
	35.6
	34.7
	66.9
	65.3
	0.0
	0.0
	102.4

	Business and Economics
	2882.6
	50.1
	2863.6
	49.8
	3.1
	0.1
	5,749.3

	Creative Arts and Industries
	1015.9
	61.1
	634.6
	38.2
	11.3
	0.7
	4,661.8

	Education and Social Work
	1,803.6
	79.2
	469.2
	20.6
	5.4
	0.2
	2,278.3

	Engineering
	1,110.7
	26.5
	3,072.8
	73.4
	4.7
	0.1
	4,188.3

	Law
	1023.5
	63.7
	580.4
	36.1
	2.1
	0.1
	1,606.0

	Liggins Institute
	44.0
	78.4
	12.1
	21.6
	0.0
	0.0
	
56.1

	Medical and Health Sciences
	
3,298.3
	
69.8
	
1,420.6
	
30.1
	
5.0
	
0.1
	4,723.9

	Other Academic Activities
	
167.4
	
52.9
	
145.6
	
46
	
3.5
	
1.1
	316.5

	Science
	4,235.7
	51.2
	4,008.0
	48.5
	24.6
	0.3
	8,268.3

	Total
	19,082.9
	56.0
	14,903.6
	43.7
	93
	0.3
	34,080.1


Source: SMR Headcount and EFTS 5 year Detailed

The proportion of women EFTS enrolled in the Faculty of Engineering has increased by 1.95% in 2019 compared to 2015.
Table 9: Gender breakdown in the Faculty of Engineering 2015-2019

	Teaching Faculty
	
Gender
	2015
	2016
	2017
	2018
	2019

	
	
	% EFTS
	% EFTS
	% EFTS
	% EFTS
	% EFTS

	
Engineering
	Female
	23.4
	23.6
	23.9
	24.77
	25.35

	
	Male
	76.3
	76.1
	75.8
	75.1
	74.53

	
	Diverse
	
	
	
	0.10
	0.13


Source: SMR Headcount and EFTS 5 year Detailed

	
In the Faculty of Science, women EFTS make up about half of domestic EFTS overall. However, the proportion of women is lowest in Computer Science, followed by Physics and Mathematics. The proportion of women is highest in Psychology.
Table 10: Gender breakdown in Science departments 2019

	
Teaching Department
	Female
	Male
	Diverse

	
	EFTS
	%
	EFTS
	%
	EFTS
	%

	Chemical Sciences
	394.1
	59.56
	267.4
	40.42
	0.1
	0.02

	Computer Science
	236.8
	22.14
	830.0
	77.60
	2.8
	0.26

	Environment
	486.4
	56.59
	370.2
	43.07
	2.9
	0.33

	Marine Science
	57.7
	58.08
	40.4
	40.69
	1.2
	1.23

	Mathematics
	210.1
	33.14
	421.9
	66.53
	2.1
	0.33

	Physics
	105.3
	33.09
	211.4
	66.44
	1.5
	0.47

	Psychology
	729.9
	75.67
	229.6
	23.80
	5.1
	0.53

	Biological Sciences
	687.8
	64.57
	374.1
	35.12
	3.4
	0.32

	Science Admin
	7.0
	62.92
	4.0
	35.96
	0.1
	1.12

	Exercise Sciences
	107.3
	56.82
	81.6
	43.18
	0.0
	0.00

	Statistics
	413.3
	49.90
	412.1
	49.76
	0.0
	0.00

	Total
	3,435.8
	51.28
	3,242.7
	48.40
	22.0
	0.33


Source: SMR Headcount and EFTS 5 year Detailed

The proportion of women in Computer Science was 0.3% higher in 2019 than in 2015.
Table 11: Gender breakdown in Computer Science 2015-2019

	Teaching Department
	Year
	2015
	2016
	2017
	2018
	2019

	
	Gender
	% EFTS
	% EFTS
	% EFTS
	% EFTS
	%EFTS

	
Computer Science
	Female
	21.8
	21.3
	21.6
	23.1
	22.1

	
	Male
	78.1
	78.6
	78.0
	76.5
	77.6

	
	Diverse
	
	
	
	0.2
	0.3


Source: SMR Headcount and EFTS 5 year Detailed


Over five years to 2019, the proportion of women in Mathematics increased by 2.7%.
Table 12: Gender breakdown in Mathematics 2015-2019

	Teaching Department
	Year
	2015
	2016
	2017
	2018
	2019

	
	Gender
	% EFTS
	% EFTS
	% EFTS
	% EFTS
	%EFTS

	
Mathematics
	Female
	30.4
	30.4
	31.0
	32.3
	33.1

	
	Male
	69.4
	69.5
	68.8
	67.4
	66.5

	
	Diverse
	
	
	
	0.2
	0.3


Source: SMR Headcount and EFTS 5 year Detailed


In Physics, the proportion of women was highest in 2016, but increased overall by 1.3% in between 2015 and 2019.
Table 13: Gender breakdown in Physics 2015-2019

	Teaching Department
	Year
	2015
	2016
	2017
	2018
	2019

	
	Gender
	% EFTS
	% EFTS
	% EFTS
	% EFTS
	%EFTS

	
Physics
	Female
	31.7
	33.7
	31.0
	31.7
	33.1

	
	Male
	68.1
	66.1
	68.4
	67.9
	66.4

	
	Diverse
	
	
	
	0.6
	0.5


Source: SMR Headcount and EFTS 5 year Detailed











Men continue to be most under-represented in the Faculty of Education and Social Work and the Liggins Institute as well as in some departments in Medical and Health Sciences – such as Nursing.

Table 14: Gender breakdown in Medical and Health Sciences departments 2019

	
Teaching Department
	Female
	Male
	Diverse

	
	EFTS
	%
	EFTS
	%
	EFTS
	%

	Te Kupenga Hauora Māori
	85.9
	71.7
	33.7
	28.2
	0.0
	0.0%

	Faculty Administration FMHS
	1.7
	50.6
	1.6
	49.3
	0.0
	0.0%

	Medical Sciences
	760.7
	64.4
	418.1
	35.4
	1.6
	0.1%

	Nursing
	599.3
	88.5
	76.2
	11.2
	1.0
	0.1%

	Optometry and Vision Science
	150.9
	72.0
	58.4
	27.9
	0.0
	0.1%

	Pharmacy
	163.2
	67.1
	79.9
	32.8
	0.1
	0.0%

	Population Health
	522.5
	71.3
	209.0
	28.5
	1.2
	0.1%

	School of Medicine
	667.1
	60.1
	441.6
	39.7
	1.1
	0.1%

	Total
	2,951.2
	69.0
	1,318.4
	30.8
	5.0
	0.1%


Source: SMR Headcount and EFTS 5 year Detailed

[bookmark: _Toc39474260]Student achievement

Student academic achievement is measured by a range of indicators including:
· Student completion rate (SCR), indicating successful course completions
· First-year retention

[bookmark: _Toc39474261]Successful course completions

Undergraduate domestic SCR for Māori, Pacific have slightly increased since 2015.



Source: SMR Equity Pass Rates


Table 15: SCR for domestic undergraduate Māori and Pacific students 
2015-2019

	Ethnic Group
	2015
	2016
	2017
	2018
	2019

	Māori
	83%
	85%
	85%
	85%
	85%

	Pacific 
	72%
	73%
	73%
	73%
	73%

	Overall
	90%
	91%
	91%
	91%
	91%


Source: SMR Equity Pass Rates

[bookmark: _Toc39474262]Stage One SCR - new domestic students

The Stage One new domestic undergraduate SCR is a useful indicator of the effectiveness of teaching and learning for new undergraduate students.

Although there have been fluctuations in the SCR for Māori and Pacific students at the 1N level, it has increased since 2015.



Source: SMR Equity Pass Rates


Table 16: Domestic 1N Student Completion Rate 2015-2019

	Course level and ethnic group
	2015
	2016
	2017
	2018
	2019

	
1N
	Māori
	77%
	79%
	79%
	78%
	79%

	
	Pacific
	63%
	63%
	67%
	69%
	65%

	
	Overall
	85%
	86%
	87%
	87%
	87%


Source: SMR Equity Pass Rates

[bookmark: _Toc39474263]Stage One student completion rate (SCR) across faculties for domestic students
In 2019, the 1N SCR for Māori students was highest in the Faculty of Medical and Health Sciences. Pacific students’ 1N SCR in 2019 were highest in the Faculty of Law. Pacific students at the 1N level generally had lower SCR than other ethnic groups – except for in the Faculties of Law and Medical and Health Sciences.

Source: SMR Equity Pass Rates
Table 17: 1N SCR by faculty and ethnicity 2019 (as percentage)

	1N SCR

	Teaching Faculty
	Māori
	Pacific 
	Asian
	MELAA[footnoteRef:10] [10:  Middle Eastern, Latin American or African (MELAA).] 

	Pākehā/ European
	Other
	Total

	Arts
	75
	64
	86
	82
	88
	88
	82

	B&E
	79
	65
	88
	84
	89
	89
	85

	CAI
	84
	75
	93
	100
	93
	100
	91

	EDSW
	78
	70
	83
	80
	89
	97
	81

	ENG
	90
	67
	92
	87
	94
	100
	91

	Law
	90
	93
	96
	100
	97
	100
	96

	MHS
	91
	77
	88
	83
	89
	71
	87

	Science
	74
	56
	82
	71
	83
	77
	79


Source: SMR Equity Pass Rates

[bookmark: _Toc39474264]New undergraduate retention 

The new undergraduate retention rate measures the percentage and number of new undergraduate students (EFTS) who return the following year.
2017 and 2019 had the highest local undergraduate (1N) retention rate for Māori, and 2018 had the highest for Pacific.


Source: SMR First Year Undergraduate Retention – 5 Years


Table 18: Local undergraduate retention 2015-2019

	Retained (%)

	Ethnic Group
	2015
	2016
	2017
	2018
	2019

	Māori
	79%
	79%
	82%
	81%
	82%

	Pacific 
	82%
	84%
	83%
	87%
	85%

	Overall
	85%
	86%
	86%
	87%
	86%


Source: SMR First Year Undergraduate Retention – 5 Years

[bookmark: _Toc39474265]New undergraduate retention across faculties 

For new undergraduate local Māori EFTS, the Faculty of Medical and Health Sciences had the highest retention rate for 2019. For new undergraduate local Pacific EFTS, the Faculty of Engineering had the highest retention rate for 2019 (100%).



Source: SMR First Year Undergraduate Retention – 5 Years


Table 19: Retention of local new undergraduate students by faculty (as percentage)

	Programme Owning Faculty
	Māori
	Pacific 
	Overall

	Arts
	83.7
	83.9
	84.2

	Business and Economics
	87.8
	87.0
	89.0

	Creative Arts and Industries
	88.0
	75.9
	87.1

	Education and Social Work
	62.5
	83.7
	80.4

	Engineering
	85.7
	100.0
	94.5

	Law
	 86.7

	88.9
	88.9

	Medical and Health Sciences
	88.5
	81.8
	81.4

	Science
	78.3
	82.6
	86.4


Source: SMR First Year Undergraduate Retention – 5 Years

[bookmark: _Toc39474266]Five-year qualification completion rate
The five-year qualification completion rate looks at those who have or have not completed their degree within five years.
The 5-year qualification completion rate for domestic Māori and Pacific students, and students overall, decreased in 2019.  


Source: DSS 5 Year Qualification Completion Rates


Table 20: 5-year qualification completion rates for domestic students 2015- 2019

	Ethnic Group
	2015
	2016
	2017
	2018
	2019

	Māori
	55.2%
	53.0%
	54.1%
	54.6%
	49.2%

	Pacific 
	50.9%
	49.0%
	49.7%
	47.7%
	42.2%

	Overall
	65.0%
	66.3%
	65.7%
	65.5%
	59.4%


Source: DSS 5 Year Qualification Completion Rates












[bookmark: _Toc1024869]
[bookmark: _Toc39474267]Students with disabilities and impairments

The statistical data that follow are a combination of Student Disability Services’ (SDS) internal statistics (including student registrations) and data extracted from the University’s strategic reporting systems. Data from SDS shows numbers of students, while data from the strategic reporting systems show EFTS.

It is important to note that disclosure of disability or impairment by students is voluntary, and as a result, these data do not necessarily reflect the total number of students or EFTS with impairments at the University of Auckland.

The number of students seeking assistance from SDS showed an increase of 16% from 2018 to 2019, and have more than doubled since 2005.










“Invisible” disabilities, such as specific learning and mental health issues, continue to make up the largest section of those impairments disclosed. Over the past five years, the number of students with specific learning disabilities seeking assistance has increased from 265 to 421, and the number of students with mental health conditions from 223 to 340.

Note that students increasingly have multiple disabilities. The 2019 figures in the chart below capture all disabilities, so a student with a specific learning disability and a mental health condition will be counted separately under each category.








[bookmark: _Toc39474268]Ethnicity 

The number of students registered with SDS by ethnicity is shown below. Students may identify with more than one ethnicity, which in part explains the increase in numbers across most ethnic groups in 2019. 

There were significant increases in the number of students identifying as Pacific and those identifying as Asian. Māori student engagement with SDS has also been increasing.



The chart below shows the proportion of EFTS by ethnicity for students indicating an impairment at the point of enrolment.



[bookmark: _Toc39474269]Gender 

Across all ethnic groups, women made up a larger proportion of EFTS for students who indicated an impairment at the point of enrolment (N.B. these are not necessarily the same students who register with SDS).






Table 21: EFTS with disability – percentage by gender for each ethnic group

	
	Māori
	Pacific 
	Asian
	MELAA
	Pākehā/European
	Other

	Diverse
	4.2
	1.1
	1.3
	2.1
	2.2
	4.1

	Female
	64.1
	67.1
	57.7
	55.7
	58.4
	48.2

	Male
	31.7
	31.9
	41.0
	42.3
	39.4
	47.6



[bookmark: _Toc39474270]Student Disability Services data by gender and ethnicity, 2015-2019

Over the last 5 years, women consistently make up a higher percentage of students registered with SDS. This is in line with general enrolment data, where female students also make up the majority of EFTS enrolled at the University.




In 2019, women made up over half of the numbers across all ethnic groups for students registered with SDS.


 
[bookmark: _Toc39474271]Where students are studying 

Arts and Science account for the largest proportion of students indicating at enrolment that they live with an impairment in 2019. For both of these faculties, the proportion of EFTS with disability is higher than the proportion of overall[footnoteRef:11] enrolments. [11:  Overall includes students who have indicated that they live with an impairment.] 


	



Table 22: EFTS spread by faculty, SWD and overall, 2019

	
	SWD
	Overall

	Faculty
	EFTS
	% of SWD
	EFTS
	% of EFTS

	Arts
	355
	24.5
	4,774
	14.8

	Business and Economics
	149
	10.3
	5,600
	17.4

	Creative Arts and Industries
	94
	6.5
	1,567
	4.9

	Education and Social Work
	119
	8.2
	2,159
	6.7

	Engineering
	98
	6.8
	4,090
	12.7

	Law
	79
	5.5
	1,527
	4.7

	Medical and Health Sciences
	178
	12.3
	4,546
	14.1

	Science
	373
	25.8
	7,896
	24.6










Similarly, students in Arts, Science, Medical and Health Sciences, and Business & Economics make up the largest proportions of students registered with SDS. 

Between 2017 and 2019, the percentage of students registered with SDS in Education & Social Work has more than halved. 

In contrast, the percentage of Foundation/New Start students registered with SDS increased by 4 percentage points between 2018 and 2019. 






Table 23: Percentage of students registered with SDS by faculty, 2015-2019

	Faculty/Year
	2015
	2016
	2017
	2018
	2019

	Arts
	26.1
	26.9
	25.4
	25.4
	23.3

	Business and Economics
	12.9
	11.9
	12.1
	10.3
	10.5

	Creative Arts and Industries
	4.8
	3.3
	4.7
	5.3
	5.9

	Education and Social Work
	11.8
	11.2
	11.3
	7.1
	5.5

	Engineering
	5.9
	5.8
	6.2
	7.0
	6.1

	Law
	5.7
	4.2
	3.9
	4.0
	8.1

	Medical and Health Sciences
	7.0
	7.2
	6.0
	10.7
	12.3

	Science
	20.9
	24.0
	25.7
	24.6
	27.8

	Foundation/New Start
	3.2
	2.9
	3.0
	3.0
	7.1





[bookmark: _Toc39474272]

EFTS with disability by funding level

The graph below shows the proportions of domestic EFTS with disability (SWD) compared to the same breakdown for domestic EFTS overall. The proportion of students with disability at postgraduate levels is lower than the similar proportion for students overall.




Table 24: Domestic EFTS by funding level, SWD and overall, 2019

	
	Undergraduate
	Research Postgraduate
	Taught Postgraduate

	
	EFTS
	%
	EFTS
	%
	EFTS
	%

	SWD
	1,232
	82.7
	99
	6.7
	158
	10.6

	Overall
	24,515
	74.9
	2,881
	8.8
	5,326
	16.3






Over 85% of students registered with SDS in 2019 were studying towards an undergraduate degree, while 11.8% were studying towards postgraduate programmes, including PhDs. 

As indicated above, there was a significant rise in student numbers registered with SDS from ‘non-formal’ programmes such as New Start and the Tertiary Foundation programmes.








[bookmark: _Toc39474273]Staff equity
[bookmark: _Toc39474274]Key facts
This section describes the overall employment trends for Māori, Pacific, Asian, and female staff. It also provides an age profile of staff at the University.
The grades that make up “academic staff” include professor, associate professor, senior lecturer, senior research fellow, research fellow, professional teaching fellow senior tutor and assistant lecturer/graduate teaching assistant/teaching assistant as defined in Academic Collective Agreements.

· Māori academic FTE increased from 138 FTE in 2018 to 141.1 in 2019, but the proportion remained at 5.9%. This is below the target of 7%. The faculties of Arts, Creative Arts and Industries, Education and Social Work, Engineering, Medical and Health Sciences and Science increased their proportion of Māori academic staff from 2018 to 2019.
· From 2018 to 2019, Pacific academic staff decreased from 63 FTE to 59.3 FTE. The proportion of academic staff who are Pacific decreased slightly from 2.7% in 2018 to 2.5, and is still below the target 3.5%. The Faculty of Creative Arts and Industries increased its proportion of Pacific academic staff from 2018 to 2019.
· The proportions of Māori staff in senior academic roles has slightly decreased in 2019 (4.6% in 2019 compared to 4.8% in 2018), and the proportion of Pacific staff has decreased by 0.1% since 2018. The proportion is above target for Māori senior academic staff (4.6% and the target is 4.5%), but remains below target for Pacific staff (0.9% and the target is 1.5%).
· Asian academic staff increased from 450.7 FTE (19.2%) in 2018 to 493.5 (20.6%). Asian professional staff increased from 896.9 FTE (28.5%) in 2018 to 969.4 (30.1%).
· In 2019, 48% of academic staff were women and 52% were men. This is a slightly higher proportion of women than in 2018.
· The proportion of associate professors who are women decreased from 40.4% (128 FTE) in 2018 to 38.7% (131.8 FTE) in 2019.
· The proportion of professors who are women increased from 28.9% in 2018 to 30.5% in 2019.
· The proportion of women in senior academic positions (associate professor and professor) reached 34.4%, a small increase from 34.3% in 2018, and just above the target of 33.0%.
· In 2019, 14 women (70% of the female applicants) and 16 men (44% of the male applicants) were promoted to associate professor.
· In 2019, 29 associate professors applied for promotion to professor (11 women and 18 men). Of those who applied, 7 of the women (64%) and 12 of the men (66%) were successful.
· There were 6.7% Māori professional staff in 2019.  This was less than 7% in 2018, and below the University target of 7.5%. The proportion of Māori staff in senior professional roles has increased from 5.5% in 2018 to 6.1% - this is above the target of 4.0%.
· Pacific professional staff were 6.4% in 2019, the same as in 2018. This was below the target of 6.6%. The proportion of Pacific staff in senior professional roles is 3%, the same as in 2018, and is below the target of 4.5%.
· Women were the majority among professional staff, at around 63% of professional staff, a trend that has remained consistent in recent years.
· The percentage of senior women professional staff was 49.9%, slightly lower than 2018 at 52%, but above the target of 49%.
· In 2019, 7% of all staff (and 3% of permanent staff) reported they had a disability or impairment, with medical conditions being the most common, followed by mental health conditions then specific learning disorders.
· In 2019, 33.2% of academic staff and 28% of professional staff were 51 years of age and over.




[bookmark: _Toc39474275]Ethnicity and equity 

University KPIs for Māori and Pacific staff were met or exceeded for the proportion of Māori staff in senior academic positions, and proportion of Māori senior professional staff.

Table 27: University KPIs for Māori and Pacific staff

	University KPIs
	2019 actual
	2019 target

	Proportion of Māori staff in academic positions
	5.9
	7.0

	Proportion of Māori staff in senior academic positions
	4.6
	4.5

	Proportion of Pacific staff in academic positions
	2.5 
	3.5

	Proportion of Pacific staff in senior academic positions
	0.9
	1.5

	Proportion of Māori professional staff
	6.7 
	7.5

	Proportion of Māori senior professional staff
	6.1
	4.0

	Proportion of Pacific professional staff
	6.4 
	6.6

	Proportion of Pacific senior professional staff
	3.0
	4.5


Source: University of Auckland Annual Report 2019


Table 28: Academic and professional staff by ethnicity 2019 (FTE and %)

	
Ethnic Reporting Group
	Academic
	Professional

	
	FTE
	%
	FTE
	%

	Asian
	493.5
	20.6
	969.4
	30.1

	Māori
	 141.1
	5.9
	215.3
	6.7

	MELAA
	86.5
	3.6
	127.3
	3.9

	Pacific 
	59.3
	2.5
	214.5
	6.7

	Pākehā/European
	1480.1
	61.6
	1576.9
	48.9

	Other
	141.0
	5.9
	121.2
	3.8

	Total
	2401.5
	100.0
	3224.6
	100.0


Source: SMR HR FTE – 5 Years

[bookmark: _Toc39474276]Māori staff

There was a total of 370.8 FTE (6.6%) Māori staff at the University in 2019.


Source: 2015-2019 from SMR HR FTE – 5 Years


Table 29: Māori academic and professional staff FTE 2015-2019

	
	2015
	2016
	2017
	2018
	2019

	Māori academic
	130.8
	134.5
	134.6
	138.0
	141.1

	Māori professional
	210.2
	227.5
	227.9
	227.9
	229.7 


Source: 2015-2019 from SMR HR FTE – 5 Years

[bookmark: _Toc39474277]Māori academic staff 

The faculties of Education and Social Work and Law had the highest percentage of Māori academic staff in 2019.


Source: SMR HR FTE – 5 Years


Table 30: Māori academic staff in faculties 2015-2019 (FTE and %)

	
Faculty
	2015
	2016
	2017
	2018
	2019

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Arts
	21.2
	7.5
	19.0
	7.2
	17.5
	7.1
	18.0
	7.3
	19.4
	7.6

	B&E
	8.0
	3.7
	8.0
	3.5
	9.6
	4.0
	10.3
	4.2
	7.8
	3.2

	CAI
	7.9
	7.5
	7.7
	7.0
	6.7
	6.3
	7.8
	7.2
	8.1
	7.4

	EDSW
	27.1
	13.8
	26.6
	14.0
	26.6
	14.1
	25.0
	13.8
	23.6
	14.4

	Engineering
	2.2
	1.2
	3.1
	1.6
	2.7
	1.3
	3.6
	1.7
	5.5
	2.5

	Law
	3.9
	7.5
	4.6
	9.5
	5.2
	10.0
	7.5
	13.0
	7.0
	12.9

	MHS
	31.1
	5.8
	35.5
	6.5
	37.1
	6.7
	34.3
	5.7
	36.2
	5.8

	Science
	23.5
	4.7
	24.0
	4.8
	23.3
	4.5
	23.4
	4.4
	25.0
	4.6


Source: SMR HR FTE (Equity)-5 years

[bookmark: _Toc39474278]Māori professional staff

For 2019, the highest percentages of Māori professional staff in faculties were in the Faculty of Arts and the Faculty of Education and Social Work.



Source: SMR HR FTE – 5 Years


Table 31: Māori professional staff in faculties 2015-2019 (FTE and %)

	
Faculty
	2015
	2016
	2017
	2018
	2019

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Arts
	16.8
	14.9
	15.1
	15.2
	16.1
	15.4
	15.2
	13.1
	15.6
	13.8

	B&E
	7.3
	5.8
	8.9
	6.4
	8.1
	5.7
	8.6
	6.0
	10.4
	8.0

	CAI
	2.6
	4.0
	3.9
	6.6
	3.6
	6.0
	2.0
	3.2
	1.3
	2.1

	EDSW
	35.0
	17.8
	42.9
	20.5
	15.3
	12.5
	15.7
	12.6
	20.5
	16.2

	Engineering
	9.6
	5.8
	7.9
	4.8
	7.6
	4.4
	8.3
	4.3
	7.5
	3.9

	Law
	1.9
	8.5
	3.6
	14.9
	3.4
	11.6
	2.9
	10.1
	2.5
	8.7

	MHS
	27.4
	6.5
	27.8
	6.6
	28.9
	6.7
	32.5
	7.1
	33.1
	7.3

	Science
	10.0
	3.4
	9.8
	3.3
	11.1
	3.7
	13.0
	4.0
	13.4
	4.1


Source: SMR HR FTE – 5 Years

Of the Māori professional staff working in the University’s largest service divisions, the highest percentage were employed in Campus Life. The Library employed the next largest number of Māori professional staff.


Source: SMR HR FTE – 5 Years


Table 32: Māori professional staff in service divisions 2015-2019 (FTE and %)

	
Faculty
	2015
	2016
	2017
	2018
	2019

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Academic Services
	1.7
	1.9
	3.8
	3.2
	5.7
	4.5
	7.4
	5.8
	6.9
	5.2

	Campus Life
	23.2
	11.0
	28.0
	12.4
	33.9
	14.8
	34.3
	14.5
	33.6
	13.5

	Finance
	1.0
	4.4
	1.0
	1.5
	1.0
	1.4
	2.8
	2.7
	3.2
	2.3

	Human Resources
	1.0
	1.3
	3.0
	3.8
	3.0
	3.5
	3.3
	3.7
	3.1
	3.4

	Digital Services
	5.9
	2.5
	7.2
	2.7
	4.3
	1.6
	4.0
	1.7
	6.4
	2.4

	Library
	20.3
	8.5
	24.0
	9.4
	21.8
	8.9
	9.1
	7.5
	24.5
	11.9

	Property Services
	7.3
	5.2
	7.9
	5.5
	7.5
	5.2
	5.8
	4.2
	6.2
	4.7


Source: SMR HR FTE – 5 Years

[bookmark: _Toc39474279]Pacific staff

There were a total of 273.8FTE (4.9%) Pacific staff at the University in 2019.


Source: SMR HR FTE – 5 Years


Table 33: Pacific academic and professional staff FTE 2015-2019

	
	2015
	2016
	2017
	2018
	2019

	Pacific academic
	53.0
	53.7
	58.9
	63.0
	59.3

	Pacific professional
	158.9
	185.2
	191.9
	204.9
	214.5


Source: SMR HR FTE – 5 Years

[bookmark: _Toc39474280]Pacific academic staff

The highest faculty FTE percentage of Pacific academic staff was in Education and Social Work, followed by the Faculty of Arts. The faculties of Arts, Creative Arts and Industries, Education and Social Work, and Science have been steadily increasing their percentage of Pacific academic staff since 2015.


Source: SMR HR FTE – 5 Years


Table 34: Pacific academic staff in faculties 2015-2019 (FTE and %)

	
Faculty
	2015
	2016
	2017
	2018
	2019

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Arts
	10.5
	3.7
	10.6
	4.0
	12.1
	4.9
	13.2
	5.3
	12.9
	5.1

	B&E
	3.4
	1.6
	4.4
	1.9
	5.8
	2.4
	5.3
	2.1
	4.2
	1.7

	CAI
	2.0
	1.9
	1.8
	1.6
	2.4
	2.3
	2.5
	2.3
	2.6
	2.4

	EDSW
	9.2
	4.7
	8.2
	4.3
	10.0
	5.3
	11.6
	6.4
	10.0
	6.1

	Engineering
	1.2
	0.6
	1.2
	0.6
	1.0
	0.5
	1.0
	0.5
	1.0
	0.5

	Law
	1.1
	2.1
	1.1
	2.2
	2.1
	4.1
	2.2
	3.7
	1.2
	2.2

	MHS
	17.0
	3.1
	17.2
	3.2
	14.7
	2.7
	15.6
	2.6
	13.3
	2.1

	Science
	6.0
	1.2
	5.2
	1.0
	6.3
	1.2
	6.7
	1.3
	7.0
	1.3


Source: SMR HR FTE – 5 Years

[bookmark: _Toc39474281]Pacific professional staff

In 2019, the Faculty of Law had the highest percentage of Pacific professional staff, followed by the Faculty of Business and Economics and the Faculty of Creative Arts and Industries.


Source: SMR HR FTE – 5 Years


Table 35: Pacific professional staff in faculties 2015-2019 (FTE and %)

	
Faculty
	2015
	2016
	2017
	2018
	2019

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Arts
	7.4
	7.0
	7.4
	7.4
	10.2
	9.7
	10.4
	9.0
	5.9
	5.2

	B&E
	8.5
	6.9
	10.2
	7.4
	11.8
	8.3
	11.0
	7.8
	10.9
	8.4

	CAI
	2.9
	4.8
	4.0
	7.1
	4.0
	6.8
	5.9
	9.3
	4.8
	8.1

	EDSW
	6.7
	6.1
	7.7
	6.6
	7.8
	6.3
	7.3
	5.9
	9.4
	7.4

	Engineering
	3.1
	2.0
	4.4
	2.7
	4.1
	2.3
	6.4
	3.3
	6.1
	3.2

	Law
	4.2
	17.5
	3.5
	14.3
	3.3
	11.4
	4.0
	13.9
	4.2
	14.6

	MHS
	14.5
	3.7
	17.4
	4.2
	21.5
	5.0
	27.1
	6.0
	29.5
	6.5

	Science
	9.8
	3.4
	12.6
	4.2
	12.5
	4.2
	12.9
	4.0
	12.3
	3.7


Source: SMR HR FTE – 5 Years

Of the University’s largest service divisions, Academic Services had the largest percentage of Pacific professional staff in 2019.


Source: SMR HR FTE – 5 Years



Table 36: Pacific professional staff in service divisions 2015-2019 (FTE and %)

	
Faculty
	2015
	2016
	2017
	2018
	2019

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Academic Services
	6.8
	7.5
	17.3
	14.4
	17.7
	14.4
	21.0
	16.4
	24.8
	18.7

	Campus Life
	14.2
	6.8
	18.8
	8.3
	19.0
	8.3
	20.3
	8.6
	20.1
	8.0

	Finance
	2.2
	9.6
	7.9
	11.8
	7.7
	11.8
	12.0
	11.6
	10.4
	7.4

	Human Resources
	2.8
	3.5
	4.0
	5.1
	3.5
	5.1
	3.9
	4.4
	4.1
	4.4

	Digital Services
	4.0
	1.7
	7.7
	2.9
	7.7
	2.9
	7.5
	3.1
	8.8
	3.3

	Library
	11.7
	4.9
	13.7
	5.4
	14.0
	5.4
	5.3
	4.4
	10.7
	5.2

	Property Services
	11.9
	8.5
	14.8
	10.4
	14.9
	10.4
	13.7
	9.9
	16.3
	12.3


Source: SMR HR FTE – 5 Years

[bookmark: _Toc39474282]Asian staff

Ethnic identity is determined by self-definition. “Asian” covers a wide range of ethnicities including Chinese, Korean and Indian.

There were a total of 1462.9 (26%) Asian staff at the University in 2019.[footnoteRef:12] [12:  From SMR HR FTE – 5 Years ] 


Table 37: Asian academic and professional staff FTE 2015-2019

	
	2015
	2016
	2017
	2018
	2019

	Asian academic
	344.9
	372.4
	396.8
	450.7
	493.5

	Asian professional
	687.3
	777.4
	845.5
	896.9
	969.4


Source: SMR HR FTE – 5 Years


[bookmark: _Toc39474283]MELAA staff

Ethnic identity is determined by self-definition. “MELAA” includes Middle Eastern, Latin American and African ethnic groups.

There were a total of 213.8 FTE (3.8%) MELAA staff at the University in 2019.[footnoteRef:13] [13:  From SMR HR FTE – 5 Years] 



Table 38: MELAA academic and professional staff FTE 2015-2019

	
	2015
	2016
	2017
	2018
	2019

	MELAA academic
	50.2
	55.3
	62.2
	79.6
	86.5

	MELAA professional
	64.9
	76.0
	92.7
	110.8
	127.3


Source: SMR HR FTE – 5 Years














[bookmark: _Toc39474284]Gender 

[bookmark: _Toc39474285]Women academic staff

In 2019, 1148.9 FTE (48%) out of 2401.5 FTE of academics were women, and 1248.9 FTE (52.0%) were men.  
The numbers of women and men at lecturer level in 2019 were 74.4 FTE and 80.3 FTE respectively, followed by decreasing proportions of women in the Associate Professor and Professor grades.
Currently, the greatest numbers of both female and male academics are at senior lecturer grade. This is important for enlarging the pool of eligible applicants to associate professor and professor, as internal promotions will usually be from the senior lecturer grade.



  Source: SMR HR FTE – 5 Years


Table 39: Academic staff by rank and gender 2019

	
Grade
	Female
	Male
	Diverse
	Not provided
	Total

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	

	Professor
	101.2
	30.50
	230.5
	69.50
	 
	 
	
	
	331.7

	Associate Professor
	131.8
	38.69
	208.9
	61.31
	 
	 
	
	
	340.7

	Senior Lecturer
	261.9
	49.58
	265.3
	50.23
	1.0
	0.19
	
	
	528.2

	Senior Research Fellow
	54.2
	49.99
	54.2
	50.01
	 
	 
	 
	 
	108.4

	Lecturer
	74.4
	48.08
	80.3
	51.92
	 
	 
	 
	 
	154.7

	Research Fellow
	202.2
	54.29
	169.8
	45.60
	0.4
	0.11
	 
	 
	372.4

	Senior Tutor
	28.7
	70.35
	12.1
	29.65
	 
	 
	 
	 
	40.8

	Professional Teaching Fellow
	177.6
	60.69
	115.0
	39.30
	0.0
	0.01
	 
	 
	292.7

	AL/GTA/TA
	87.0
	50.63
	82.9
	48.25
	1.7
	1.01
	0.2
	0.11
	171.9

	Academic Other
	30.0
	49.88
	29.8
	49.55
	0.2
	0.37
	0.1
	0.20
	60.1

	Total
	1148.9
	47.84
	1248.9
	52.00
	3.4
	0.14
	0.3
	0.01
	2401.5


Source: SMR HR FTE – 5 Years

Source: SMR HR FTE – 5 Years


Women academic staff in Science, Technology, Engineering, Mathematics and Medicine (STEMM)

In Science, women academics are under-represented (<30% at Professor level) in the Departments of Computer Science, Environment, Chemical Sciences, Mathematics and Physics.

Table 40: Women academic staff in Science by rank 2019 (FTE, %)
	

Grade
	Biological Sciences
	Computer Science
	Environment
	Chemical Sciences
	Mathematics
	Physics
	Psychology
	Statistics

	
	Female
	Female
	Female
	Female
	Female
	Female
	Female
	Female

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Prof
	6.1
	53
	1.0
	12
	1.0
	13
	2.2
	28
	1.0
	11
	0.1
	2
	7.0
	59
	2.2
	47

	AP
	4.8
	27
	0.0
	0.2
	4.7
	30
	1.2
	17
	3.4
	60
	1.8
	17
	6.8
	56
	1.1
	24

	SL
	9.5
	42
	5.0
	23
	8.0
	52
	2.0
	33
	
	
	0.9
	14
	10.2
	99
	4.9
	43

	S R Fellow
	3.9
	74
	
	
	
	
	2.9
	43
	
	
	1.0
	52
	
	
	0.7
	42

	Lecturer
	0.8
	100
	1.1
	21
	1.6
	45
	0.8
	61
	2.6
	44
	1.0
	68
	0.9
	19
	4.3
	59

	RF
	16.3
	58
	0.4
	17
	1.2
	47
	5.6
	53
	0.8
	62
	9.5
	44
	1.6
	40
	
	

	Senior Tutor
	1.0
	100
	1.0
	50
	2.3
	70
	0.3
	21
	
	
	
	
	2.8
	100
	0.8
	100

	PTF
	5.7
	100
	5.0
	48.7
	0.8
	19
	1.2
	27
	1.7
	35
	0.9
	32
	5.5
	85
	5.0
	57

	AL/GTA/TA
	4.3
	66
	2.3
	19.8
	3.3
	58
	2.3
	46
	1.8
	42
	0.8
	20
	3.7
	67
	3.6
	49

	Academic Other
	0.4
	58
	0.0
	11
	0.2
	35
	0.1
	4.8
	0.6
	37.7
	0.0
	16
	0.8
	73.5
	0.1
	25

	Total
	52.9
	52.9%
	15.8
	23.3%
	23.1
	39.2%
	18.5
	35.5%
	11.8
	29.3%
	16.1
	29.4%
	39.4
	65%
	22.7
	48.2%


Source: SMR HR FTE – 5 Years


Women are under-represented in Engineering, particularly in the higher position ranks
Table 41: Women academic staff in Engineering by rank 2019 

	
Grade
	Female

	
	FTE
	%

	Professor
	2.7
	8.05

	Associate Professor
	2.1
	6.40

	Senior Lecturer
	8.9
	15.94

	Senior Research Fellow
	1.9
	38.23

	Lecturer
	4.3
	20.84

	Research Fellow
	3.3
	15.67

	Senior Tutor
	1.0
	100.00

	Professional Teaching Fellow
	6.1
	23.30

	AL/GTA/TA
	4.3
	21.01

	Academic Other
	0.8
	16.92

	Total
	35.5
	16.06


Source: SMR HR FTE – 5 Years
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Women are under-represented at Professor level in Medical and Health Sciences, Particularly in the departments of Medical Sciences and Optometry and Vision Science. Men are under-represented in general in Nursing and Pharmacy.
Table 42: Women academic staff breakdown in Medical and Health Sciences departments by rank 2019

	

Grade
	Medical Sciences
	Nursing
	Optometry and Vision Science
	Pharmacy
	Population Health
	School of Medicine

	
	Female
	Female
	Female
	Female
	Female
	Female

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Professor
	3.9
	21.74
	1.8
	50.99
	0.0
	2.08
	0.5
	85.60
	4.7
	34.53
	8.5
	36.16

	Associate Professor
	7.8
	36.08
	3.2
	77.57
	 
	 
	3.0
	43.23
	8.2
	51.39
	5.3
	27.43

	Senior Lecturer
	14.6
	58.67
	9.3
	88.66
	2.0
	30.25
	5.0
	81.00
	11.0
	62.18
	18.8
	64.84

	Senior Research Fellow
	11.8
	48.84
	1.1
	100.00
	0.0
	6.49
	1.0
	100.00
	7.6
	67.00
	5.6
	76.55

	Lecturer
	1.5
	100.00
	3.3
	92.83
	1.2
	100.00
	0.0
	2.30
	1.9
	47.42
	1.6
	67.53

	Research Fellow
	43.1
	64.78
	6.2
	100.00
	1.0
	100.00
	2.6
	67.82
	14.5
	81.97
	30.1
	58.86

	Senior Tutor
	1.4
	31.82
	0.0
	100.00
	 
	 
	1.1
	100.00
	0.5
	100.00
	1.0
	97.57

	Professional Teaching Fellow
	12.1
	77.12
	19.9
	91.70
	7.7
	78.55
	6.8
	84.33
	5.1
	60.93
	4.9
	66.03

	AL/GTA/TA
	4.5
	49.01
	1.5
	85.69
	0.6
	67.23
	0.2
	42.35
	2.4
	66.56
	2.3
	76.99

	Academic Other
	1.3
	35.13
	0.7
	82.65
	0.3
	100.00
	0.6
	90.45
	1.0
	80.70
	2.9
	49.40

	Total
	102.0
	53.82
	47.0
	88.26
	12.8
	55.17
	20.8
	68.09
	56.9
	60.52
	81.0
	54.03


Source: SMR HR FTE – 5 Years



[bookmark: _Toc39474286]Senior women academic staff

Senior academic data combines associate professors and professors. The proportion of associate professors who are women has increased substantially from 27.5% (66. 3 FTE) in 2009 to 38.69% (131.8 FTE) in 2019. The proportion of professors who are women increased from 17.6%% (35.4 FTE) in 2009 to 30.5%
(101.2 FTE) in 2019.

Between 2009 and 2019 there has been an increase in women senior academics of 118 FTE. This represents an increase of 99% since 2007. 



Source: SMR Staff Equity – 5 Years


Table 43: Senior and all academic staff by gender 2009, 2018 and 2019

	
Gender
	2009
	2018
	2019

	
	All
	Senior
	All
	Senior
	All
	Senior

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	
Female
	878.1
	44.4
	106.6
	23.1
	1102.9
	46.9
	220.9
	34.3
	1150.3
	47.9
	224.7
	34.4

	
Male
	1,096.2
	55.5
	353.6
	76.8
	1244.0
	52.9
	421.6
	65.5
	1249.1
	52.0
	427.6
	65.6

	
Diverse
	0.2
	0.01
	0.1
	0.02
	0.2
	0.0
	
	
	3.4
	0.1
	
	


Source: SMR Staff Equity – 5 Years






The percentage of women academic staff outnumbered men in the faculties of Arts, Education and Social Work, Law, and Medical and Health Sciences.


Source: SMR HR FTE – 5 Years

Table 44: Academics in faculties by gender 2019

	
Faculty
	Female
	Male
	Diverse
	Not provided

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Arts
	141.1
	55.2
	113.1
	44.3
	1.2
	0.5
	
	

	B&E
	114.4
	46.1
	133.4
	53.8
	 
	 
	0.1
	0.1

	CAI
	46.7
	42.6
	62.9
	57.4
	
	
	0.0
	0.0

	EDSW
	121.1
	74.2
	42.0
	25.7
	0.1
	0.1
	0.0
	0.0

	Engineering
	35.5
	16.0
	185.4
	83.8
	0.2
	0.1
	
	

	Law
	28.2
	51.9
	26.1
	48.0
	 
	 
	 
	 

	MHS
	365.3
	58.8
	254.6
	41.0
	0.4
	0.1
	0.1
	0.0

	Science
	221.6
	40.5
	323.1
	59.1
	1.4
	0.3
	
	


Source: SMR Staff Equity – 5 Years








Women academic staff held most senior positions in the Faculty of Education and Social Work.



Source: SMR HR FTE – 5 Years


Table 45: Senior academics in faculties by gender 2019

	
Faculty
	Female
	Male

	
	FTE
	%
	FTE
	%

	Arts
	40.6
	47.30
	45.2
	52.70

	B&E
	21.8
	34.05
	42.2
	65.95

	CAI
	10.4
	39.31
	16.0
	60.69

	EDSW
	25.6
	61.56
	16.0
	38.44

	Engineering
	4.7
	7.34
	59.8
	92.66

	Law
	11.7
	44.98
	14.3
	55.02

	MHS
	55.7
	36.25
	97.9
	63.75

	Science
	45.7
	28.91
	112.4
	71.09


Source: SMR HR FTE – 5 Years
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[bookmark: _Toc39474287]Promotions success by gender - associate professor[footnoteRef:14] [14:  Data for promotions supplied by Human Resources.] 


Increasing the numbers of women associate professors and professors is essential for gender equity.
Staff are entitled to apply for promotion to associate professor from any grade which makes it difficult to identify an “eligible” group but typically they will be in the top two steps of the senior lecturer grade (grades 7 and 8). The number of applications from women has been between 18 and 29 and applications from men have fluctuated from 28 to 42 over the last five years.
In the last five years an average of 23 women have applied for promotion to AP compared with 33 men, and 62% of women and 60% of male applicants were successful. Women had a good success rate in 2019 but the number of applicants still needs increasing.

Table 46: Applicants and success rates for promotion to Associate Professor by gender 2015-2019

	
	2015
	2016
	2017
	2018
	2019

	
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M
	D

	Number of applicants
	23

	32

	29

	28

	25

	33

	18

	42

	20
	36
	1

	As % of total applicants
	42
	58
	50
	50
	43
	57
	30
	70
	35
	63
	2

	Number of successful applicants
	12
	22
	18
	21
	18
	23
	9
	20
	14
	16
	1

	Success as %   of applicants by gender
	52
	65
	62
	75
	72
	70
	50
	48
	70
	44
	100



[bookmark: _Toc39474288]Promotions success by gender - professor

Women’s applications have fluctuated from seven to 19 and men’s from ten to 20 over the last five years. Women have averaged a 74% success rate and men 62%. In 2018 there was an unusual application and success pattern with the same number of male and female applicants to professor, but women having a higher success rate.
Table 47: Applicants and success rates for promotion to Professor by gender 2015-2019
	
	2015
	2016
	2017
	2018
	2019

	
	F
	M
	F
	M
	F
	M
	F
	M
	F
	M

	Applicants
	7
	20
	19
	10
	9
	16
	13
	13
	11
	18

	Progressed
	7
	13
	16
	7
	6
	12
	9
	6
	7
	14

	Success % of gender
	7
	12
	13
	7
	6
	12
	9
	5
	7
	12

	
	100%
	60%
	68%
	70%
	67%
	75%
	70%
	39%
	64%
	66%




[bookmark: _Toc39474289]Women professional staff

Women are in the majority among professional staff, across all levels. Unlike academic staff who have a clear progression from lecturer to professor, professional staff do not have incremental step increases or a “promotions” process of regular opportunities for application to higher grades.


Source: SMR HR FTE – 5 Years



Table 48: Professional staff by grade and gender 2019 (FTE and %)

	
Grade
	Female
	Male
	Diverse
	Not provided
	
Total

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	

	Professional Staff - Level 1
	92.7
	56.3
	69.7
	42.3
	1.6
	0.99
	0.5
	0.32
	164.51

	Professional Staff - Level 2
	101.0
	65.9
	51.3
	33.4
	0.8
	0.50
	0.1
	0.09
	153.13

	Professional Staff - Level 3
	236.6 
	75.5
	75.9
	24.2
	0.7
	0.22
	0.1
	0.02
	313.27

	Professional Staff - Level 4
	645.5
	71.3
	257.3
	28.4
	1.9
	0.21
	0.0
	0.00
	904.69

	Professional Staff - Level 5
	372.6
	62.0
	226.9
	37.7
	1.2
	0.21
	0.0
	0.00
	600.88

	Professional Staff - Level 6
	265.5
	56.7
	202.1
	43.2
	 0.08
	0.02 
	 
	 
	467.80

	Senior Professional Staff Over L6
	249.1
	49.9
	248.8
	49.8
	0.9 
	0.18 
	0.2
	0.03
	499.05

	Other grades
	67.9
	56.0
	53.0
	43.7
	0.0
	0.00
	0.2
	0.17
	121.25

	Total
	2030.9
	63.0
	1185.3
	36.76
	7.27
	0.23
	1.11
	0.03
	3224.58


Source: SMR HR FTE – 5 Years
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[bookmark: _Toc39474290]Professional staff by gender in faculties and service divisions

The majority of professional staff in faculties are women - apart from the Faculty of Engineering. Similarly, the majority of professional staff in all major service divisions are generally women, apart from in Property Services and Digital Services.
Table 49: Professional female staff FTE by faculty and level 2019 (FTE and %)

	
Grade
	Arts
	B&E
	CAI
	EDSW
	Engineering
	Law
	MHS
	Science

	
	Female
	Female
	Female
	Female
	Female
	Female
	Female
	Female

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	 Level 1
	5.5
	75.0
	5.5
	58.6
	1.7
	50.6
	1.6
	50.4
	4.2
	40.1
	2.5
	85.1
	3.1
	62.8
	6.5
	62.4

	Level 2
	7.4
	74.6
	3.2
	93.6
	0.6
	39.9
	6.7
	77.4
	3.8
	40.3
	1.0
	100.0
	11.0
	71.5
	11.3
	73.5

	Level 3
	14.5
	96.4
	12.3
	99.2
	7.5
	85.0
	9.3
	82.0
	3.7
	35.7
	3.9
	97.1
	39.9
	81.7
	25.3
	78.6

	Level 4
	32.1
	77.5
	29.2
	71.3
	17.6
	61.7
	28.1
	86.3
	36.7
	56.9
	11.3
	100.0
	177.1
	77.9
	95.1
	73.1

	Level 5
	14.5
	63.6
	23.0
	81.2
	2.9
	42.2
	15.1
	76.9
	13.4
	24.0
	2.6
	90.8
	63.5
	78.6
	44.9
	59.3

	Level 6
	3.6
	80.2
	11.3
	89.1
	1.4
	99.7
	10.7
	71.0
	6.4
	26.1
	3.3
	76.5
	25.0
	70.6
	17.6
	50.3

	Over L6
	6.8
	60.7
	14.9
	68.5
	5.5
	67.6
	9.9
	71.0
	8.7
	54.6
	2.1
	93.3
	10.0
	55.7
	8.9
	39.5

	Other grades
	0.9
	100.0
	1.0
	 
	0.3
	100 
	0.0
	 
	0.4
	100.0
	 
	 
	0.1
	 
	 
	 

	Total
	85.3
	75.5
	100.4
	77.3
	37.5
	63.6
	81.3
	78.0
	77.3
	40.4
	26.7
	93.1
	329.5
	76.5
	209.7
	65.2


Source: SMR HR FTE – 5 Years
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Table 50: Professional female staff FTE by service division and level 2019 (FTE and %)

	

Grade
	Academic Services
	Campus Life
	Finance
	Human Resources
	Digital Services
	Library
	Property Services

	
	Female
	Female
	Female
	Female
	Female
	Female
	Female

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	Level 1
	9.3
	74.3
	28.1
	55.6
	0.4
	47.6
	1.3
	90.2
	
0.9
	
32.2
	7.3
	57.0
	0.5
	31.7

	Level 2
	1.0
	23.2
	9.7
	62.6
	1.4
	94.7
	
	0.0
	
0.1
	
7.4
	24.8
	65.3
	0.7
	42.8

	Level 3
	26.0
	75.0
	17.9
	74.8
	20.1
	89.6
	0.8
	77.5
	
5.5
	
42.3
	18.4
	73.4
	1.1
	100.0

	Level 4
	28.2
	66.3
	20.3
	78.4
	27.4
	75.1
	17.3
	75.6
	
7.4
	
30.7
	16.1
	68.5
	7.7
	53.8

	Level 5
	12.9
	57.7
	17.6
	75.5
	14.5
	74.3
	16.2
	84.7
	
13.8
	
28.6
	42.4
	79.9
	2.6
	44.8

	Level 6
	2.9
	47.6
	16.6
	74.1
	15.1
	60.0
	13.4
	82.1
	
27.2
	
30.9
	26.4
	81.9
	7.7
	48.6

	Over L6
	8.5
	89.4
	15.6
	64.0
	19.9
	62.8
	22.8
	74.0
	
18.7
	
17.2
	18.5
	87.1
	10.1
	24.6

	Other grades
	0.5
	57.8
	57.9
	93.9
	1.6
	85.4
	0.3
	100.0
	0.0
	3.4
	
	
	3.2
	6.2

	Total
	89.2
	67.2
	183.7
	74.1
	100.3
	71.9
	72.1
	78.4
	
73.6
	
26.5
	153.9
	
74.7
	33.5
	25.3


Source: SMR HR FTE – 5 Years

Source: SMR HR FTE – 5 Years




Source: SMR HR FTE – 5 Years


[bookmark: _Toc39474291]Senior women professional staff

Women hold 50% of senior positions (professional staff above level 6), which is 249.1
FTE. 


Source: SMR HR FTE – 5 Years



The only faculty in which men hold the majority of senior professional staff positions is Science.


Source: SMR HR FTE – 5 Years






In service divisions, men hold the majority of senior professional staff positions in Property Services and Digital Services.



Source: SMR HR FTE – 5 Years
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[bookmark: _Toc39474292]Staff with disabilities

In 2019 7% of all staff (and 3% of permanent staff) reported they had a disability or impairment, with medical conditions being the most common, followed by mental health conditions then specific learning disorders.

It is likely that the rate of disclosure does not match the actual incidence of disabilities and impairments.

Categories of disabilities by percentage all staff 2019









Table 51: Disabilities listed in order from highest percentage to lowest
	Disabilities
	Percentage

	Medical condition
	31%

	Mental health		
	21%

	Specific learning disability
	13%

	Unspecified
	9%

	Physical/Mobility impairment
	    8%	

	Deaf & hearing Impairment
	7%

	Blind & vision impairment
	    6%	

	Head injury
	2%

	Attention-deficit/hyperactivity disorder
	2%

	Autism spectrum disorder
	1.4%

	Speech impairment
	0.7%

	Sensory
	0.5%


[bookmark: _Toc39474293]
Staff with Disabilities in Faculties or Institutes


[bookmark: _Toc39474294]







Staff with Disabilities in Service Divisions

Source: data provided by HR	









Table 52: Staff with disabilities in Service Divisions
	Service Division
	Percentage 

	Campus Life
	21%

	Digital Services
	  16%

	Libraries & Learning Services
	14%

	Academic Services
	            12%

	Equity
	11%

	Property Services
	5%

	Finance
	4%

	Org. Performance & Improvement
	4%

	Communications & Marketing
	3%

	University Management
	3%

	Human Resources
	3%

	Strategic Engagement
	1%

	Planning & Information
	1%

	Other Academic Services
	1%


Divisions listed in order from highest % to lowest
Source: data provided by HR	
		
	


[bookmark: _Toc39474295]

Age

In 2019, 33.2% of academic staff were 51 years of age and over. The greatest proportion of women academic staff was in the 31-40 age group. The peak group for men is also 31 to 40. The percentage of academic men over 50 years was slightly more (39.8%) compared to women (34.7%). 13.8% of women and 16.8% of men were 61 years and over.


Source: SMR HR FTE – 5 Years


Table 53: Academic staff by age group and gender 2019 (FTE and %)

	Age group
	Female
	Male
	Diverse
	Not provided
	Total

	
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%
	FTE
	%

	<=17
	0.0
	0.0
	 
	 
	 
	 
	 
	 
	0.0
	0.0

	18-20
	3.0
	0.3
	4.0
	0.32
	 
	 
	 
	 
	7.0
	0.3

	21-25
	46.4
	4.0
	37.3
	2.98
	0.8
	24.8
	 
	 
	84.5
	3.5

	26-30
	99.3
	8.6
	95.7
	7.66
	0.9
	26.7
	0.0
	0.1
	195.9
	8.2

	31-40
	313.2
	27.2
	324.4
	25.9
	0.6
	18.8
	0.0
	1.6
	638.2
	26.5

	41-50
	288.1
	25.1
	290.9
	23.2
	1.0
	25.9
	0.1
	40.7
	580.8
	24.1

	51-60
	240.5
	20.9
	287.2
	23.01
	 
	 
	0.0
	0.8
	528.7
	22.0

	61-65
	85.9
	7.5
	105.1
	8.42
	 
	 
	0.0
	3.2
	191.0
	8.0

	>65
	72.6
	6.3
	104.2
	8.35
	 
	 
	0.1
	4.8
	72.6
	3.2

	Unknown
	 
	 
	 
	 
	 
	 
	0.0
	42.2
	 177.0
	7.4

	Total
	1148.9
	100
	1248.9
	100
	3.4
	100
	0.3
	100
	2403.1
	100


Source: SMR HR FTE – 5 Years




In 2019, 28% of professional staff were 51 years of age and over. The highest percentages of men and women were in the 31-40 age group. Fifty percent of men and 50% of women professional staff are below 41 years. 9.3% of women and 9.3% of men were 61 years and over.

	
Source: SMR HR FTE – 5 Years

Table 54: Professional staff by age group and gender 2019 (FTE and %)

	Gender
	Female
	Male
	Diverse
	Unknown
	Total

	Age Group
	FTE
	Percent to Total (FTE) 1
	FTE
	Percent to Total (FTE) 1
	FTE
	Percent to Total (FTE) 1
	FTE
	Percent to Total (FTE) 1
	FTE
	Percent to Total (FTE) 1

	<=17
	0.3
	0.0
	0.5
	0.0
	 
	 
	0.1
	1.5
	0.9
	0.0

	18-20
	28.0
	1.3
	21.9
	1.8
	0.2
	2.6
	0.0
	0.2
	50.1
	1.5

	21-25
	193.2
	8.9
	116.1
	9.3
	3.4
	46.2
	0.4
	11.1
	313.0
	9.1

	26-30
	295.9
	13.6
	164.7
	13.2
	1.5
	20.1
	0.6
	15.9
	462.7
	13.5

	31-40
	576.9
	26.5
	317.2
	25.5
	0.3
	3.5
	1.3
	33.5
	895.7
	26.1

	41-50
	471.6
	21.7
	282.2
	22.6
	1.0
	13.8
	0.2
	6.1
	755.0
	22.0

	51-60
	408.4
	18.8
	227.7
	18.3
	1.0
	13.8
	1.1
	29.9
	638.2
	18.6

	61-65
	131.8
	6.1
	78.1
	6.3
	 
	 
	0.1
	1.8
	210.1
	6.1

	66+
	68.9
	3.2
	37.7
	3.0
	 
	 
	0.0
	0.0
	106.6
	3.1

	Unknown
	0.0
	0.0
	 
	 
	 
	 
	 
	 
	0.0
	0.0

	Total
	2,175.1
	100.0
	1,246.0
	100.0
	7.3
	100.%
	3.8
	100.0
	3,432.2
	100.0


Source: SMR HR FTE – 5 Years
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Glossary and data sources

Glossary of Terms
AL/GTA/TA: Assistant Lecturer/Graduate Teaching Assistant/Teaching Assistant
ASD: Autism Spectrum Disorder
B&E: Faculty of Business and Economics 
CAI: Faculty of Creative Arts and Industries 
EDSW: Faculty of Education and Social Work 
EFTS: Equivalent Full-Time Student
ENG: Faculty of Engineering
MELAA: Middle Eastern, Latin American and Asian 
MHS: Faculty of Medical and Health Sciences 
OOS: Occupational overuse syndrome
SCR: Student Completion Rate = the sum of EFTS for all pass grades (A+ to C-, Conceded Pass, Aegrotat, Pass) as a proportion of the sum of all EFTS enrolled (including courses for which no grade has yet been assigned)
SDS: Student Disability Services
STEMM: Science Technology, Engineering, Mathematics and Medicine

Definitions
· Academic staff include all grades listed in Grade Descr: Professor, Associate Professor, Senior Lecturer, Senior Research Fellow, Lecturer, Research Fellow, Senior Tutor, Professional Teaching Fellow, Associate Lecturer/Graduate Teaching Assistant/Teaching Assistant (including GTA>11mths); all other academic staff are grouped into ‘Other grades’.
· Professional staff include Professional Staff – Level 1, Professional Staff – Level 2, Professional Staff – Level 2, Professional Staff – Level 3, Professional Staff – Level 4, Professional Staff – Level 5, Professional Staff
– Level 6, Senior Professional Staff over L6 (Senior Professional Staff Over L6, Senior General Staff, Senior Management Staff); all other professional staff are grouped into ‘Other grades’.











Data sources
SMR Headcount and EFTS 5 year Detailed
· Generated by Deepa Chaturvedi 5th February – 24 March 2020
· Using Progression Funding Scr for ‘domestic’
· Using Funding level to derive undergraduate (degree + non-degree) and postgraduate (taught postgraduate and research postgraduate)
· The EFTS data differs from the previous years’ report. This is caused by data movement that in turn is affected by change in gender, ethnicity and nationality and such factors.

SMR HR FTE – 5 Years
· Generated by Deepa Chaturvedi 5th February – 24 March 2020
· Using Sal Admin Plan (grouped into Academic [AS1, AS2], Professional [GS1, GS2, TR1], Other [all others]).
· Using Current Cost Centre Level 2 for department
· Senior academic/professional derived using Highest Position Descr 
· Grade Descr used for grades
· For tables excluding casual staff, FTE<0.2, PTF and GTA:
· Exclude casual (C) from Reg Temp
· Over Point 2 Calendar FTE Ind = Y
· Exclude GTA, GTA>11mths, PTF in Grade
· Using MoE age for age (as at 1 July 2019)
· Some entries may show a % even though FTE is 0. This is where the figure is so small it has been rounded to 0 FTE, however the portion of FTE is reflected in the %.
Māori and Pacific domestic EFTS 2015-2019

Maori	2015	2016	2017	2018	2019	2468.6276687500199	2428.1117062500098	2371.5299062500098	2321.6480312500098	2334.0097187400102	Pacific Islands	2015	2016	2017	2018	2019	2771.4081875000202	2773.9252875000202	2745.0188437500201	2809.9032562500101	2755.9543187500099	2015	2016	2017	2018	2019	



Distribution of domestic undergraduate EFTS by ethnic group in faculties, 2019

Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	Maori	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	403.08249999999998	232.97460000000001	75.125299999999996	225.0625	149.67792474999999	159.2227	297.25436875000099	348.05680024999998	Pacific Islands	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	612.0412	322.53709999999899	83.326499999999996	280.625	137.03152804999999	157.34530000000001	245.34294374999999	466.39504694999999	Asian	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	975.32730000000004	1632.37150000003	354.23840000000001	198.8751	1494.50962600001	487.06210000000101	1313.1829874999801	2422.5233739999999	MELAA	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	109.7452	94.843500000000105	26.749400000000001	27.875	79.799311549999899	46.041200000000003	114.936675000001	187.44183845000001	Pakeha/European	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	1623.7185999999999	1255.8974000000301	448.25840000000102	463.35409999999899	1063.78521385001	603.02560000000403	896.66067499997996	1961.3643361499901	Other	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	44.868200000000002	30.668700000000001	6.3821000000000003	14.5	17.74870495	26.7134	32.850175	57.766245050000002	



Distribution of domestic postgraduate EFTS by ethnicity in faculties, 2019

Maori	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	33.532299999999999	18.612500000000001	29.041599999999999	67.873900000000006	4.625	2.6333000000000002	93.881900000000002	43.186399999999999	Pacific Islands	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	41.465800000000002	15	23.2362	83.398600000000002	2.625	4.9688999999999997	67.063199999999995	23.521699999999999	Asian	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	70.850200000000001	149.5668	152.91669999999999	133.8142	69.189499999999995	14.0128	346.97550000000001	216.82380000000001	MELAA	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	12.3	8.4632000000000005	14.458399999999999	10.6249	11.7	2.6189	37.027700000000003	20.281500000000001	Pakeha/European	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	201.88929999999999	119.8563	155.83340000000001	365.08979999999798	31.909600000000001	25.24	472.56629665999998	297.86370333999997	Other	Arts	Business and Economics	Creative Arts and Industries	Education and Social Work	Engineering	Law	Medical and Health Sciences	Science	5.5042	7.2125000000000004	4.5	9.0413999999999994	0.625	2.0125000000000002	10.3569	4.7111000000000001	



Māori domestic EFTS distribution by faculty 2015-2019

Arts	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	2015	2016	2017	2018	2019	486.49799999999999	460.63869999999997	435.49630000000002	1031.2063000000001	1090.4365	Business and Economics	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	2015	2016	2017	2018	2019	252.84859999999799	277.299199999998	273.20419999999802	632.74190000000897	619.14850000000604	Creative Arts and Industries	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	2015	2016	2017	2018	2019	131.08160000000001	129.22380000000001	114.76989668	286.67315672000001	259.83015671999999	Education and Social Work	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	2015	2016	2017	2018	2019	419.94572502999802	393.30979999999897	373.90580331999797	889.37104328000601	807.52736827000399	Engineering	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	2015	2016	2017	2018	2019	179.76164000000099	170.35545728	154.7697991	369.15833692000098	368.78606270000103	Law	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	2015	2016	2017	2018	2019	146.83649999999901	144.0669	141.61150000000001	453.93530000000197	447.68300000000301	Medical and Health Sciences	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	2015	2016	2017	2018	2019	368.33253114999502	376.89722745999501	413.33021997999202	1215.0565937500101	1238.02149375001	Science	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	EFTS Actual YTD	2015	2016	2017	2018	2019	449.52303920999998	446.27041149000098	422.12530051000101	1067.0420630799899	1042.2661622999999	



Pacific domestic EFTS distribution by faculty 2015 to 2019

Arts	2015	2016	2017	2018	2019	723.32840000000101	735.97170000000096	700.72905672000002	1671.44428778	1626.7144667800001	B	&	E	2015	2016	2017	2018	2019	324.777199999998	319.48809999999798	331.639099999998	858.95950000002995	825.10160000002497	CAI	2015	2016	2017	2018	2019	108.5397	122.37050000000001	133.50630165000001	322.34238668	266.0917	EDSW	2015	2016	2017	2018	2019	511.88169999999701	477.65969999999697	443.46114162999697	1004.83502554001	932.61253322000402	Engg	2015	2016	2017	2018	2019	127.90655599999999	135.00918848000001	137.69141968	358.16595311000202	334.52807425000202	Law	2015	2016	2017	2018	2019	117.7893	122.62309999999999	131.33860000000001	423.08909999999997	436.00950000000103	MHS	2015	2016	2017	2018	2019	295.02778749999698	298.54089579999601	303.361152249996	911.651594250009	966.03353175000996	Science	2015	2016	2017	2018	2019	474.51564400000001	473.94941152000098	466.65898032000098	1256.9740468899899	1218.18490074999	



Domestic EFTS by level of study and ethnic group 2019

Undergraduate	Asian	Maori	MELAA	Other	Pacific Islands	Pakeha/European	22206.467687500499	4767.4065187497199	1743.3192750000101	577.41097500000001	5677.0376812497798	20943.549375000701	Taught Postgraduate	Asian	Maori	MELAA	Other	Pacific Islands	Pakeha/European	3248.6093000000001	717.24559999999997	261.41469999999998	116.4696	663.42039999999997	4400.2399999998597	Research Postgraduate	Asian	Maori	MELAA	Other	Pacific Islands	Pakeha/European	2779.9168250299599	324.80962498999997	643.75037497000005	178.17840000000001	201.893	2299.3976000799898	Year	Asian	Maori	MELAA	Other	Pacific Islands	Pakeha/European	Asian	Maori	MELAA	Other	Pacific Islands	Pakeha/European	



Māori EFTS by level 2015-2019

Undergraduate	2015	2016	2017	2018	2019	1968.03196875001	1923.7091062500101	1849.13260625001	4789.1578937497397	4767.4065187497199	Taught Postgraduate	2015	2016	2017	2018	2019	305.79570000000001	312.15159999999997	326.74950000000001	753.68840000000102	717.24559999999997	Research Postgraduate	2015	2016	2017	2018	2019	114.425	114.751	113.5228	296.77140000000003	324.80962498999997	



Pacific EFTS by level 2015-2019

Undergraduate	2015	2016	2017	2018	2019	2325.9180874999802	2288.5115874999901	2282.1978437499902	5784.0621687497696	5677.0376812497798	Taught Postgraduate	2015	2016	2017	2018	2019	249.185	294.78730000000002	257.77880000000101	664.13739999999996	663.42039999999997	Research Postgraduate	2015	2016	2017	2018	2019	77.430099999999996	75.876400000000004	88.042199999999994	213.8126	201.893	



Domestic undergraduate SCR 2015-2019

Overall	2015	2016	2017	2018	2019	0.89546688375484496	0.905206414912478	0.90891730091109202	0.90555421964588001	0.90623479527222695	Maori	2015	2016	2017	2018	2019	0.834654583987403	0.84675914734963997	0.84670022487094598	0.84551282734483901	0.84899428932738397	Pacific Islands	2015	2016	2017	2018	2019	0.71719625838950996	0.732820973693456	0.73274405758109595	0.73267168090472101	0.732131631031672	



Domestic 1N SCR 2015-2019

Overall	2015	2016	2017	2018	2019	0.847943569970524	0.85771669239648096	0.86875703308973995	0.86635280270708703	0.86951271456805601	Maori	2015	2016	2017	2018	2019	0.77304884091745196	0.78778004073319496	0.79449332954867802	0.77796610169491198	0.78804572372951198	Pacific Islands	2015	2016	2017	2018	2019	0.63463994498477005	0.62602080769660695	0.66638388123011405	0.68539210661199101	0.64867316851893497	



1N SCR by faculty for Māori, Pacific and overall students

Total	Arts	B	&	E	CAI	EDSW	ENG	Law	MHS	Science	0.82352100600171496	0.85435348568120695	0.91358328386282495	0.81307627829002704	0.910501897933362	0.95833333333333304	0.871196754563895	0.78936459152312199	Maori	Arts	B	&	E	CAI	EDSW	ENG	Law	MHS	Science	0.75390851187029495	0.78787878787879295	0.83969465648855002	0.778856526429343	0.89836065573770496	0.90476190476190499	0.91353383458646598	0.73589615576635103	Pacific Islands	Arts	B	&	E	CAI	EDSW	ENG	Law	MHS	Science	0.63782696177062403	0.64580369843528296	0.74603174603174605	0.70200803212851604	0.67137809187279196	0.93333333333333302	0.77020602218700496	0.56349206349206404	



Local undergraduate (1N) retention 2015-2019

Maori	2016	2017	2018	2019	0.78669724770642202	0.82425742574257399	0.80839895013123397	0.81979695431472099	Pacific Islands	2016	2017	2018	2019	0.84070796460177	0.83365949119373794	0.87012987012986998	0.84574468085106402	Overall	2016	2017	2018	2019	0.86038297081241899	0.86674574930802695	0.87314192628792497	0.86472404477035902	



Local new undergraduate retention

Maori	Arts	B	&	E	CAI	EDSW	ENG	Law	MHS	Science	0.83699999999999997	0.878	0.88	0.625	0.85699999999999998	0.86699999999999999	0.88500000000000001	0.78300000000000003	Pacific	Arts	B	&	E	CAI	EDSW	ENG	Law	MHS	Science	0.83899999999999997	0.87	0.75900000000000001	0.83699999999999997	1	0.88900000000000001	0.81799999999999995	0.82599999999999996	Overall	Arts	B	&	E	CAI	EDSW	ENG	Law	MHS	Science	0.84199999999999997	0.89	0.871	0.80400000000000005	0.94499999999999995	0.88900000000000001	0.81399999999999995	0.86399999999999999	



5-year qualification completion rates for domestic students 2015- 2019

Māori	2015	2016	2017	2018	2019	0.55200000000000005	0.53	0.54100000000000004	0.54600000000000004	0.49199999999999999	Pacific 	2015	2016	2017	2018	2019	0.50900000000000001	0.49	0.497	0.47699999999999998	0.42199999999999999	Overall	2015	2016	2017	2018	2019	0.65	0.66300000000000003	0.65700000000000003	0.65500000000000003	0.59399999999999997	



Students registered with Student Disability Services, 2005-2019
Students	2005	2010	2015	2018	2019	504	647	788	889	1037	Students registered with Student Disability Services by Impairment, 2019

Blind	Deaf	Speech	Temporary	Hearing	Head Injury	Vision	Autism	Unspecified	Physical/Mobility	Medical	Mental Health	Specific Learning	3	4	7	17	21	36	47	74	87	93	154	340	421	


Students registered with Student Disability Services by ethnic group, 
2015-2019 

2015	Māori	Pacific Islands	Asian	Pakeha/European	Other	Unspecified	67	41	73	426	78	0	2016	Māori	Pacific Islands	Asian	Pakeha/European	Other	Unspecified	82	35	82	516	72	3	2017	Māori	Pacific Islands	Asian	Pakeha/European	Other	Unspecified	75	37	108	512	76	0	2018	Māori	Pacific Islands	Asian	Pakeha/European	Other	Unspecified	92	36	106	560	95	0	2019	Māori	Pacific Islands	Asian	Pakeha/European	Other	Unspecified	116	69	195	576	59	18	



Percentage by ethnic group of EFTS with disability
 


Asian	Māori	MELAA	Pacific Islands	Pakeha/European	Other	264	187	45	95	875	24	
EFTS with disability - Percentage by gender for ethnic groups

Diverse	Asian	Maori	MELAA	Other	Pacific Islands	Pakeha/European	1.32768995556554E-2	4.1933650895459897E-2	2.05292716857794E-2	4.1132099336076498E-2	1.05528200300966E-2	2.2185414856195799E-2	Female	Asian	Maori	MELAA	Other	Pacific Islands	Pakeha/European	0.57672291124852804	0.64071169539109096	0.556927061047925	0.48243839311284098	0.67083749290322903	0.58390886566804601	Male	Asian	Maori	MELAA	Other	Pacific Islands	Pakeha/European	0.41000018919581999	0.31735465371345101	0.422543667266296	0.47642950755108199	0.31860968706667497	0.39390571947574998	



Students registered with Student Disability Services by gender (%) 2015-2019 
Female	2015	2016	2017	2018	2019	0.56469999999999998	0.56455696202531647	0.55090000000000006	0.57399999999999995	0.57889641819941917	Male	2015	2016	2017	2018	2019	0.4264	0.42531645569620252	0.43420000000000003	0.40799999999999997	0.39980638915779282	Diverse	2015	2016	2017	2018	2019	8.8999999999999999E-3	1.0126582278481013E-2	1.49E-2	1.7999999999999999E-2	2.1297192642787996E-2	Students registered with Student Disability Services by gender and ethnicity, 2019
Female	Māori	Pacific Islands	Asian	Pakeha/European	Unspecified	0.60344827586206895	0.65217391304347827	0.59487179487179487	0.57118055555555558	0.5	Male	Māori	Pacific Islands	Asian	Pakeha/European	Unspecified	0.37068965517241381	0.34782608695652173	0.4	0.39930555555555558	0.42857142857142855	Diverse	Māori	Pacific Islands	Asian	Pakeha/European	Unspecified	2.5862068965517241E-2	0	5.1282051282051282E-3	2.9513888888888888E-2	7.1428571428571425E-2	EFTS spread by faculty, SWD and overall, 2019

Arts	Overall	SWD	4774.4628624699999	354.72480000000002	Business and Economics	Overall	SWD	5600.0809249301201	149.23070000000001	Creative Arts and Industries	Overall	SWD	1567.3472033800001	94.472499999999997	Education and Social Work	Overall	SWD	2159.4777342499901	118.7957	Engineering	Overall	SWD	4090.3296559800301	97.943059680000005	Law	Overall	SWD	1526.83017664001	79.177599999999998	Medical and Health Sciences	Overall	SWD	4545.7354097899897	178.17033749999999	Science	Overall	SWD	7895.7548515899898	372.51619032000002	



Percentage of students registered with Student Disability Services by faculty, 2015-2019

Arts	2015	2016	2017	2018	2019	0.26098191214470284	0.26893939393939392	0.25408805031446541	0.25421822272215971	0.23303834808259588	Business and Economics	2015	2016	2017	2018	2019	0.12919896640826872	0.11868686868686869	0.12075471698113208	0.10348706411698538	0.10521140609636184	Creative Arts and Industries	2015	2016	2017	2018	2019	4.7803617571059429E-2	3.2828282828282832E-2	4.6540880503144651E-2	5.2868391451068614E-2	5.8997050147492625E-2	Education and Social Work	2015	2016	2017	2018	2019	0.11757105943152454	0.11237373737373738	0.11320754716981132	7.0866141732283464E-2	5.5063913470993119E-2	Engineering	2015	2016	2017	2018	2019	5.9431524547803614E-2	5.808080808080808E-2	6.1635220125786164E-2	6.9741282339707542E-2	6.0963618485742381E-2	Law	2015	2016	2017	2018	2019	5.6847545219638244E-2	4.1666666666666664E-2	3.8993710691823898E-2	4.0494938132733409E-2	8.0629301868239925E-2	Medical and Health Sciences	2015	2016	2017	2018	2019	6.9767441860465115E-2	7.1969696969696975E-2	6.0377358490566038E-2	0.10686164229471316	0.12291052114060963	Science	2015	2016	2017	2018	2019	0.20930232558139536	0.23989898989898989	0.25660377358490566	0.24634420697412823	0.27826941986234022	Foundation/New Start	2015	2016	2017	2018	2019	3.2299741602067181E-2	2.904040404040404E-2	3.0188679245283019E-2	3.0371203599550055E-2	7.0800000000000002E-2	



Proportion of Domestic EFTS by level, SWD and overall 

Undergraduate	
Overall	SWD	0.74920442832923284	0.82719138374633994	Research Postgraduate	
Overall	SWD	8.8039018970067842E-2	6.6672662264729135E-2	Taught Postgraduate	
Overall	SWD	0.16275655270069933	0.10613595398893091	



Percentage of students registered with Student Disability Services by levels, 2015-2019
Non Formal	2015	2016	2017	2018	2019	4.0557667934093787E-2	1.8915510718789406E-2	4.9000000000000002E-2	8.9988751406074249E-3	8.4599999999999995E-2	UG Degree	2015	2016	2017	2018	2019	0.8098859315589354	0.82219419924337955	0.79500000000000004	0.87289088863892017	0.87319999999999998	Postgraduate	2015	2016	2017	2018	2019	9.125475285171103E-2	9.8360655737704916E-2	0.11499999999999999	8.548931383577052E-2	0.1013	Phd	2015	2016	2017	2018	2019	2.0278833967046894E-2	1.3871374527112233E-2	2.1000000000000001E-2	3.2620922384701913E-2	1.67E-2	Undecided	2015	2016	2017	2018	2019	6.8831168831168826E-2	3.8022813688212927E-2	4.6658259773013869E-2	0.02	1.1248593925759279E-2	PG Honours	2015	2016	2017	2018	2019	2.7272727272727271E-2	1.0139416983523447E-2	1.8915510718789406E-2	2.5000000000000001E-2	3.7120359955005622E-2	PG Dip	2015	2016	2017	2018	2019	6.2337662337662338E-2	5.0697084917617236E-2	4.7919293820933163E-2	3.7999999999999999E-2	2.4746906636670417E-2	Masters	2015	2016	2017	2018	2019	2.3376623376623377E-2	3.0418250950570342E-2	3.1525851197982346E-2	5.1999999999999998E-2	2.3622047244094488E-2	Māori academic and professional staff FTE 2015-2019

Māori academic	2015	2016	2017	2018	2019	130.80000000000001	134.5	134.6	138	141.1	Māori professional	2015	2016	2017	2018	2019	210.2	227.5	227.9	227.9	229.7	



Māori academic staff in faculties 2015-2019

2015	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	7.5	3.7	7.5	13.8	1.2	7.5	5.8	4.7	2016	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	7.2	3.5	7	14	1.6	9.5	6.5	4.8	2017	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	7.1	4	6.3	14.1	1.3	10	6.7	4.5	2017	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2018	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	7.3	4.2	7.2	13.8	1.7	13	5.7	4.4000000000000004	2018	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2019	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	7.6	3.2	7.4	14.4	2.5	12.9	5.8	4.5999999999999996	
Percentage




Māori professional staff in faculties 2015-2019 

2015	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2015	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	14.9	5.8	4	17.8	5.8	8.5	6.5	3.4	2016	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2016	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	15.2	6.4	6.6	20.5	4.8	14.9	6.6	3.3	2017	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2017	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	15.4	5.7	6	12.5	4.4000000000000004	11.6	6.7	3.7	2018	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2018	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	13.1	6	3.2	12.6	4.3	10.1	7.1	4	2019	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2019	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	13.8	8	2.1	16.2	3.9	8.6999999999999993	7.3	4.0999999999999996	
Percentage




Māori professional staff in service divisions 2015-2019

2015	FTE	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	2015	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	1.9	11	4.4000000000000004	1.3	2.5	8.5	5.2	2016	FTE	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	2016	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	3.2	12.4	1.5	3.8	2.7	9.4	5.5	2017	FTE	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	2017	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	4.5	14.8	1.4	3.5	1.6	8.9	5.2	2018	FTE	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	2018	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	5.8	14.5	2.7	3.7	1.7	7.5	4.2	2019	FTE	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	2019	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	5.2	13.5	2.2999999999999998	3.4	2.4	11.9	4.7	
Percentage




Pacific academic and professional staff FTE 2015-2019

Pacific academic	2015	2016	2017	2018	2019	53	53.7	58.9	63	59.3	Pacific professional	2015	2016	2017	2018	2019	158.9	185.2	191.9	204.9	214.5	
FTE




Pacific academic staff percentages in faculties 2015 to 2019

2015	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	3.9284038030090597E-2	1.4772981173782901E-2	1.9469389380917301E-2	4.3132629931789103E-2	6.3698408917098699E-3	2.1956683007726002E-2	3.03761538580474E-2	1.11593283143466E-2	2016	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	4.0500803544661498E-2	1.94022102014914E-2	1.61458522765601E-2	3.9893798449147602E-2	5.8921135512191598E-3	2.2468852150260499E-2	3.1780555274944298E-2	1.03709485812162E-2	2017	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	4.9216544154332298E-2	2.4216276248633699E-2	2.25718304921751E-2	4.8485071977188203E-2	5.0896480080260898E-3	4.1382139906518803E-2	2.64661117202717E-2	1.0895828114455299E-2	2018	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	5.3284206180705999E-2	2.14220607070588E-2	2.34059936491413E-2	5.8421930554212499E-2	4.7186865018210402E-3	3.7440888491116597E-2	2.58435099839265E-2	1.25513451394098E-2	2019	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	5.0721810854212498E-2	1.7090089597824699E-2	2.38495069380616E-2	6.0952358948361103E-2	4.5717301551057403E-3	2.24075044548647E-2	2.14103600131265E-2	1.2810333921442501E-2	



Pacific professional staff in faculties 2015-2019 

2015	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2015	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	7	6.9	4.8	6.1	2	17.5	3.7	3.4	2016	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2016	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	7.4	7.4	7.1	6.6	2.7	14.3	4.2	4.2	2017	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2017	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	9.6999999999999993	8.3000000000000007	6.8	6.3	2.2999999999999998	11.4	5	4.2	2018	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2018	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	9	7.8	9.3000000000000007	5.9	3.3	13.9	6	4	2019	FTE	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2019	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	5.2	8.4	8.1	7.4	3.2	14.6	6.5	3.7	
Percentage




Pacific professional staff in service divisions 2015-2019

2015	FTE	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	2015	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	7.5	6.8	9.6	3.5	1.7	4.9000000000000004	8.5	2016	FTE	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	2016	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	14.4	8.3000000000000007	11.8	5.0999999999999996	2.9	5.4	10.4	2017	FTE	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	2017	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	14.4	8.3000000000000007	11.8	5.0999999999999996	2.9	5.4	10.4	2018	FTE	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	2018	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	16.399999999999999	8.6	11.6	4.4000000000000004	3.1	4.4000000000000004	9.9	2019	FTE	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	2019	Academic Services	Campus Life	Finance	Human Resources	Digital Services	Library	Property Services	18.7	8	7.4	4.4000000000000004	3.3	5.2	12.3	
Percentage




Academic staff by rank and gender 2019 (FTE)

Diverse	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	1	0.40820000000000001	1.72E-2	1.7371000000000001	0.22359999999999999	Female	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	101.1778	131.82060000000001	261.89069999999998	54.162700000000001	74.386499999999998	202.20779999999999	28.680399999999999	177.63069999999999	87.012599999999694	29.9573	Male	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	230.50389999999999	208.88149999999999	265.33510000000001	54.191699999999997	80.334900000000005	169.8296	12.0901	115.01739999999999	82.915300000000002	29.759899999999998	Not provided	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	0.18990000000000001	0.1217	



Academic staff by rank and gender 2019

Female	FTE	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	Female	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	0.30499999999999999	0.38690000000000002	0.49580000000000002	0.49990000000000001	0.48080000000000001	0.54290000000000005	0.70350000000000001	0.6069	0.50629999999999997	0.49880000000000002	Male	FTE	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	Male	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	0.69499999999999995	0.61309999999999998	0.50229999999999997	0.50009999999999999	0.51919999999999999	0.45600000000000002	0.29649999999999999	0.39300000000000002	0.48249999999999998	0.4955	Diverse	FTE	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	Diverse	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	1.9E-3	1.1000000000000001E-3	1E-4	1.01E-2	3.7000000000000002E-3	Not provided	FTE	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	Not provided	Professor	Associate Professor	Senior Lecturer	Senior Research Fellow	Lecturer	Research Fellow	Senior Tutor	Professional Teaching Fellow	AL/GTA/TA	Academic Other	1.1000000000000001E-3	2E-3	



Academic staff percentages by gender

Female	
All	Senior	All	Senior	All	Senior	2009	2018	2019	44.4	23.1	46.9	34.299999999999997	47.9	34.4	Male	
All	Senior	All	Senior	All	Senior	2009	2018	2019	55.5	76.8	52.9	65.5	52	65.599999999999994	Diverse	
All	Senior	All	Senior	All	Senior	2009	2018	2019	0.01	0.02	0	0.1	


Academics in faculties by Gender 2019

Female	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	Female	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	0.55200000000000005	0.46100000000000002	0.42599999999999999	0.74199999999999999	0.16	0.51900000000000002	0.58799999999999997	0.40500000000000003	Male	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	Male	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	0.443	0.53800000000000003	0.57399999999999995	0.25700000000000001	0.83799999999999997	0.48	0.41	0.59099999999999997	Diverse	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	Diverse	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	5.0000000000000001E-3	1E-3	8.9999999999999998E-4	6.9999999999999999E-4	2.5999999999999999E-3	Not provided	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	Not provided	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	1E-3	0	2.0000000000000001E-4	2.0000000000000001E-4	



Senior academics in faculties by gender 2019, 
% of FTE

Fema	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	M	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	Female	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	0.47298662202603903	0.34047342050475998	0.39310199477387497	0.61555049381489602	7.3356580402455906E-2	0.449808594548125	0.36249140074737601	0.28913658058611602	Male	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	0.52701337797396097	0.65952657949523996	0.60689800522612503	0.38444950618510398	0.92664341959754404	0.55019140545187495	0.63750859925262404	0.71086341941388398	


Professional staff by grade and gender 2019

Female	FTE	
Professional Staff - Level 1	Professional Staff - Level 2	Professional Staff - Level 3	Professional Staff - Level 4	Professional Staff - Level 5	Professional Staff - Level 6	Senior Professional Staff Over L6	Other grades	Female	
Professional Staff - Level 1	Professional Staff - Level 2	Professional Staff - Level 3	Professional Staff - Level 4	Professional Staff - Level 5	Professional Staff - Level 6	Senior Professional Staff Over L6	Other grades	0.56299999999999994	0.65900000000000003	0.755	0.71299999999999997	0.62	0.56699999999999995	0.499	0.56040000000000001	Male   	FTE	
Professional Staff - Level 1	Professional Staff - Level 2	Professional Staff - Level 3	Professional Staff - Level 4	Professional Staff - Level 5	Professional Staff - Level 6	Senior Professional Staff Over L6	Other grades	Male   	
Professional Staff - Level 1	Professional Staff - Level 2	Professional Staff - Level 3	Professional Staff - Level 4	Professional Staff - Level 5	Professional Staff - Level 6	Senior Professional Staff Over L6	Other grades	0.42299999999999999	0.33400000000000002	0.24199999999999999	0.28399999999999997	0.377	0.432	0.498	0.437	Diverse	FTE	
Professional Staff - Level 1	Professional Staff - Level 2	Professional Staff - Level 3	Professional Staff - Level 4	Professional Staff - Level 5	Professional Staff - Level 6	Senior Professional Staff Over L6	Other grades	Diverse	Professional Staff - Level 1	Professional Staff - Level 2	Professional Staff - Level 3	Professional Staff - Level 4	Professional Staff - Level 5	Professional Staff - Level 6	Senior Professional Staff Over L6	Other grades	9.9000000000000008E-3	5.0000000000000001E-3	2.2000000000000001E-3	2.0999999999999999E-3	2.0999999999999999E-3	0	0	0	Not provided	FTE	
Professional Staff - Level 1	Professional Staff - Level 2	Professional Staff - Level 3	Professional Staff - Level 4	Professional Staff - Level 5	Professional Staff - Level 6	Senior Professional Staff Over L6	Other grades	Not provided	Professional Staff - Level 1	Professional Staff - Level 2	Professional Staff - Level 3	Professional Staff - Level 4	Professional Staff - Level 5	Professional Staff - Level 6	Senior Professional Staff Over L6	Other grades	3.2000000000000002E-3	8.9999999999999998E-4	2.0000000000000001E-4	0	0	2.9999999999999997E-4	1.6999999999999999E-3	



Faculty professional staff by gender 2019 (% of FTE)

D	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	F	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	M	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	U	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	Diverse	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	7.0536237639406095E-4	1.8123306031829298E-2	2.01519592070607E-4	5.22693393582807E-3	1.6705638728366399E-3	2.38978007072636E-4	Female	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	0.75252810692729299	0.77265176230410504	0.63640588262350395	0.77976115706024396	0.40400869767033798	0.93112257272871002	0.76532366954106501	0.65242554316371404	Male	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	0.24676653069631299	0.22724200523772201	0.34463066932502301	0.21859022075319801	0.59069275939891297	6.8877427271290106E-2	0.23276097660667899	0.347183939389833	Not provided	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	0	1.06232458172894E-4	8.4014201964370799E-4	1.4471025944879799E-3	7.16089949208446E-5	2.4478997942024502E-4	1.5153943938069501E-4	


Service division professional staff by gender 2019 
(% of FTE)

D	
Academic Services	Campus Life	Finance	Human Resources	Library	Property Services	Digital Services	F	
Academic Services	Campus Life	Finance	Human Resources	Library	Property Services	Digital Services	M	
Academic Services	Campus Life	Finance	Human Resources	Library	Property Services	Digital Services	U	
Academic Services	Campus Life	Finance	Human Resources	Library	Property Services	Digital Services	Diverse	Academic Services	Campus Life	Finance	Human Resources	Library	Property Services	Digital Services	0	2.5177224053690402E-4	6.8322915294982698E-3	3.72804841213844E-3	Female	
Academic Services	Campus Life	Finance	Human Resources	Library	Property Services	Digital Services	0.671957524470704	0.73600269308525501	0.71750224771098203	0.78407092360287001	0.74737861935737904	0.25316148815008399	0.27455495862872897	Male	
Academic Services	Campus Life	Finance	Human Resources	Library	Property Services	Digital Services	0.328042475529296	0.25987685166018698	0.282245980048481	0.21592907639712999	0.24577694583939699	0.74683851184991701	0.72171699295913305	Undisclosed	Academic Services	Campus Life	Finance	Human Resources	Library	Property Services	Digital Services	0	2.6208621319443902E-3	


Senior professional staff proportions by gender 2015-2019

D	
2015	2016	2017	2018	2019	F	
2015	2016	2017	2018	2019	M	
2015	2016	2017	2018	2019	U	
2015	2016	2017	2018	2019	D	
2015	2016	2017	2018	2019	Female	
2015	2016	2017	2018	2019	0.50181512612770096	0.51953767653993699	0.52420525880174296	0.51787388756785502	0.499157597750923	Male	
2015	2016	2017	2018	2019	0.49810411857751102	0.47939581594139102	0.47386145291058401	0.47642575339753201	0.49871275165364498	


Senior professional staff proportions by gender in faculties 2019

F	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	M	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	U	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	Female	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	0.60682422803271896	0.68485674055524204	0.67599298993835599	0.71034611867543196	0.54611234540634701	0.933423285871534	0.55596423319794097	0.39500527940763702	Male	
Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	0.39317577196728098	0.31514325944475802	0.32400701006164401	0.28736418424141202	0.45388765459365299	6.6576714128466399E-2	0.43922732001972498	0.60499472059236303	Not provided	Arts	B	&	E	CAI	EDSW	Engineering	Law	MHS	Science	2.2896970831563302E-3	4.80844678233373E-3	


Senior professional staff proportions by gender in service divisions 2019

Female	
Academic Service	Campus Life	Finance	Human Resource	Library	Property Services	Digital Services	0.89400000000000002	0.64	0.628	0.74	0.87	0.246	0.17199999999999999	Male	
Academic Service	Campus Life	Finance	Human Resource	Library	Property Services	Digital Services	0.106	0.36299999999999999	0.372	0.26	0.129	0.754	0.82	


Percentage	
Medical condition	Mental health	Specific learning disability	Unspecified	Physical/Mobility impairment	Deaf 	&	 hearing Impairment	Blind 	&	 vision impairment	Head injury	Attention-deficit/hyperactivity disorder	Autism spectrum disorder	Speech impairment	Sensory	0.31	0.21	0.13	0.09	0.08	7.0000000000000007E-2	0.06	0.02	0.02	1.4E-2	7.0000000000000001E-3	5.0000000000000001E-3	

Percentage	
Arts 	Bioengineering Institute	Business 	&	 Economics	Creative Arts 	&	 Industries	Education 	&	 Social Work	Engineering	Law	Liggins Institute	Medical Health Sciences	Science 	0.16	0.02	7.0000000000000007E-2	0.04	0.04	7.0000000000000007E-2	0.04	0.02	0.24	0.3	


Column1	
Campus Life	Digital Services	Libraries 	&	 Learning Services	Academic Services	Equity 	Property Services 	Finance	Org. Performance 	&	 Improvement	Communications 	&	 Marketing	University Management 	Human Resources	Strategic Engagement	Planning 	&	 Information	Other Academic Services	0.21	0.16	0.14000000000000001	0.12	0.11	0.05	0.04	0.04	0.03	0.03	0.03	0.01	0.01	0.01	

Academic staff percentages by age and gender 2019

<	=17	Female	Male	Diverse	Not specified	18-20	Female	Male	Diverse	Not specified	21-25	Female	Male	Diverse	Not specified	26-30	Female	Male	Diverse	Not specified	>	65	Female	Male	Diverse	Not specified	Unknown	Female	Male	Diverse	Not specified	Female	Male	Diverse	Not specified	<	=17	Female	Male	Diverse	Not specified	8.9808296632713497E-6	18-20	Female	Male	Diverse	Not specified	1.32507251130762E-3	1.60977375357964E-3	21-25	Female	Male	Diverse	Not specified	2.0618828958498502E-2	1.4953125418063E-2	0.23669719615665599	26-30	Female	Male	Diverse	Not specified	4.41504255179338E-2	3.8394126929196699E-2	0.25456537618699798	1.3966480446927401E-3	31-40	Female	Male	Diverse	Not specified	0.139224422663808	0.13011388477397601	0.17910321964376	1.8744486915613101E-3	41-50	Female	Male	Diverse	Not specified	0.12808210292262001	0.116711044086903	0.28094622689217302	4.6677447809467802E-2	51-60	Female	Male	Diverse	Not specified	0.106933982988175	0.11519317144644201	8.8209350191120197E-4	61-65	Female	Male	Diverse	Not specified	3.8174172432107398E-2	4.21771955350424E-2	3.71214348720964E-3	>	65	Female	Male	Diverse	Not specified	3.22898617014475E-2	4.1814805899113197E-2	4.8331373125551302E-2	Unknown	Female	Male	Diverse	Not specified	1.1650985004410501E-2	31-40	Female	Male	Diverse	Not specified	41-50	Female	Male	Diverse	Not specified	51-60	Female	Male	Diverse	Not specified	61-65	Female	Male	Diverse	Not specified	



Professional staff percentages by age and gender 2019

<	=17	Female	Male	Diverse	Unspecified	18-20	Female	Male	Diverse	Unspecified	21-25	Female	Male	Diverse	Unspecified	26-30	Female	Male	Diverse	Unspecified	>	65	Female	Male	Diverse	Unspecified	Unknown	Female	Male	Diverse	Unspecified	Female	Male	Diverse	Unspecified	<	=17	Female	Male	Diverse	Unspecified	5.25766345013801E-5	0.47489999999999999	4.0538145730572702E-3	18-20	Female	Male	Diverse	Unspecified	4.4290684169643697E-3	21.723700000000001	1.6235138928819101E-2	4.94727825855805E-4	21-25	Female	Male	Diverse	Unspecified	2.9701376010861799E-2	114.2916	0.28409801965128301	1.22648196827835E-2	26-30	Female	Male	Diverse	Unspecified	4.4927632995302003E-2	157.2835	0.123353232652923	2.5386183064063601E-2	31-40	Female	Male	Diverse	Unspecified	8.6175378821811699E-2	300.10640000000001	2.1663763508142898E-2	2.3628791682665299E-2	41-50	Female	Male	Diverse	Unspecified	6.7730938651372696E-2	262.86090000000002	8.4558015254265997E-2	7.0221815281921E-3	51-60	Female	Male	Diverse	Unspecified	6.0435449390949601E-2	219.65049999999999	8.4558015254265997E-2	4.2162625158755898E-3	61-65	Female	Male	Diverse	Unspecified	1.9542456650485599E-2	74.617999999999995	5.0063502377647104E-3	>	65	Female	Male	Diverse	Unspecified	1.00857893183784E-2	34.287199999999999	1.10759961012494E-4	Unknown	Female	Male	Diverse	Unspecified	0	31-40	Female	Male	Diverse	Unspecified	41-50	Female	Male	Diverse	Unspecified	51-60	Female	Male	Diverse	Unspecified	61-65	Female	Male	Diverse	Unspecified	
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