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56(+(& 6$7(& 8(("& 9:1":3:;$",& $<7$";(9& :"& %$#";6:"1& "(=& :":,:$,:7(9& $"<&
$;6:(7:"1& (>#:,?& *8@(;,:7(9& :"& -../A& !& <(,$:%(<& ;*BB(",$+?& :9& :";%#<(<& :"&
C(;,:*"&5=*A&&
&
D9& 5+#<:(& D;E$#16,*"& 6$9& +()%$;(<& 0+*3(99*+& F:& D;G$+,6?& $9& 0+*& H:;(&
G6$";(%%*+&IJKLA&D9&D;E$#16,*"&=$9&,6(&3:+9,&J>#$%&K))*+,#":,:(9&K33:;(+&$,&
,6(&M":7(+9:,?&$"<&8(;$B(&,6(&:"$#1#+$%&(N(;#,:7(&<:+(;,*+&*3&,6(&JJK&5+#9,A&
C6(&6$9&$"&:",(+"$,:*"$%&+()#,$,:*"&3*+&%($<(+96:)&:"&JJK&$"<&9(+7(9&*"&,6(&
O#B$"&':16,9&'(7:(=&5+:8#"$%P&,6(&G$+((+9&C(+7:;(9&Q*$+<&$"<&,6(&E$,:*"$%&
!<7:9*+?&G*#";:%&*"&,6(&JB)%*?B(",&*3&R*B("A&&
&
56(&JK&K33:;(&6$9&)+*<#;(<&$"&!"#$%&'(()*+#,-+-./&F+*$+.J-2&B%$,&<==KL
<=M<&=6:;6&,$S(9&:",*&$;;*#",&,6(&9,+$,(1:;&<:+(;,:*"9&9:1"$%%(<&:"&T"7(9,:"1&
:"&$&0%$"A&!&B$@*+&;6$%%("1(&3*+&,6(&M":7(+9:,?&=:%%&8(&,6(&+(;+#:,B(",P&
+(,(",:*"P&)+*1+(99:*"&$"<&9#;;(99&*3&D!*+:P&0$;:3:;P&9,#<(",9&*3&%*=&9*;:*U
(;*"*B:;&9,$,#9&ICJCL&$"<&9,#<(",9&=:,6&<:9$8:%:,:(9&:"&$"&("7:+*"B(",&*3&
;$))(<&("+*%B(",9&=:,6&$&3*;#9&*"&)*9,1+$<#$,(&1+*=,6&$"<&+(9($+;6&
9)(;:$%:9$,:*"A& !&C("$,(&,$9S&3*+;(&=:%%&8(&(9,$8%:96(<&,*&(N$B:"(&,6(&(>#:,?&
:B)%:;$,:*"9&*3&*#+&$<B:99:*"&)*%:;:(9&,*&("9#+(&,6$,&)+*9)(;,:7(&9,#<(",9&
3+*B&$%%&8$;S1+*#"<9&6$7(&(>#$%&*))*+,#":,?&,*&$;6:(7(&,6(:+&)*,(",:$%A&&
&
!& +(7:(=&*3&F:9$8:%:,?&C(+7:;(9&6$9&8(("& :";%#<(<& :"& ,6(&JK&0%$"&-..VA&56(&
+(7:(=&=:%%& ;*"9:<(+& :B)%(B(",$,:*"&*3&Kia !rite Achieving Equity:&56(&E(=&
W($%$"<&G*<(&*3&0+$;,:;(&3*+&$"&T";%#9:7(&5(+,:$+?&J<#;$,:*"&J"7:+*"B(",&3*+&
C,#<(",9&=:,6&TB)$:+B(",9A&&
&
56(& !N2.%%.,2.& -,& !"#$%& '(()*+#,-+-./& 60$*4/& =(+(& )+(9(",(<& 8?& ,6(&
H:;(UG6$";(%%*+& ,*& 0+*3(99*+& '$%)6& Q#;S& 3+*B&E$,:*"$%& T"9,:,#,(& *3& G+($,:7(&
!+,9&$"<&T"<#9,+:(9&3*+&6:9&G*BB#":,?&F$";(&0+*1+$BB(X&C,$%%*"(&H$:$*1$U
Y*$9$& 3+*B& ,6(& Z$;#%,?& *3& !+,9& 3*+& :""*7$,:*"& :"& D!*+:& $"<& 0$;:3:;& 9,#<(",&
+(,(",:*"X& ,6(&09?;6*%*1?&5#!S$"$&0+*1+$BB(& :"&,6(&Z$;#%,?&*3&C;:(";(&3*+&&
D!*+:& $"<& 0$;:3:;& C,#<(",& C#))*+,X& ,6(& D!*+:& E#+9:"1& 0*9,1+$<#$,(&
0+*1+$BB(& :"& ,6(& Z$;#%,?& *3&D(<:;$%& $"<&O($%,6&C;:(";(9& 3*+& :""*7$,:*"& :"&
+(;+#:,:"1&D!*+:&"#+9(9&:",*&)*9,1+$<#$,(&9,#<:(9A&C)(;:$%&;*BB("<$,:*"9&3*+&
"(=& (>#:,?& :":,:$,:7(9& =(+(& $=$+<(<& ,*& 0$9:3:S$& Y$=& O*"*#+9& G%#8& :"& ,6(&
Z$;#%,?& *3& Y$=X& ,6(& 0$9:3:S$& J$+%?& G6:%<6**<& J<#;$,:*"& C)(;:$%:9$,:*"&
0+*1+$BB(& :"& ,6(& Z$;#%,?& *3& J<#;$,:*"P& $"<& $"& $=$+<& 3*+& 9#9,$:"(<&
;*BB:,B(",& ,*& $<7$";:"1& (>#:,?& =$9& $=$+<(<& ,*& F+& 5+$;(?& D;T",*96P&
!99*;:$,(&F($"&IJ>#:,?L&3+*B&-..4U-../&:"&,6(&Z$;#%,?&*3&!+,9A&
&
T"&$<<:,:*"&,*&;*+(&$;,:7:,:(9&,6(&J>#$%&J<#;$,:*"$%&K))*+,#":,:(9&,($B&6$7(&
,$S("&$&%($<(+96:)&+*%(&:"&:""*7$,:7(&*#,+($;6&$;,:7:,:(9&9#;6&$9&;*%%$8*+$,:"1&
=:,6& ,6(& 0+*& H:;(UG6$";(%%*+& ID!*+:L& ,*& <(%:7(+& ,6(& ):%*,& D)*+O%$,4&
!,*)%P.,+&6//-/+$,2.&9.,+*.A&56:9&)+*@(;,&+(9#%,(<&:"&$"&V[\&:";+($9(&:"&
("+*%B(",9&3+*B&E*+,6%$"<A&56(&M":7(+9:,?&6$9&9:";(&$<*),(<&,6:9&;*";(),&3*+&
*,6(+& +(1:*"9& :";%#<:"1& R$:S$,*P& Q$?& *3& 0%(",?& $"<& '*,*+#$& :"& -..V1&
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0+*B*,:"1& ,6(& M":7(+9:,?& $,& B$@*+& 2)PP#,-+Q& .I.,+/& 9#;6& $9& 0$9:3:S$&
Z(9,:7$%P&E1!)#6:&Z(9,:7$%P&E$,:*"$%&]$)$&O$S$&G6$B):*"96:)9&$"<&^:+%9&F$?&
K#,&6$9&$,,+$;,(<&;*"9:<(+$8%(&)#8%:;&$,,("<$";(A&
&

56(&JJ<K&*33:;(&:"&;*%%$8*+$,:*"&=:,6&,6(&D$+S(,:"1&$"<&G*BB#":;$,:*"9&$"<&
C;6**%9&0$+,"(+96:)&*33:;(9&$+(&;#++(",%?&=*+S:"1&*"&$&@*:",&)+*@(;,&,*&<(7(%*)&
9)(;:3:;&B$+S(,:"1&9,+$,(1:(9&3*+&)+*9)(;,:7(&D!*+:&$"<&0$;:3:;&9,#<(",9A&
&
56(& JJ<K& K33:;(& :"& ;*%%$8*+$,:*"& =:,6& ,6(& 0+*& H:;(& G6$";(%%*+& D!*+:P& E1!&
5$#:+$& D!*+:P& $"<& ,6(& M":7(+9:,?& 0$;:3:;& C,#<(",9& !99*;:$,:*"& $++$"1(<& $&
6:16%?& 9#;;(993#%& 2#%+#*$%& .N2O$,J.& (*)R.2+& =:,6& ,6(& M":7(+9:,?& *3& E(=&
G$%(<*":$A&
&
F2O))%&*.2*#-+P.,+&$,4&)#+*.$2O&$;,:7:,:(9&,*&$,,+$;,&9,#<(",9&3+*B&(>#:,?&
1+*#)9&$+(&*"U1*:"1A&__-&9;6**%&7:9:,9&6$7(&,$S("&)%$;(&:"&-../P&$&9:1":3:;$",&
:";+($9(& 3+*B& -..[A& 56(& JJ<K& ,($B& 6$7(& $%9*& )$+,:;:)$,(<& :"& _-& +(1:*"$%&
(N)*9& $"<& ,6+((& +*$<96*=9& =6:;6& ;*B)$+(9& =(%%& =:,6& ,6(& 3:1#+(9& 3*+& ,6(&
9$B(&)(+:*<&:"&-..[A&
&
!;,:7:,:(9&+(%$,:"1&,*&S)P.,&F+#4.,+/&-,&F2-.,2.&$,4&!,J-,..*-,J&6$7(&
:";%#<(<& $& Science Futures Evening& ,*& 96*=;$9(& ,6(& 9,#<?& $"<& ;$+((+&
*))*+,#":,:(9& :"& C;:(";(& $"<& J"1:"((+:"1P& $"<& *"U;$B)#9& (7(",9& 9#;6& $9&
Girls into Science&$"<&Enginuity DayA&56(&B#%,:U%(7(%&):%*,&B(",*+:"1&)+*@(;,P&
Move Up, Reach Down&:"7*%7(9&J"1:"((+:"1&9,#<(",9&)+*7:<:"1&B(",*+:"1&,*&
1:+%9& :"& %*=& <(;:%(& 9;6**%9& $"<& :"& +(,#+"& +(;(:7:"1& B(",*+:"1& 3+*B& =*B("&
("1:"((+9&:"&,6(&=*+S)%$;(A&&
&
56(+(&$+(&;#++(",%?&2V&C#!3$,$&,#,*+UB(",*+:"1&)+*1+$BB(9&*)(+$,:"1&3*+&
D$*+:&$"<&0$;:3:;&9,#<(",9A&!;,:7:,:(9&6$7(&:";%#<(<&$&,=*&<$?&K+:(",$,:*"&3*+&
,#!S$"$P&3*#+&5#!S$"$&E(,=*+S&B((,:"19&3*+&0+*1+$BB(&G*U*+<:"$,*+9&$"<&$&
3#%%& <$?& ,#,*+UB(",*+& ,+$:":"1& =*+S96*)& 3*+& 2_& "(=%?& $))*:",(<& ,#!S$"$&
B(",*+9A&&&&
&

T,&=$9&)%($9:"1&,*&"*,(&,6$,&0$;:3:;&)$99&+$,(9&:";+($9(<&8?&2\&8(,=(("&-..4&
$"<& -..[& I;*B)$+(<& =:,6& .A`\& :";+($9(& 3*+& $%%& 9,#<(",9LP& 8#,& 9,:%%& _`\&
)*:",9& 8(6:"<& ,6(& *7(+$%%& )$99& +$,(9& 3*+& 56(& M":7(+9:,?& *3& !#;S%$"<A& D!*+:&
)$99& +$,(9& =(+(& $))+*N:B$,(%?& ;*"9,$",& $,& V_\& *7(+& %$9,& ,6+((& ?($+9& $"<&
*"%?&4\&8(6:"<&,6(&*7(+$%%&)$99&+$,(A&
&
!& "(=%?& <(7(%*)(<&B$2-T-2&7.T.*.,2.&U*)#(&=:%%& 3#%3:%& :B)*+,$",& "((<9& :"&
+()*+,:"1&,*&,6(&J>#$%&K))*+,#":,:(9&G*BB:,,((&$"<&)+*7:<:"1&,6(&0+*&H:;(U
G6$";(%%*+&IJKL&=:,6&$<7:;(&*"&:99#(9&+(%$,:"1&,*&0$;:3:;&9,$33A&
 
T"& $<<:,:*"& ,*& *"U1*:"1& 9(+7:;(& $;,:7:,:(9& ,6(&8-/$V-%-+Q& F.*I-2.& 6$9& 8(("&
7(+?&$;,:7(&:"&"(,=*+S:"1P&<(7(%*):"1&$&9;6**%9&+(;+#:,B(",&)+*1+$BB(P&$"<&
;*%%$8*+$,:"1&=:,6&0+*)(+,?&C(+7:;(9&,*&("9#+(&8$++:(+&3+((&$;;(99&,*&8#:%<:"19&
$"<&3$;:%:,:(9A&T"&)$+,"(+96:)&=:,6&,6(&Z$;#%,?&*3&C;:(";(P&C,#<(",&G*#"9(%%:"1&
$"<&,6(&C,#<(",&Y($+":"1&G(",+(P&,6(&F:9$8:%:,?&C(+7:;(&:9&<(7(%*):"1&$&,6+((U
)+*"1(<& +$"1(& *3& :"3*+B$,:*"& )$;S$1(9& 3*+& $;$<(B:;& $"<& 1("(+$%& 9,$33P&
;*7(+:"1&B(",$%&6($%,6& :99#(9P&9)(;:3:;& %($+":"1&"((<9&$"<&1("(+$%&<:9$8:%:,?&
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$=$+("(99A& &E#B8(+9&*3& 9,#<(",9&#9:"1& ,6(& 9(+7:;(&6$7(& +:9("& 3+*B&4`.& :"&
-..[& ,*& 4/.& :"& -../A& T,& =$9& "*,(<& ,6$,& _-\& *3& 9,#<(",9& $;;(99:"1& ,6(:+&
9(+7:;(9& 6$<& B(",$%& 6($%,6& :99#(9P& -2\& 6$<& )6?9:;$%aB*8:%:,?& <:9$8:%:,:(9P&
_/\&6$<&9)(;:3:;&%($+":"1&<:9$8:%:,:(9P&$"<&V\&6$<&,(B)*+$+?&<:9$8:%:,:(9A&
&
56(&Women Returning to Work Project&:9&$&;*%%$8*+$,:7(&7(",#+(&8(,=(("&
,6(& !99*;:$,:*"& *3& M":7(+9:,?& C,$33P& ,6(& J>#$%& JB)%*?B(",& K))*+,#":,:(9&
K33:;(& $"<& O#B$"& '(9*#+;(9A& C#+7(?& <$,$& 6$9& 8(("& $"$%?9(<& $"<&
+(;*BB("<$,:*"9& ,*& 9#))*+,& =*B("b9& +(U(",+?& ,*& ,6(& =*+S& )%$;(& =:%%& 8(&
:B)%(B(",(<&:"&-..VA&!9&"*,(<&:"&,6(&-../&0%$"P&,6(&)+*7:9:*"&*3&>#$%:,?&$"<&
+($<:%?& $;;(99:8%(& ;6:%<;$+(P& $"<& 9#))*+,& =6("& +(,#+":"1& ,*& =*+S& $3,(+&
)$+(",$%&%($7(P&$+(&3$;,*+9&:"&,6(&9#;;(993#%&+(;+#:,B(",&$"<&+(,(",:*"&*3&9,$33&
$"<&9,#<(",9&=6*&$+(&)$+(",9&*3&?*#"1&;6:%<+("A&&&
&
!& D$+-),$%& S)P.,& -,& A.$4.*/O-(& B*)J*$PP.& =$9& (9,$8%:96(<& 8?&
0+*3(99*+&F:&D;G$+,6?& :"&;*%%$8*+$,:*"&=:,6& ,6(&JJK&G*BB:99:*"(+P&EWHGGP&
$"<&*,6(+&#":7(+9:,:(9A&Z*#+&9(":*+&=*B("&3+*B&,6(&M":7(+9:,?&$,,("<(<&,6:9&
?($+A&
&
E#B8(+9&*3&=*B("&)+*3(99*+9&$+(&:";+($9:"1&I3+*B&2.&Z5J&:"&-..4&,*&2V&Z5J&
:"&-..[L&8#,&B("&$+(&:";+($9:"1&$,&$&9:B:%$+&+$,(&=6:;6&:9&,("<:"1&,*&B$:",$:"&
,6(&1("<(+&1$)A&E#B8(+9&*3&=*B("&$99*;:$,(&)+*3(99*+9&$"<&9(":*+&%(;,#+(+9&
$+(&:";+($9:"1&B*+(&+$):<%?&I3+*B&42&Z5J&!09&$"<&_`c&Z5J&9(":*+&%(;,#+(+9&:"&
-..4&,*&[.&Z5J&!09&$"<&-[2&Z5J&9(":*+&%(;,#+(+9&:"&-..[LA&56(&)(+;(",$1(&*3&
=*B("&%(;,#+(9&:9&"*=&9%:16,%?&6:16(+&,6$"&B("&I`2\LA&
&
!<7:;(& *"& 8(9,& )+$;,:;(& :"& $2$4.P-2& (*)P)+-),/& =$9& )+*7:<(<& 3*%%*=:"1&
JJK& B*":,*+:"1& $"<& +()*+,(<& ,*& ,6(& H:;(& G6$";(%%*+b9& C,$33& !<7:9*+?&
G*BB:,,((A&56:9&+(9#%,(<&:"&B*<:3:;$,:*"&,*&)*%:;?&,*&("9#+(&:B)$+,:$%:,?&$"<&
;*"9:9,(";?&:"&)+*;(99(9A&
&
B;7G&<$,$&6$9&8(("&$"$%?9(<&3*+&(>#:,?&:B)%:;$,:*"9&$"<&,6(&S(?&)*:",9&=(+(&
,6$,&$%,6*#16&*7(+$%%&=*B("b9&!7(+$1(&d#$%:,?&C;*+(9&$"<&d#$%:,?&G$,(1*+:(9&
$+(&%*=(+&,6$"&B("b9P&,6(&1("<(+&1$)&6$9&"$++*=(<&3+*B&$&_A2`&<:33(+(";(&:"&
!dC&-..2& ,*& $& _A_/& <:33(+(";(& :"& -..[& $,& 56(&M":7(+9:,?& *3& !#;S%$"<A& 56(&
)+*)*+,:*"& *3& =*B("& $;$<(B:;9b& 9;*+(9& :"& ,6(& d#$%:,?& G$,(1*+:(9& (>#$,(&
+*#16%?&=:,6& ,6(& +()+(9(",$,:*"& *3&=*B("& :"& 7$+:*#9& 1+$<(9& (A1A& V\&*3& $%%&
=*B("&=(+(&$99:1"(<&!&>#$%:,?&9;*+(9&$"<&[\&*3&$%%&=*B("&=(+(&)+*3(99*+9A&

&
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F.2+-),& C0)H& 62+-I-+-./& $%-J,.4& 0-+O& +O.& @,-I.*/-+QW/& /+*$+.J-2&
)VR.2+-I./&

&

EDC!7D6CE'D6A&FC6D8EDU&

M !/+$V%-/O& CO.&@,-I.*/-+Q& )T&6#23%$,4X&D.0&Y.$%$,4W/& (*.P-.*&
*./.$*2O& #,-I.*/-+QX& $/& $& (..*& )T& +O.& 0)*%4W/& %.$4-,J&
$#+),)P)#/& #,-I.*/-+-./& +O*)#JO& $//)2-$+-),& $,4&
2)%%$V)*$+-),X& $,4& VQ& $,& $2+-I.& (*./.,2.& -,& +O.& -,+.*,$+-),$%&
$2$4.P-2&2)PP#,-+Q1&

!;,:*"&_A_e&& The EO Office will continue to participate in international 
EO benchmarking. 
&
B7'U7!FF&
JK& K33:;(& 6*9,(<& $"& T",(+"$,:*"$%& J>#:,?& Q(";6B$+S:"1& B((,:"1& :"&
Z(8+#$+?& $"<& ,6(& JJK& $"<& JJ<K& B$"$1(+9& $,,("<(<& $& E*7(B8(+&
Q(";6B$+S:"1& D((,:"1& :"& D(%8*#+"(A& 56(& M":7(+9:,:(9& *3& E*,,:"16$BP&
D(%8*#+"(P& d#(("9%$"<P& R(9,(+"& !#9,+$%:$P& d#(("9%$"<& M":7(+9:,?& *3&
5(;6"*%*1?P& $"<& ,6(& M":7(+9:,?& *3& Q+:,:96& G*%#B8:$& $+(&B(B8(+9& *3& ,6(&
1+*#)A&&
&
56(& 1+*#)& (N$B:"(<& <$,$& *"& $1(& 8$"<9& *3& #":7(+9:,?& 9,$33P& )+*B*,:*"9&
$"<&+(,(",:*"&*3&9(":*+&=*B("P&,6(&3($9:8:%:,?&*3&%*"1:,#<:"$%&9,#<:(9&,6$,&
=*#%<&,+$;S&$;$<(B:;&9,$33&)+*1+(99:*"&8?&1("<(+P&0Q'Z&$"<&^("<(+P&$"<&
)$,,(+"9&*3&9,#<(",&$,,+:,:*"&$;+*99&*+1$":9$,:*"9A&&
&
< 9*.$+.& $& 4-/+-,2+-I.& -,+.*,$+-),$%& .4#2$+-),$%& .N(.*-.,2.& T)*&

)#*&/+#4.,+/X&-,&6#23%$,4&$,4&)I.*/.$/1&
&
!;,:*"&-A_e&& The EO Office will support the Pro VC (M"ori), M"ori 
Studies, Pacific Studies, Ng" Tauira M"ori and AUPISA in offering a wide 
range of opportunities to experience and explore aspects of M"ori and 
Pacific life and languages on campus.&&
&
B7'U7!FF&
56(& JJ<K&K33:;(& ;*%%$8*+$,(<& =:,6 E1!& 5$#:+$&D!*+: $"<& !M0TC!& :"& ,6(&
*+1$":9$,:*"&$"<&<(%:7(+?&*3&D!*+:&^+$<#$,:*"&$"<&0$;:3:;&^+$<#$,:*"A&
&
56(&D!*+:&$"<&0$;:3:;&J>#:,?&!<7:9*+9&;*",:"#(<&,*&)+*B*,(&,6(&9,#<?&*3&
D!*+:&$"<&0$9:3:S$&%$"1#$1(9&$,&$%%&*#,+($;6&(7(",9A&
&
56(& JJ<K& 0+*@(;,9& D$"$1(+& $99:9,(<& :"& ,6(& <(7(%*)B(",& *3& $& 5(& '(*&
D!*+:& )*%:;?& $"<& $<7:9(<& ,6(& G*BB#":;$,:*"9& $"<& D$+S(,:"1& K33:;(& *"&
B*9,&;*BB*"%?&#9(<&D!*+:&=*+<9&=:,6&B$;+*"9A&&
&
56(&JK&K33:;(&;*%%$8*+$,(<&=:,6&,6(&0+*&H:;(&G6$";(%%*+&D!*+:&,*&$++$"1(&$&
;#%,#+$%&(N;6$"1(&=:,6&,6(&M":7(+9:,?&*3&E(=&G$%(<*":$&IMEGLA&5("&D!*+:&
$"<& 0$;:3:;& 9,#<(",9& $"<& ,=*& 9,$33& B(B8(+9& ,+$7(%%(<& ,*& MEG& ,*&
)$+,:;:)$,(& :"& $;$<(B:;& $"<& ;#%,#+$%& (N;6$"1(& )+*1+$BB(9& =:,6& ,6(&



0$1(&/&*3&-4&

:"<:1("*#9&$"<&R$%%:9:$"&9,#<(",9&$,&MEGA&T,&:9&(N)(;,(<&,6$,&,6:9&=:%%&8(&
$"&$""#$%&(N;6$"1(&8(,=(("&,6(&,=*&#":7(+9:,:(9A&
&
7!F!679Z&6D8&97!6CE[!&S'7\&
] 62O-.I.&$&B;7G&*$+-)&)T&6H;H9H7&*$+.4&*./.$*2O.*/&0)*3-,J&$+&

+O.& @,-I.*/-+Q& )T& <=H^=H<<HK& +O*)#JO& +O.& 4.I.%)(P.,+& )T& $&
O-JO&"#$%-+Q&*./.$*2O&.,I-*),P.,+1&

&
!;,:*"&2A_e&& The EO Office will work with the Research Office to 
monitor the PBRF success rates of staff from under-represented groups. 
&
B7'U7!FF&
F$,$&)+*7:<(<&8?&,6(&'(9($+;6&K33:;(&6$9&:"<:;$,(<&,6$,&$%,6*#16&*7(+$%%&
=*B("b9&0Q'Z&!7(+$1(&d#$%:,?&C;*+(9&I!dCL&$"<&d#$%:,?&G$,(1*+:(9&IdGL&
$+(& %*=(+& ,6$"&B("b9P& ,6$,&=*B("b9& I!dCL& :";+($9(<& :"& -..[A& 56:9& 6$9&
"$++*=(<& ,6(& 1("<(+& 1$)& $,& 56(& M":7(+9:,?& *3& !#;S%$"<& 3+*B& $& _A2`&
<:33(+(";(&:"&!dC&:"&-..2&,*&$&_A_/&<:33(+(";(&:"&-..[_A&'(;*BB("<$,:*"9&
3*+&+(9($+;6&$<7$";(B(",&3*+&(>#:,?&1+*#)9&,6$,&=:%%&;*",+:8#,(&,*&$&6:16&
>#$%:,?&+(9($+;6&("7:+*"B(",&=:%%&8(&)+*1+(99(<&:"&-..VA&
&
!;,:*"&2A-e&& The EO Office will work with Faculties, HR and others in 
the delivery of training to early career researchers from under-
represented groups. 
&
B7'U7!FF&
'(;*BB("<$,:*"9& 3+*B& ,6(&Women Returning to Work& )+*@(;,& =:%%& $%9*&
8("(3:,& ($+%?& ;$+((+& +(9($+;6(+9& I9((& _2A-LA& 56(& JK& K33:;(& $;,:7(%?&
9#))*+,9&,6(&R*B("&:"&Y($<(+96:)&0+*1+$BB(&=6:;6&)+*7:<(9&,+$:":"1&3*+&
+(9($+;6(+9A&&
&
_ 62O-.I.&K==&P$/+.*/&$,4&^==&4)2+)*$%&2)P(%.+-),/&(.*&$,,#P&

+O*)#JO&+O.&4.I.%)(P.,+&)T&$,&-,+.*,$+-),$%&"#$%-+Q&J*$4#$+.&
(*)J*$PP.1&

&
!;,:*"&4A_e&&& The EO Office will continue to support postgraduate 
programmes for M"ori and Pacific students. 
&
B7'U7!FF&
56(&JK&K33:;(P& ,6+*#16& ,6(&C)(;:$%&C#))%(B(",$+?&^+$",& 3#"<:"1& I,*&8(&
;$%%(<&J>#:,?&Z#"<:"1& :"&-..VL& 3+*B&5JGP&;*",:"#(9& ,*& 9#))*+,& ,6(&O(+(&
R!"$"1$& 0+*1+$BB(& I3*+& 9(":*+& D!*+:& $"<& 0$;:3:;& #"<(+1+$<#$,(9P&
6*"*#+9P& $"<& B$9,(+9& 9,#<(",9& $;+*99& B*9,& Z$;#%,:(9LP& !+,9& 5#!S$"$&

                                                 
1 T"&-..2&,6(&$7(+$1(&M":7(+9:,?&*3&!#;S%$"<&>#$%:,?&+$,:"1&=$9&-A_.&3*+&3(B$%(&
$"<& 2A4[& 3*+& B$%(& 9,$33P& 2`\& *3& 3(B$%(9& $"<& `-\& *3& B$%(9& 9;*+(<& !& *+& Q&
I(N;%#<:"1& !#;S%$"<& G*%%(1(& *3& J<#;$,:*"LA& T"& -..[& ,6(& $7(+$1(& >#$%:,?& 9;*+(9&
:";+($9(<&,*&2A44&3*+& 3(B$%(&$"<&4A[_&3*+&B$%(9&I(N;%#<:"1&!#;S%$"<&G*%%(1(&*3&
J<#;$,:*"L&2V\&*3&3(B$%(9&$"<&`4\&*3&B$%(9&9;*+(<&!&*+&QA&

 



0$1(&V&*3&-4&

Y($<(+96:)& 0+*1+$BB(P& $"<& ,6(& B$9,(+9& $"<& <*;,*+$%& )+*1+$BB(9& 3*+&
0$;:3:;&9,#<(",9&:"&9*B(&Z$;#%,:(9A&&
&
T"&$<<:,:*"&,*&9(+7:;(9&)+*7:<(<& 3*+&D!*+:&$"<&0$;:3:;&9,#<(",9P&F:9$8:%:,?&
C(+7:;(9& 9#))*+,(<& 4[& )*9,1+$<#$,(& 9,#<(",9P& _`& <*;,*+$%& 9,#<(",9P& 9:N&
B$9,(+9&9,#<(",9&$"<&-`&9,#<(",9&("+*%%(<&:"&)*9,1+$<#$,(&<:)%*B$9A&&
&
^ B*)I-4.&.,O$,2.4& /#(()*+& T)*& *./.$*2O&$2+-I-+-./&VQ&4)#V%-,J&

.N+.*,$%&*./.$*2O&-,2)P.&+)&`<>=:&(.*&$,,#P1&
&
a 8.I.%)(&%$*J.L/2$%.&*./.$*2O&-,/+-+#+./&)T&.N2.%%.,2.1&&
&
B7'U7!FF&
56(& JK&K33:;(& 9#))*+,9& ,6(& <(7(%*)B(",& *3& E1!& 0$(& *& ,(&D!+$B$,$"1$&
,6+*#16&,6(&F()#,?&0+*&H:;(UG6$";(%%*+&IJKLA&
&
C!69ZEDU&6D8&A!67DEDU&
> 62O-.I.& $& O-JO& "#$%-+Q& /+#4.,+& V)4Q& 0-+O& $,& $,,#$%& J*)0+O&

*$+.&)T&."#-I$%.,+&T#%%L+-P.&/+#4.,+/&)T&M&b1&CO-/&/+#4.,+&V)4Q&
+)&V.&2)P()/.4&$/& T)%%)0/H&>K&b& -,&#,4.*J*$4#$+.X&M<&b& -,&
+$#JO+& ()/+J*$4#$+.& $,4& M=& b& -,& *./.$*2O& ()/+J*$4#$+.&
(*)J*$PP./1&

&
B7'U7!FF&
IC((& -.L& 56(& J>#$%& K))*+,#":,:(9& C,+$,(1:;& 0%$"& -..VU-._-& ,$S(9& :",*&
$;;*#",&,6(&9,+$,(1:;&<:+(;,:*"9&9:1"$%%(<&:"&T"7(9,:"1&:"&$&0%$"A&56(&0%$"&
6$9& 6:16%:16,(<& ;*";(+"9& $8*#,& ,6(& :B)$;,& *3& ;$))(<& ("+*%B(",9& $"<&
;6$"1:"1& #"<(+1+$<#$,(a)*9,1+$<#$,(& ;*B)*9:,:*"& *"& $<B:99:*"9& 3*+&
9,#<(",9& 3+*B&(>#:,?&1+*#)9A& &!&C("$,(& ,$9S& 3*+;(&=:%%&8(&(9,$8%:96(<&,*&
(N$B:"(& ,6(&(>#:,?& :B)%:;$,:*"9&*3&*#+&$<B:99:*"&)*%:;:(9& ,*&("9#+(& ,6$,&
)+*9)(;,:7(& 9,#<(",9& 3+*B& $%%& 8$;S1+*#"<9& 6$7(& (>#$%& *))*+,#":,?& ,*&
$;6:(7(&,6(:+&)*,(",:$%A&56(&0+*&H:;(&G6$";(%%*+&IJKLb9&)$+,:;:)$,:*"&:"&,6(&
,$9S3*+;(&:9&$&)+:*+:,?A&
&
!;,:*"&/A_e&& The EO Office will continue to deliver programmes to 
attract students from under-represented groups to the University, 
including: school visits and student advice, enhanced advice on NCEA and 
admission requirements 
 
B7'U7!FF&
56(&JJ<K&,($B&#"<(+,**S&$&,*,$%&*3&__-&9;6**%&7:9:,9&:"&-../&)$+,:;#%$+%?&
:",*& 9;6**%9& =:,6& %$+1(& )+*)*+,:*"9& *3& 9,#<(",9& 3+*B& (>#:,?& 1+*#)9P& ,*&
$,,+$;,&9,#<(",9&,*&("+*%%&$,&,6(&M":7(+9:,?A&&
&
7)$4/O)0/&$,4&*.J-),$%&.N()/&&

! 56(& JJ<K& ,($B& 6$9& )$+,:;:)$,(<& :"& ,=(%7(& +(1:*"$%& (N)*9e&M"ori 
Expo,&!#;S%$"<&G*S(&JN)*P&R$:S$,*P&5$#+$"1$P&R(%%:"1,*"P&O$=S(9&
Q$?P& ^:98*+"(P& R6$S$,$"(P& '*,*+#$P& F#"(<:"P& 0$%B(+9,*"& E*+,6P&
$"<&E*+,6%$"<&(N)*9A&



0$1(&c&*3&-4&

! 56(& D!*+:& $"<& 0$;:3:;& J>#:,?& !<7:9*+9& 6$7(& )$+,:;:)$,(<& :"& ,6(&
G(+,:3:;$,(&*3&O($%,6&C;:(";(&G$+((+9&(N)*A&

! 56+((&+(1:*"$%&D!*+:&+*$<96*=9&,**S&)%$;(&:",*&,6(&Z$+&E*+,6P&%*=(+&
E*+,6%$"<&$"<&O$=S(9&Q$?A&&

! T"&;*%%$8*+$,:*"&=:,6&B$+S(,:"1&9,$33&:"&,6(&J"1:"((+:"1&Z$;#%,?P&,6(&
R*B("& :"& J"1:"((+:"1& J>#:,?& !<7:9*+& #"<(+,**S& $"& Engineering&
Futures&1("(+:;&+*$<96*=&:",*&,6(&E*+,6%$"<&$"<&5$#+$"1$&+(1:*"9A&

&
9$P(#/&*.2*#-+P.,+&.I.,+/&&

! C5J!DP& I+("$B(<& QJ!DC& ,*& :";%#<(& ,6(& Z$;#%,?& *3& Q#9:"(99& $"<&
J;*"*B:;9L =6:;6& :",+*<#;(9& c.$*& M=& :!)*-& $,4& B$2-T-2&
/+#4.,+/& ,*& Q#9:"(99& $"<& J;*"*B:;9P& J"1:"((+:"1P& !+;6:,(;,#+(P&
D(<:;:"(& $"<& C;:(";(P& =$9& #"<(+,$S("& *7(+& $& =((S& :"& B:<&
E*7(B8(+&$"<&$,,+$;,(<&2_`&D!*+:&$"<&0$;:3:;&9,#<(",9A&0$+,:;:)$",&
$"<&,($;6(+&(7$%#$,:*"9&=(+(&7(+?&)*9:,:7(A&

! C5J!D&!6($<P&=6:;6&3*;#9(9&*"&)+*7:<:"1&c.$*&M<&$,4&M]&:!)*-&
$,4& B$2-T-2& /+#4.,+/& =:,6& :"3*+B$,:*"& *"& QJ!DC& $"<& *,6(+&
<(1+((& )+*1+$BB(9& $,& 56(& M":7(+9:,?& *3& !#;S%$"<P& $,,+$;,(<& 2c.&
9,#<(",9& ;*B)$+(<&=:,6& -`4& :"& -..[A& 56:9& (7(",& ;*",:"#(9& ,*& 8(&
,6(& B$:"& *"& ;$B)#9& (7(",& =6:;6& 9)(;:3:;$%%?& (";*#+$1(9&
)+*9)(;,:7(&9,#<(",9&,*&;*"9:<(+&56(&M":7(+9:,?&*3&!#;S%$"<&$9&,6(:+&
#":7(+9:,?&*3&;6*:;(A&

! F:9$8:%:,?& C(+7:;(9& $"<& JJ<K& )$+,:;:)$,(<& :"& ,6(& M":7(+9:,?U8$9(<&
9)#*/./& $,4& 9$*..*/& 8$QP& ,$+1(,:"1& )*,(",:$%& 9;6**%& %($7(+9& :"&
!#1#9,A&&&

! 56(& ,=*& RTCJ& J>#:,?& !<7:9*+9& #"<(+,**S& 2[& 9;6**%& 7:9:,9& $"<&
$,,("<(<& 3*#+&+(1:*"$%&(N)*9& :"&*+<(+& ,*&+$:9(&$=$+("(99&$B*"19,&
=*B("& $8*#,& 9,#<?& $"<& ;$+((+9& *))*+,#":,:(9& :"& F2-.,2.& $,4&
!,J-,..*-,J1&

! F2-.,2.& G#+#*./& !I.,-,J& =$9& 6(%<& :"& D$?& $"<& $,,+$;,(<& -.c&
9,#<(",9& 3+*B& 2V& 9;6**%9& :"& ,6(& !#;S%$"<& $"<& E*+,6%$"<& +(1:*"9A&
56:9&+()+(9(",9&$"&:";+($9(&*3&/V&9,#<(",9&I`c\&:";+($9(L&$"<&_/&
9;6**%9&3+*B&-..[&f&$&)%($9:"1&,+("<&=6:;6&<(B*"9,+$,(9&,6$,&,6(&
(7(",&:9&$,,+$;,:"1&9,#<(",9&3+*B&$&=:<(+&+$"1(&*3&9;6**%9A&

! U-*%/& -,+)& F2-.,2.& $,4& !,J-,#-+Q& 8$Q& )+*1+$BB(9& =(+(&
<(%:7(+(<&:"&%$,(&g#"(&$,,+$;,:"1&`VV&$"<&--_&9,#<(",9&+(9)(;,:7(%?A&
56(9(& 3:1#+(9& ;*B)$+(& =(%%& =:,6& -..[A& 56(& :";+($9(& :"& <(B$"<&
3+*B& 9;6**%9& 3*+& ,6(9(& (7(",9& <(B*"9,+$,(9& ,6(& 9#;;(99& *3& ,6(9(&
(7(",9&:"&(";*#+$1:"1&1:+%9&,*&;*"9:<(+&C;:(";(&$"<&J"1:"((+:"1&$9&
9,#<?&*),:*"9&3*+&#":7(+9:,?&

&
SO$-$&+.&B$.&C$0O-+- 
Z*+,?& +(1:*"$%& D!*+:& 9,#<(",9& )$+,:;:)$,(<& :"& ,6(& R6$:$& 5(& 0$(& 5$=6:,:&
)+*1+$BB(P& =6:;6& :",+*<#;(9& D!*+:& 9,#<(",9& 3+*B& *#,& *3& !#;S%$"<& ,*&
9,#<?& *))*+,#":,:(9& $,& ,6(& M":7(+9:,?& I;*B)$+(<&=:,6& 2[& :"& -..[LA& T,& :9&
)%($9:"1& ,*&"*,(& ,6$,& ,6(&"#B8(+& *3& 9,#<(",9& $))%?:"1& ,*& ,6(&M":7(+9:,?&
3+*B&,6:9&)+*1+$BB(&:9&9,($<:%?&:";+($9:"1A&
&
&



0$1(&_.&*3&-4&

G-,$,2.& !I.,-,J& T)*& +O.& ($*.,+/& $,4& J#$*4-$,/& )T& :!)*-X& $,4&
B$2-T-2&/+#4.,+/&
Z:"$";(&J7(":"1&=$9&#"<(+,$S("&:"&B:<&!#1#9,&$,,+$;,:"1&_V.&D!*+:&$"<&
0$;:3:;&9,#<(",9&$"<&,6(:+&)$+(",9a1#$+<:$"9&;*B)$+(<&=:,6&_/.&:"&-..[LA&
56(&(7(":"1&)+*1+$BB(&)+*7:<(<&9)(;:$%:9,&$<7:;(&*"&3:"$";(&*),:*"9&3*+&
M":7(+9:,?&9,#<?P&:";%#<:"1&3:+9,&?($+&9;6*%$+96:)&:"3*+B$,:*"A&
&

9)PV-,.4&)#+*.$2O&$2+-I-+-./&
! 56(& D!*+:& J>#:,?& !<7:9*+9& ;*",:"#(<& ,*& ;*%%$8*+$,(& =:,6& ,6(:+&
;*%%($1#(9& :"& *,6(+& !#;S%$"<& :"9,:,#,:*"9& ,*& <(%:7(+& ]!55T&
)+*1+$BB(9&=6:;6&(N)*9(&%$+1(&"#B8(+9&*3&D!*+:&9,#<(",9&$,&h($+&
_.U_2& %(7(%9& ,*& ,(+,:$+?& 9,#<?& *))*+,#":,:(9A& 56(& ]!55T& h($+& _2&
)+*1+$BB(&:"&D$+;6&$,,+$;,(<&-`&!#;S%$"<&9(;*"<$+?&9;6**%9&$"<&
__c&D!*+:& 9,#<(",9A& & 56(&]!55T&h($+&_.P&__&$"<&_-&)+*1+$BB(9&
=(+(&;*"<#;,(<&:"&9(B(9,(+&,=*&$,,+$;,:"1&%$+1(&"#B8(+9&*3&D!*+:&
9,#<(",9A&

! 56(& D!*+:& %:$:9*"& 1+*#)& 3+*B& !#;S%$"<& ,(+,:$+?& :"9,:,#,:*"9& 6$9&
;*"<#;,(<& 3*#+& +*$<96*=9& :",*& ,6(& O$=S(9& Q$?& I_.& 9;6**%9L& $"<&
E*+,6%$"<&+(1:*"9&I_-&9;6**%9LA&56:9&:9&;*"9:9,(",&=:,6&,6(&"#B8(+&
*3&9;6**%&7:9:,9&B$<(&<#+:"1&,6(&-..[&+*$<96*=9A&&

! 56(& 0$;:3:;& J>#:,?& !<7:9*+& :"& ;*%%$8*+$,:*"& =:,6& G$+((+9& C(+7:;(9&
)$+,:;:)$,(<& :"& 3:7(& ;$+((+9& 3*"*9& =:,6& 0$;:3:;& 9(;*"<$+?& 9;6**%&
9,#<(",9&3+*B&h($+9&cU_2A&

! F:9$8:%:,?&C(+7:;(9&3+*B&,6(&M":7(+9:,?&*3&!#;S%$"<P&D$99(?P&DATA5A&
$"<& MET5JG& 6$<& $& ;*B8:"(<& 9,$"<& :"& ,6(& Living Without Limits 
JN)*& 6(%<& :"& !#;S%$"<& :"& C(),(B8(+& ,$+1(,:"1& )*,(",:$%& ,(+,:$+?&
9,#<(",9&=:,6&:B)$:+B(",9A&

&
F.%.2+-),&)T&9O$,2.%%)*W/&60$*4&d96CFe&$,4&FC!6:&60$*4&
/+#4.,+/1&
Z*#+& JJ<K& ,($B& B(B8(+9& )$+,:;:)$,(<& *"& ,6(& 9(%(;,:*"& )$"(%& 3*+& ,6(&
G6$";(%%*+9&$"<&C5J!D&!=$+<9A&Z*+,?&3*#+&,*)&D!*+:&$"<&0$;:3:;&9;6*%$+9&
=(+(&9(%(;,(<&3+*B&$&"$,:*"$%&)**%&*3&-.[&$))%:;$",9A&IG!5C&9;6*%$+9&=(+(&
:";%#<(<&:"&,6(&5#!S$"$&0+*1+$BB(&3*+&B(",*+:"1&$"<&,#,*+:"1&9#))*+,LA&
&
'+O.*&'#+*.$2O&62+-I-+-./&

! T"& ;*%%$8*+$,:*"& =:,6& ,6(& C;6**%9& 0$+,"(+96:)& K33:;(& IC0KLP& 9,$33&
B(B8(+9&3+*B&,6(&F:9$8:%:,?&C(+7:;(&$"<&JJ<K&,($B&)$+,:;:)$,(<&:"&
,6(&YTE]&G*"3(+(";(&3*+&G$+((+9&!<7:9*+9&:"&D$+;6&-../A&&&

! 56(& D!*+:& J>#:,?& !<7:9*+9& $,,("<(<& $,& ,6(& Taiohi Tu& )+*1+$BB(&
<(%:7(+(<& 8?& G$+((+9& C(+7:;(9& $"<& )+*B*,(<& ,6(& M":7(+9:,?b9&
$;$<(B:;&)+*1+$BB(9&$"<&9#))*+,&9(+7:;(9&3*+&D!*+:A&

! 56(& 0$;:3:;& J>#:,?& !<7:9*+& $,,("<(<& ,6(& h($+& _.& Y($<(+96:)&
0+*1+$BB(&$,&MET5JG&,*&)+*B*,(&,6(&M":7(+9:,?b9&)+*1+$BB(9&$"<&
9#))*+,&9(+7:;(9&3*+&0$9:3:S$&9,#<(",9A&

! 56(& 0$;:3:;& J>#:,?& !<7:9*+& :"& ;*%%$8*+$,:*"& =:,6& ,6(& T",(+"$,:*"$%&
K33:;(&I"*=&;$%%(<&!#;S%$"<&T",(+"$,:*"$%L&6*9,(<&$&1+*#)&*3&7:9:,:"1&
Z:@:$"&9(;*"<$+?&9;6**%&9,#<(",9&:"&E*7(B8(+A&&

&
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!;,:*"&/A-e&& In collaboration with Starpath and the Schools 
Partnership Office, the effectiveness of the University’s outreach initiatives 
for students from under-represented groups will be evaluated. 
&
B7'U7!FF&
56(& JJ<K& D$"$1(+& 6$9& )+*7:<(<& 3((<8$;S& *"& ,6(& <+$3,& +()*+,& *3& ,6(&
D!5JC&)+*1+$BB(&(7$%#$,:*"&3*+&-..[A&
&
!;,:*"&/A2e&& The EO Office will assist Starpath to enhance educational 
outcomes for students from under-represented groups, enabling many 
more of these students to gain entry and succeed in the Univ(+9:,?b9 
undergraduate and postgraduate programmes. 
&
B7'U7!FF&
T"&-..[U-../&,6(&F()#,?&0+*&H:;(UG6$";(%%*+&IJKL&$"<&,6(&JJ<K&0+*@(;,9&
D$"$1(+& =*+S(<& ;*%%$8*+$,:7(%?& =:,6& ,6(& C,$+)$,6& 0+*@(;,& F:+(;,*+& $"<&
T",(+:B&0+*@(;,&F:+(;,*+&,*&;*B)%(,(&,6(&3*%%*=U#)&'()*+,&*"&,6(&5#!S$"$&
0+*1+$BB(&J7$%#$,:*"A&56(&!;,:"1&JK&D$"$1(+&)$+,:;:)$,(<&:"&C,$+)$,6b9&
C,+$,(1:;& 0%$"":"1& F$?A& !& "(,=*+S:"1& (7(",& =$9& 6(%<& :"& K;,*8(+& ,*&
)+*7:<(& *))*+,#":,:(9& 3*+& ,6(& 9,$33& 3+*B& C,$+)$,6& $"<& ,6(& JK& K33:;(& ,*&
96$+(&:"3*+B$,:*"&$8*#,&=*+S&8(:"1&)+*1+(99(<A 
&
!;,:*"&/A4e&& The EO Office will continue to collaborate with those 
Faculties and departments where women are under-represented to 
enhance the recruitment, retention and success of female students. 
&
B7'U7!FF&
IC((& 9(;,:*"&/A_& 3*+& +(;+#:,B(",&$;,:7:,:(9L& ,6(&RTCJ&!<7:9*+9& ;*",:"#(<&
,*&3$;:%:,$,(&9#))*+,&7:$&9)*+,9&$"<&9*;:$%&$;,:7:,:(9&3*+&,6(&=*B("&9,#<(",&
"(,=*+S9&IRJE&$"<&R:C;:L&:"&C;:(";(&$"<&J"1:"((+:"1A&&
&
T"&;*%%$8*+$,:*"&=:,6&,6(&Z$;#%,?&*3&J"1:"((+:"1P&,6(&RJE&J>#:,?&!<7:9*+&
6$9& 3$;:%:,$,(<& Mechanics& ,#,*+:$%9& 3*+& 3:+9,& ?($+& =*B("& 9,#<(",9& :"&
J"1:"((+:"1&:"&9(B(9,(+&*"(A&
&
56(& R*B("& :"& C;:(";(& J>#:,?& !<7:9*+& 6$9& $))+*$;6(<& ,6(& Z$;#%,?& *3&
C;:(";(& ,*& @*:"& $"& :",(+"$,:*"$%& *"U%:"(& B(",*+:"1& )+*1+$BB(P&
MentorNet2P&3*+&$;$<(B:;&=*B("&9,$33&$"<&9,#<(",9&:"&,6(&F()$+,B(",9&*3&
G*B)#,(+& C;:(";(P& 06?9:;9P&D$,6(B$,:;9& $"<&C,$,:9,:;9A& 56(& )+*1+$BB(&
=:%%& )+*7:<(& )$+,:;:)$",9& =:,6& *"U%:"(& $;;(99& ,*& :",(+"$,:*"$%& $"<& %*;$%&
B(",*+9&:"&9:B:%$+&$+($9&*3&9,#<?&$"<&=*+SA&
&
56(& RJE& J>#:,?& !<7:9*+& 6$9& 3$;:%:,$,(<& $& ):%*,& B#%,:& %(7(%& B(",*+:"1&
)+*1+$BB(& :"& ;*%%$8*+$,:*"& =:,6& I have a Dream3 0+*1+$BB(& =6(+(&
;#++(",& J"1:"((+:"1& =*B("& 9,#<(",9& )+*7:<(& B(",*+:"1& ,*& 1:+%9& :"& %*=&
<(;:%(&9;6**%9&$"<& :"&+(,#+"&+(;(:7(&B(",*+:"1&3+*B&=*B("&("1:"((+9& :"&
,6(&=*+S3*+;(A&

                                                 
2 6,,)eaa===AB(",*+"(,A"(,a 
3 http://www.ihaveadream.org.nz/ 
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&
56(& RJE& J>#:,?& !<7:9*+& *+1$":9(<& $& ,6+((& <$?& Shadow an Engineer&
Programme& ,*& $%%*=& ;#++(",& 3(B$%(& J"1:"((+:"1& 9,#<(",9& ,*& 7:9:,& $"<&
i96$<*=j& $"& ("1:"((+& :"& ,6(& =*+S3*+;(& 3*+& ,6(& <$?A& 56(& )+*1+$BB(&
)+*7:<(<& (N;(%%(",& *))*+,#":,:(9& 3*+& "(,=*+S:"1& $"<& :",+*<#;,:*"& ,*& ,6(&
:"<#9,+?&3+*B&$&3(B$%(&)(+9)(;,:7(A&
&
!;,:*"&/A`e&& Disabilities Services will continue to deliver high quality 
support to students and staff with disabilities, including advice and 
advocacy, note-taking, sign language interpreting, library assistance, 
provision of alternative print material, mobility scooters, designated study 
centres, equipment and technology, mental health service and careers 
advice.&&
&
B7'U7!FF&
T"& -../P& 4/.& 9,#<(",9& =:,6& :B)$:+B(",9& =(+(& +(1:9,(+(<&=:,6& F:9$8:%:,?&
C(+7:;(9& I$9& ;*B)$+(<& =:,6& 4`.& :"& -..[LA& !))+*N:B$,(%?& _.\& $+(&
)*9,1+$<#$,(A& !))+*)+:$,(& 9(+7:;(9& $+(& )+*7:<(<& $"<& (33(;,:7("(99& =$9&
(7$%#$,(<&8?&$&9#+7(?&:"&-../A&56(&+(9#%,9&=:%%&8(&)#8%:96(<&($+%?&:"&-..VA&
_-\&*3&9,#<(",9&$;;(99:"1&,6(:+&9(+7:;(9&6$<&B(",$%&6($%,6& :99#(9P&-2\&
6$<& )6?9:;$%aB*8:%:,?& <:9$8:%:,:(9P& _/\& 6$<& 9)(;:3:;& %($+":"1& <:9$8:%:,:(9P&
$"<& V\& 6$<& ,(B)*+$+?& <:9$8:%:,:(9A& 56(& C(+7:;(& 6$9& "*,(<& :";+($9(9& :"&
9,#<(",9&=6*&:<(",:3?&=:,6&B(",$%&6($%,6&"((<9&I3+*B&[`&:"&-..2&,*&_-/&
:"& -../L& $"<& =:,6& 9)(;:3:;& %($+":"1& <:33:;#%,:(9& I[.& :"& -..2& $"<& V.& :"&
-../LA&!;,:*"&6$9&8(("&,$S("&,*&("9#+(&,6(9(&;6$"1:"1&"((<9&$+(&B(,A&&
&
!;,:*"&/A[e&& Progress in the delivery of barrier-free access to buildings 
and facilities; and in access to course materials for students with visual 
disabilities across all campuses will be continued. 
&
B7'U7!FF&
56(& F:9$8:%:,?& C(+7:;(& $"<& 0+*)(+,?& C(+7:;(9& ;*",:"#(& ,*& ;*%%$8*+$,(& *"&
)+*@(;,9&<(9:1"(<&,*&<(%:7(+&8$++:(+U3+((&$;;(99&,*&8#:%<:"19&$"<&3$;:%:,:(9A&
56(& 8$++:(+U3+((& $;;(99& )+*@(;,9& 3*+& -../& :";%#<(<& $;;(99& :":,:$,:7(9& 3*+&
,6(& C;:(";(& 8#:%<:"1& #)1+$<(P& ,6(& :"9,$%%$,:*"& *3& <**+& $;,#$,*+9& *"& ,6(&
B$:"& <**+9& *3& ,=*& %(;,#+(& ,6($,+(9& *"& ,6(& 5$B$S:& G$B)#9P& ;+($,:"1& $&
#":9(N& $;;(99:8%(& ,*:%(,& :"& 5& Q%*;S& *"& ,6(& J)9*B& G$B)#9& $"<& :"9,$%%:"1&
=$?U3:"<:"1&9:1"$1(& 3*+&$;;(99:8%(& +*#,(9& :",*& ,6(&K=("&^&^%("&8#:%<:"1&
$"<&:",*&,6(&Z$%(A&&K,6(+&)+*@(;,9&9:1"$%%(<&3*+&,6:9&?($+&6$7(&"*,&?(,&8(("&
;*B)%(,(<&<#(&,*&,6(&$<<:,:*"$%&=*+S%*$<&3*+&0+*)(+,?&C(+7:;(9&+(%$,(<&,*&
,6(&K=("&^&^%("&8#:%<:"1A&&
&

C,#<(",9&3+*B&$%%&;$B)#9(9&$;;(99&,6(&!%,(+"$,:7(&0+:",&9(+7:;(A&
&
K 9*.$+.& $& 2#**-2#%#P& P..+-,J& +O.& O-JO./+& /+$,4$*4/& )T&

.N2.%%.,2.&$2*)//&+O.&@,-I.*/-+Q1&
&
f 9*.$+.& $,4& P$-,+$-,& $,& )#+/+$,4-,J& +.$2O-,J& $,4& %.$*,-,J&

.,I-*),P.,+1&
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&
!;,:*"&cA_e&& SSG funding for M"ori and Pacific students will continue to 
be invested in those initiatives that effectively enhance student outcomes, 
and provide high quality training and support for tutor/mentors and co-
ordinators. 
&
B7'U7!FF&
Z#"<:"1& 6$9& 8(("& :"7(9,(<& $"<& ,+$:":"1& $"<& 9#))*+,& 6$9& 8(("& )+*7:<(<&
I9((&cA-&3*+&<(,$:%9LA&
&
!;,:*"&cA-e&& In collaboration with the Pro Vice-Chancellor (M"ori) and 
Faculties, the EO Office will seek to ensure that successful Tu"kana 
programmes are in place across the University, reaching M"ori and Pacific 
undergraduate and postgraduate students who may benefit from 
participation in such programmes. 
&
B7'U7!FF&
T"&-../&,6(&"#B8(+&*3&5#!S$"$&0+*1+$BB(9& :"&*)(+$,:*"&<(;+($9(<4& ,*&
2V&I_-& %(99&,6$"& :"&-..[LA& &J:16,&*3& ,6(&0+*1+$BB(9&$+(& :"&!+,9P&*"(& :"&
Q#9:"(99P& *"(& :"& ,6(& E$,:*"$%& T"9,:,#,(& *3& G+($,:7(& !+,9& $"<& T"<#9,+:(9P&
,6+((& :"& J<#;$,:*"P& *"(& :"& J"1:"((+:"1P& ,=*& :"& Y$=P& *"(& :"&D(<:;$%& $"<&
O($%,6& C;:(";(9P& _-& :"& C;:(";(P& *"(& :"& 56(*%*1?P& ,=*& :"& ,6(& D!*+:& $"<&
0$;:3:;&C,#<(",&!99*;:$,:*"9P&3:7(&:"&C(+7:;(&F:7:9:*"9P&$"<&*"(&$,&D$"#S$#&
T"9,:,#,(&*3&5(;6"*%*1?A&
&
T,&=$9&)%($9:"1&,*&"*,(&,6$,&0$;:3:;&9,#<(",9&)$99&+$,(9& :";+($9(<&8?&2\&
8(,=(("&-..4&$"<&-..[&I;*B)$+(<&=:,6&.A`\&:";+($9(&3*+&$%%&9,#<(",9LP&
8#,& 9,:%%& _`\& )*:",9& 8(6:"<& ,6(& *7(+$%%& )$99& +$,(9& 3*+& 56(& M":7(+9:,?& *3&
!#;S%$"<A&D!*+:&)$99&+$,(9&=(+(&$))+*N:B$,(%?&;*"9,$",&$,&V_\&*7(+&%$9,&
,6+((&?($+9&$"<&*"%?&4\&8(6:"<&,6(&*7(+$%%&)$99&+$,(A&
&
!;,:7:,:(9&6$7(&:";%#<(<e&

! !& 3#%%& <$?& ,#,*+UB(",*+& ,+$:":"1&=*+S96*)& 3*+& 2_&"(=%?& $))*:",(<&
,#!S$"$&,**S&)%$;(&:"&!)+:%X&

! !&,=*&<$?&K+:(",$,:*"&3*+&,#!S$"$&:"&Z(8+#$+?&-../&$,&5",$6:&5*"#&
D$+$(P&J)9*B&G$B)#9X&&

! C:N&9*;:$%&B((,:"19&3*+&,(:"$X&
! 5("&5#!S$"$&E(,=*+S&B((,:"19&3*+&0+*1+$BB(&G*U*+<:"$,*+9A&&

&
56(&JJ<K&K33:;(&;*",:"#(<& ,*& 3#+,6(+&<(7(%*)&$"<&B$:",$:"& ,6(&5#!S$"$&
<$,$8$9(&,*&$99:9,&5#!S$"$&;*U*+<:"$,*+9&=:,6&,:B(%?&:"3*+B$,:*"&3*+&,6(:+&
)+*1+$BB(9A&&
&
!;,:*"&cA2e&& Initiatives to ensure that students from low income 
backgrounds succeed at the University will be investigated. 
&

                                                 
4&The decrease was&due to having no contestable funding round for extra 

programmes, resulting in increased funding to the remaining Tu"kana 
Programmes. 
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B7'U7!FF&
!& @*:",& )+*@(;,& 8(,=(("& ,6(& JK& K33:;(& $"<& 0%$"":"1& K33:;(& =$9& :":,:$,(<&
($+%:(+& :"& ,6(& ?($+A& O*=(7(+P& =:,6& ,6(& ;*"3:+B$,:*"& *3& (N:9,:"1& (>#:,?&
1+*#)9&ID$*+:P&0$;:3:;&$"<&9,#<(",9&=:,6&<:9$8:%:,:(9L&$"<&,6(&<()$+,#+(&*3&
,6(&)+(7:*#9&0+*&H:;(UG6$";(%%*+&IJKL&,6:9&)+*@(;,&=$9&"*,&$<7$";(<A&&
&
56(& RJE& J>#:,?& !<7:9*+& 6$9& 3$;:%:,$,(<& $& ):%*,& B#%,:& %(7(%& B(",*+:"1&
)+*1+$BB(& :"& ;*%%$8*+$,:*"& =:,6& I have a Dream& 0+*1+$BB(& I9((& /A4L&
=6(+(& ;#++(",& J"1:"((+:"1& 9,#<(",9& )+*7:<(& B(",*+:"1& ,*& 1:+%9& :"& %*=&
<(;:%(&9;6**%9&$"<& :"&+(,#+"&+(;(:7(&B(",*+:"1& 3+*B&=*B("&("1:"((+9& :"&
,6(&=*+S3*+;(A&
&
56(&JJ<K&K33:;(&6$9& ;*",:"#(<& ,*& $;,:7(%?& 9#))*+,& 8*,6& ,6(&F'J!D&$"<&
D!5JC&)+*1+$BB(9&,6+*#16&,6(&9(+7:;(9&*3& ,6(&0$;:3:;&$"<&D!*+:&J>#:,?&
!<7:9*+9&$"<&,6(&JJ<K&D$"$1(+A&
&
C!&CE7ECE&'&S6EC6DUEgCZ!&C7!6Cc&'G&S6EC6DUE&&
M= G#%T-%%& +O.& *./(),/-V-%-+-./& $,4& )V%-J$+-),/& )T& +O.& @,-I.*/-+Q&

#,4.*&C.&C-*-+-&)&S$-+$,J-1&
&
!;,:*"&_.A_e&& The EO Office will work with the Pro VC (M"ori) and the 
R#nanga to provide support to enable M"ori staff and students to enter 
and succeed to a high standard in every aspect of the University’s 
activities; and to support M"ori language and culture in the University’s 
curriculum, and its life as an institution. 
&
B7'U7!FF&
56(&JJ<K&K33:;(&6$9&;*%%$8*+$,(<&=:,6&,6(&0+*&H:;(UG6$";(%%*+&ID!*+:L&,*&
<(%:7(+&,6(&E*+,6%$"<&J"+*%B(",&!99:9,$";(&G(",+(9A&56:9&)+*@(;,&+(9#%,(<&
:"&$"&V[\&:";+($9(& :"&("+*%B(",9& 3+*B&E*+,6%$"<&*7(+&,6(&)(+:*<&-..[U
-../A& 56(& M":7(+9:,?& 6$9& 9:";(& $<*),(<& ,6:9& ;*";(),& 3*+& *,6(+& +(1:*"9&
:";%#<:"1&R$:S$,*P&Q$?&*3&0%(",?&$"<&'*,*+#$&:"&-..V&I9((&K8@(;,:7(&/A_&
3*+&3#+,6(+&<(,$:%9&*"&+(;+#:,B(",&*3&D!*+:&9,#<(",9LA&
&
56(&JJ<K&K33:;(&:"&;*%%$8*+$,:*"&=:,6&,6(&D$+S(,:"1&$"<&G*BB#":;$,:*"9&
$"<&C;6**%9&0$+,"(+96:)&*33:;(9&$+(&;#++(",%?&=*+S:"1&*"&$&@*:",&)+*@(;,&,*&
<(7(%*)& 9)(;:3:;& B$+S(,:"1& 9,+$,(1:(9& 3*+& )+*9)(;,:7(& D!*+:& $"<& 0$;:3:;&
9,#<(",9A&
&
56(& JJ<K& 0+*@(;,9& D$"$1(+& $99:9,(<& E*+,65(;& 9,$33& ,*& *+1$":9(& $& 7(+?&
9#;;(993#%& "$,:*"$%& $""#$%& ;*"3(+(";(P& Te Toi Tauira mo te Matariki& 3*+&
9#))*+,:"1& D!*+:& :"& ,(+,:$+?& (<#;$,:*"A& 56:9& ,**S& )%$;(& K;,*8(+& :"&
R$:,$"1:A&
&
56(&D!*+:&J>#:,?&!<7:9*+9&$,,("<(<&,6(&$""#$%&D!*+:&Y:$:9*"&;*"3(+(";(&:"&
R(%%:"1,*"& :"&D$+;6& $"<&Te Toi TauiraA& 56(9(& 3*+$& )+*7:<(&D!*+:& J>#:,?&
!<7:9*+9& =:,6& $;;(99& ,*& 7$%#$8%(& )+*3(99:*"$%& "(,=*+S9& $"<& 9#))*+,& 3*+&
,6(&$+($&*3&=*+SA&
&
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56(&D!*+:&J>#:,?&!<7:9*+9&$,,("<(<&,6(&$""#$%&D!*+:&Y:$:9*"&;*"3(+(";(&:"&
R(%%:"1,*"A&
&
56(& JJ<K& 0+*@(;,9&D$"$1(+P&=:,6& $&M":7(+9:,?& <(%(1$,:*"P& $,,("<(<& ,6(&
E$,:*"$%&D!*+:&!;$<(B:;&!=$+<9&F:""(+&6*9,(<&8?&R$:S$,*&M":7(+9:,?&$,&
E1$+#$=$6:$&D$+$(A& & 56(&M":7(+9:,?& 6$<&_[&$=$+<((9& :"& ,*,$%P& (:16,& *3&
=6*B&$,,("<(<&,6(&<:""(+A&
&
JK& K33:;(& 9,$33& 6$7(& 8(("& :"7*%7(<& :"& ;*"7(":"1& $"<& )$+,:;:)$,:"1& :"&
)+()$+$,:*"9&3*+&,6(&R$:)$)$&D$+$(&G(%(8+$,:*"9&=6:;6&=:%%&,$S(&)%$;(&:"&
Z(8+#$+?&-..VA&
&
&
9'::@DECc&!DU6U!:!DC&
MM 8.I.%)(& .TT.2+-I.& ($*+,.*/O-(/& 0-+O& +O.& @,-I.*/-+QW/& %)2$%X&

,$+-),$%&$,4&-,+.*,$+-),$%&2)PP#,-+-./1&
&
!;,:*"&__A_e&& The EEdO team will continue to broaden their outreach to 
schools and communities whose students are currently under-represented 
at the University. 
 
B7'U7!FF&
IC((&!;,:*"&/_&3*+&3#+,6(+&:"3*+B$,:*"&$8*#,&9;6**%&7:9:,9P&;$B)#9&(7(",9P&
(N)*9&$"<&+*$<&96*=9LA&56(&JJ<K&,($B&6$9&;*",:"#(<&,*&B$S(&9:1":3:;$",&
$<7$";(9&:"&,6:9&$+($&$"<&%(<&,6(&M":7(+9:,?b9&)$+,:;:)$,:*"&$,&,6(&3*%%*=:"1&
;*BB#":,?&(7(",9&:"&-../e&

! 5*"1$"&G*BB#":,?&K#,+($;6&fD$"1(+(&I"(=&:"&-../L&
! 0$9:3:S$&Z(9,:7$%&I*"U1*:"1L&
! ^:+%9&F$?&K#,&I"(=&:"&-../L&
! E1!)#6:&Z(9,:7$%&I*"U1*:"1L&
! 5(&D$,$,:":&IE$,:*"$%&]$)$&O$S$L&3(9,:7$%&I"(=&:"&-../L&
! E*+,6%$"<&J"+*%B(",&!99:9,$";(&G(",+(&IEJ!GL&I"(=L&
! D!*+:&JN)*&I8:("":$%L&
! Z:@:$"&h*#,6&G$+((+9&F$?&$"<&Z:@:$"&Z$B:%?&F$?&
! C$B*$"&G6#+;6&G*BB#":,?&(7(",&
! D!*+:&JN)*&f2_&!#1#9,&I8:("":$%L&
! D$"#&]*+(+*&G*B)(,:,:*"&
! !,$$B:+$P&M"ori in the City&

56(&RTCJ&J>#:,?&!<7:9*+9&;*",:"#(<&,*&9#))*+,&$"<&$;,:7(%?&)$+,:;:)$,(&:"&
"(,=*+S:"1&$;,:7:,:(9&=:,6&(N,(+"$%&=*B("k9&*+1$":9$,:*"9&9#;6&$9e&

! R*B("&:"&5(;6"*%*1?&IRT5LX&
! &METZJDX&
! Z(<(+$,:*"&*3&^+$<#$,(&R*B("&IEWZ^RLX&$"<&&
! &!99*;:$,:*"&3*+&R*B("&:"&,6(&C;:(";(9&I!RTCLA&
&

F:9$8:%:,?& C(+7:;(9& 9,$33& ;*",:"#(<& ,*& 9#))*+,& $"<& $;,:7(%?& )$+,:;:)$,(& :"&
(N,(+"$%&<:9$8:%:,?U+(%$,(<&"(,=*+S:"1&$;,:7:,:(9&9#;6&$9e&

! '(1:*"$%&$"<&E$,:*"$%&G*U*+<:"$,*+9&B((,:"19X&
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! !<7$";(&G(",+(&I$"&!#;S%$"<&8$9(<&9(+7:;(&(9,$8%:96(<&,*&B((,&,6(&
(<#;$,:*"$%&"((<9&*3&F($3&$"<&6($+:"1&:B)$:+(<&,(+,:$+?&9,#<(",9LX&

! !GOTJHJ& I56(& E$,:*"$%& 0*9,UC(;*"<$+?& J<#;$,:*"& F:9$8:%:,?&
E(,=*+S&T";*+)*+$,(<LX&

! $&"#B8(+&*3&;*BB#":,?U8$9(<&B(",$%&6($%,6&)+*7:<(+9&$"<&
! ,6(&!#;S%$"<&F:9$8:%:,?&0+*7:<(+9b&E(,=*+SA&

&
M<& !,J$J.& $%#P,-& $,4& T*-.,4/& -,& P#+#$%%Q& /#(()*+-I.& $,4&
(*)4#2+-I.&*.%$+-),/O-(/1 
&
B7'U7!FF&
56(&RTCJ&J>#:,?&!<7:9*+9&;*",:"#(& ,*&B$:",$:"& +(%$,:*"96:)9&=:,6& +(;(",&
=*B("&1+$<#$,(9&3+*B&C;:(";(&$"<&J"1:"((+:"1&=6*&:"&,#+"&)$+,:;:)$,(&$9&
+*%(&B*<(%9&$"<&B*,:7$,:*"$%&9)($S(+9&$,&$%%&RTCJ&(7(",9A&
&
0+*3(99*+& F:& D;G$+,6?& 6*9,(<& $& )+(9(",$,:*"& ,*& =*B("& $%#B":&How to 
break the glass ceiling without cutting your wrists&8?&F+&D$+:9&Kb'*#S(P&
+(;:):(",&*3&$&F:9,:"1#:96(<&!%#B":&!=$+<A&
&

!h9!AA!DC&B!'BA!&

M]& 7.2*#-+& $,4& *.+$-,& $& O-JOL"#$%-+Q& /+$TT& $,4& /+#4.,+& V)4QX&
/+*-I-,J& +)& 2*.$+.& ."#$%& )(()*+#,-+-./& T)*& $%%& +O)/.& )T& $V-%-+Q& +)&
/#22..4&-,&$&#,-I.*/-+Q&)T&O-JO&-,+.*,$+-),$%&/+$,4-,J1&&
&
J"+*%B(",9& +$,(9& *3& =*B("& :"& J"1:"((+:"1& =(+(& $,& $))+*N:B$,(%?& -_\&
*7(+& ,6(& %$9,& 2& ?($+9A& !"& :99#(& 3*+& R*B("& :"& C;:(";(& :9& ,6(& %*=&
("+*%B(",9& *3& =*B("& :"& 06?9:;9P& D$,6(B$,:;9& $"<& G*B)#,(+& C;:(";(A&
O*=(7(+P& =*B("& 9,#<(",9& :"& C;:(";(& 6$7(& 6:16(+& )$99& +$,(9& $"<&
+(,(",:*"&+$,(9&,6$"&,6(&*7(+$%%&Z$;#%,?&+$,(9&
&
E#B8(+9&*3&=*B("&)+*3(99*+9&$+(&:";+($9:"1&I3+*B&2.&Z5J&:"&-..4&,*&2V&
Z5J&:"&-..[L&8#,&B("&$+(&:";+($9:"1&$,&$&9:B:%$+&+$,(&=6:;6&:9&,("<:"1&,*&
B$:",$:"& ,6(& 1("<(+& 1$)A& E#B8(+9& *3& =*B("& $99*;:$,(& )+*3(99*+9& $"<&
9(":*+& %(;,#+(+9& $+(& :";+($9:"1&B*+(& +$):<%?& I3+*B& 42& Z5J& !09& $"<& _`c&
Z5J&9(":*+&%(;,#+(+9&:"&-..4&,*&[.&Z5J&!09&$"<&-[2&Z5J&9(":*+&%(;,#+(+9&:"&
-..[LA&56(&)(+;(",$1(&*3&=*B("&%(;,#+(9&:9&"*=&9%:16,%?&6:16(+&,6$"&B("&
I`2\LA& J33(;,:7(& 9,+$,(1:(9& 3*+& +(9($+;6& $<7$";(B(",& $+(& %:S(%?& ,*& 6$7(&
,6(&1+($,(9,&:B)$;,&*"&:";+($9(<&9(":*+:,?&3*+&9,$33&3+*B&(>#:,?&1+*#)9A&&

&
D!*+:&$"<&0$;:3:;&$;$<(B:;&$"<&1("(+$%&9,$33&Z5J9&6$7(&:";+($9(<&8#,&,6(&
)(+;(",$1(9&6$7(&"*,&B*7(<&9:1":3:;$",%?A&
&
!;,:*"&_2A_e& The EO Office will provide comprehensive analysis and 
evidence based evaluation of all EO initiatives. 
&
B7'U7!FF&
56(& JJ<K& ,($B& ;*",:"#(<& ,*& ;*"<#;,& )$+,:;:)$",& 9#+7(?9& $"<& <(8+:(3&
B((,:"19&=:,6&S(?&9,$33&$;+*99&Z$;#%,:(9&$3,(+&($;6&(>#:,?&(7(",& :"&*+<(+&
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,*& (7$%#$,(& ,6(& (33(;,:7("(99& *3& ($;6& :":,:$,:7(& $"<& B$S(& ;6$"1(9& $9&
$))+*)+:$,(A&&
&
56(&Women Returning to Work& )+*@(;,& )+*7:<(9& $"& (7$%#$,:*"& *3& )*%:;?&
:B)%(B(",$,:*"& :"& +(%$,:*"& ,*& )$+(",$%& %($7(P&R*+S& Y:3(& $"<& Z$B:%?& $"<&
Z%(N:8%(&R*+S&:":,:$,:7(9A&
&
F:9$8:%:,?&C(+7:;(9&6$7(&;*"<#;,(<&$&9,#<(",&9$,:93$;,:*"&9#+7(?&$"<&6(%<&
$&3*;#9&1+*#)&3*+&)$+,:;:)$",9A&56(&+(9#%,9&=:%%&8(&)#8%:96(<&($+%?&:"&-..VA&
&
C,$,:9,:;$%& <$,$& :9& )+*7:<(<& ,6+*#16& C,$+)$,6P& ,6(& 0%$"":"1& K33:;(& $"<&
O'TC& =6:;6& ("$8%(9& JK& D$"$1(+9& ,*& $"$%?9(& $"<& +()*+,& *"& ,+("<9& :"&
+(;+#:,B(",P&+(,(",:*"P&)$+,:;:)$,:*"&$"<&9#;;(99&+$,(9A&
&
!;,:*"&_2A-e& The EO Office will maintain the University’s leadership 
role in producing evidence-based research on advancements in equal 
opportunities.  
 
B7'U7!FF&
56(&D!*+:&J>#:,?&!<7:9*+&:9&;*B)%(,:"1&6(+&<*;,*+$%&9,#<:(9&:"&,6(&$+($&*3&
JKA&C6(&6$9&)#8%:96(<&$&"#B8(+&*3&)$)(+9&*3&+(%(7$";(&,*&,6(&+(;+#:,B(",&
*3& D!*+:& 9,#<(",9A& 56(& JJ<K& D$"$1(+& :9& )#+9#:"1& 6(+& <*;,*+$,(& :"& ,6(&
$+($&*3&(>#:,?&)+*1+$BB(&(7$%#$,:*"A&
&
T"& ,6(&Women Returning to Work ProjectP& ,6(&JJK&K33:;(&6$9&;*"<#;,(<&
+(9($+;6&:"&)$+,"(+96:)&=:,6&!MC&$"<&O#B$"&'(9*#+;(9P&$"<&$"$%?9(<&,6(&
"((<9&*3& 1("(+$%& $"<&$;$<(B:;& 9,$33&=*B("& +(,#+":"1& ,*&=*+S& 3*%%*=:"1&
)$+(",$%&%($7(A&&
&
!& +()*+,& *"& ^("<(+& $"<& 0Q'Z& '$,:"19&=$9& )+*<#;(<& 8?& ,6(& JJK&K33:;(&
=6:;6&)+*7:<(9&+(;*BB("<$,:*"9&3*+&8(9,&)+$;,:;(&I9((&2A_LA&
&
56(& JK& K33:;(& 9)*"9*+(<& $& 7:9:,& 3+*B& F+& !""& C,(=$+,P& F:+(;,*+& J>#$%&
K))*+,#":,:(9&$,&,6(&M":7(+9:,?&*3&d#(("9%$"<P&,*&)+(9(",&$&9(B:"$+&,*&,6(&
JK&G*BB:,,((&$"<&:",(+(9,(<&9,$33&*"&6(+&+(9($+;6&*"&F:7(+9:,?A&
&
J7:<(";(U8$9(<& +(9($+;6& $+:9(9& 3+*B& B(B8(+96:)& :"& ,6(& T",(+"$,:*"$%&
J>#:,?&Q(";6B$+S:"1&1+*#)&I9((&_A_A&3*+&9#8@(;,&B$,,(+LA&&
&
!;,:*"&_2A2e  The EO Office will continue to work with Pro Vice-
Chancellor (M"ori), HR and EO Committee on strategies to foster the 
recruitment and retention of M"ori and Pacific staff. 
 
B7'U7!FF&

!&D!*+:&$<7$";(B(",&)+*@(;,&:9&8(:"1&<(7(%*)(<&:"&;*%%$8*+$,:*"&=:,6&0+*&
H:;(UG6$";(%%*+& ID!*+:LP& G!F& $"<& CKFM& IO'LA& K7(+& `.& D!*+:& $;$<(B:;&
$"<&1("(+$%&9,$33&$,,("<(<&$&6#:&=6:;6&:<(",:3:(<&5(&+(*&B(&#"$&,:S$"1$P&
)+*B*,:*"&$"<&)+*3(99:*"$%&<(7(%*)B(",P&+(;+#:,B(",&$"<&+(,(",:*"P&$"<&
%($<(+96:)&$9&)+:*+:,:(9A&!&)+*B*,:*"9&=*+S96*)&3*+&D!*+:&$;$<(B:;9&=$9&
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6(%<&$"<&*,6(+&$;,:7:,:(9P& :";%#<:"1&9(B:"$+9&8?&D!*+:&9;6*%$+9&$+(&8(:"1&
)+*7:<(<& $9& )$+,& *3& ,6(& Maunu-Ao M"ori Academic Network& Across 
Universities in Aotearoa.&56(&$:B9&*3&,6(&)+*@(;,&$+(&,*e&&

! C6$+(&:""*7$,:7(&,($;6:"1&B*<(%9X&
! T";+($9(&+(9($+;6&)$+,:;:)$,:*"&$"<&)+*<#;,:7:,?X&
! G*",+:8#,(&,*&,6(&<(7(%*)B(",&*3&,6(*+(,:;$%&$"<&$))%:(<&8*<:(9&*3&
S"*=%(<1(X&

! !;;(%(+$,(&$;$<(B:;&)+*1+(99:*"X&
! J"6$";(&;*%%(1:$%:,?&8(,=(("&:"9,:,#,:*"9&$"<X&
! Q#:%<&6:16(+&%(7(%9&*3&D!*+:&9;6*%$+96:)&$;+*99&:"9,:,#,:*"9A&

56(+(&=:%%&8(&$&3#+,6(+&6#:&:"&-..V&,*&3*;#9&*"&1("(+$%&9,$33&:99#(9A&&
&
56(&JJ<K&D$"$1(+&$"<&*,6(+9&6$7(&(9,$8%:96(<&$&0$;:3:;&'(3(+(";(&^+*#)&
=6:;6& 6$9& +()+(9(",$,:*"& 3+*B& $;+*99& ,6(& M":7(+9:,?A& 56(& 0$;:3:;&
'(3(+(";(&^+*#)&=:%%& )+*7:<(& 9,+$,(1:;& $"<&)*%:;?& $<7:;(& ,*& ,6(&0+*&H:;(&
G6$";(%%*+& IJKL& $"<& ,6(& JK& G*BB:,,((A& 56:9& =:%%& :";%#<(& $<7:;(& *"&
)+*1+(99&$"<&$;6:(7(B(",9&*3&,6(&M":7(+9:,?b9&C,+$,(1:;&0%$"&:"&+(%$,:*"&,*&
0$;:3:;& )(*)%(A& T,& =:%%& $%9*& ;*",+:8#,(& ,*& ,6(& M":7(+9:,?b9& 9#8B:99:*"9& ,*&
1*7(+"B(",&$"<&(N,(+"$%&9,$S(6*%<(+9A&&
&
!;,:*"&_2A4e&& The EO Office will continue to work with HR and EO 
Committee on the advancement of women to senior positions, and to mid-
range academic positions.  
&
B7'U7!FF&
!&E$,:*"$%&R*B("&:"&Y($<(+96:)&0+*1+$BB(&=$9&(9,$8%:96(<&8?&0+*3(99*+&
F:& D;G$+,6?& :"& ;*%%$8*+$,:*"& =:,6& ,6(& JJK& G*BB:99:*"(+P& EWHGGP& $"<&
*,6(+& #":7(+9:,:(9A& Z*#+& 9(":*+&=*B("& 3+*B& ,6(&M":7(+9:,?& $,,("<(<& ,6:9&
?($+A&
&
D*":,*+:"1&)+*1+(99&:"&)+*B*,:*"9&)+*;(99P&+()*+,:"1&,*&,6(&C,$33&!<7:9*+?&
G*BB:,,((& $"<& $<7:9:"1& *"& ,+$:":"1& "((<9& 6$7(& 8(("& ,6(& B$:"&
$<7$";(B(",& +(%$,(<& $;,:7:,:(9A& 56(& JJK& D$"$1(+& )$+,:;:)$,(9& :"& ,6(&
R*B("&$"<&Y($<(+96:)&=*+S:"1&)$+,?&$"<&6$9&;*U3$;:%:,$,(<&$&)+*B*,:*"9&
=*+S96*)&3*+&,6(&)+*1+$BB(A&C,+$,(1:(9&*#,%:"(<&:"&,6(&Women Returning 
to Work& )+*@(;,& $+(& $%9*& :",("<(<& ,*& ("$8%(& ;$+((+& $<7$";(B(",& 3*+&
=*B("&=:,6&;6:%<+("A&&&
&
G#++(",%?&,6(&O'TC&<$,$&8$9(&<*(9&"*,&<:33(+(",:$,(&8(,=(("&9(":*+&%(7(%9&
*3& 1("(+$%& 9,$33& I8(,=(("& %(7(%& [& $"<& lJN(;b& L& $"<& ,6:9& 6$<& "*,&B$<(& :,&
)*99:8%(&,*&B*":,*+&1("(+$%&9,$33&$<7$";(B(",A&T,&:9&6*)(<&,6$,&,6(&B$,,(+&
=:%%&8(&+(9*%7(<&8?&,6(&("<&*3&-..VA&
&
!;,:*"&_2A`e& The EO Office will assist, where necessary, the review of 
the University’s childcare facilities and services currently being conducted 
by Student Administration. 
&
&
&
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B7'U7!FF&
56(&0+*&H:;(&G6$";(%%*+& IJKL&=:%%& %($<& $& +(7:(=&*3&G6:%<;$+(&C(+7:;(9& :"&
-..VA&
&
!;,:*"&_2A[e& The EO Office will provide advice on strategies to ensure 
the retention of high-performing senior employees, and the recruitment 
and retention of high quality early career employees, especially those 
from under-represented groups. 
&
B7'U7!FF&
K"(&$9)(;,&*3& ,6(&8(";6B$+S:"1&(N(+;:9(& :"7*%7(<&<(B*1+$)6:;&$"$%?9:9&
8?& $1(A& 56(& <$,$& <:<& "*,& :"<:;$,(& ,6$,& ,6(+(& =$9& $& 9:1":3:;$",& ,+("<&
,*=$+<9& $"& $1:"1& =*+S3*+;(& :"& 56(& M":7(+9:,?& *3& !#;S%$"<& -...U-..`A&
O*=(7(+P& ,6(&*+1$":9$,:*"&B#9,&8(& +(9)*"9:7(& ,*& :",(+"$,:*"$%& ,+("<9A&!&
+$"1(& *3& 9,+$,(1:(9& =(+(& ;*%%$,(<& ,6$,& =*#%<& 8("(3:,& +(;+#:,B(",& $"<&
+(,(",:*"&*3&$&=:<(&$1(&+$"1(&*3&9,$33A&
&
M_& 9*.$+.& $,4& (*)P)+.& $& /+#4.,+& .,I-*),P.,+& +O$+& -/&
0.%2)P-,JX& .,R)Q$V%.& $,4& /+-P#%$+-,JX& .,2)#*$J-,J& /+#4.,+/& +)&
*.$2O&+O.-*&T#%%&()+.,+-$%&0-+O-,&$&2%-P$+.&)T&$2$4.P-2&.N2.%%.,2.1&
&
!;,:*"&_4A_e& The EO Office will work to work with others to ensure that 
the University’s outreach, including provision of information, school visits, 
Course and Careers Day, Orientation, marketing and job advertisements, 
signals an inclusive, welcoming environment&for students and staff from a 
wide range of backgrounds.&
&
B7'U7!FF&&&
56(& JJ<K& K33:;(& 6$9& $;,:7(%?& )$+,:;:)$,(<& :"& ;*"9#%,$,:*"&B((,:"19& =:,6&
D$+S(,:"1& $"<&G*BB#":;$,:*"9&K33:;(& :"& +(%$,:*"& ,*& (>#:,?& :99#(9& :"& ,6(&
"(=&M":7(+9:,?&8+$"<:"1P&)+:",&9,?%(&1#:<(&$"<&=(8&9,?%(&1#:<(A&56(&*33:;(&
6$9& $%9*& )+*<#;(<& $& +(7:9(<& 9#:,(& *3& )#8%:;$,:*"9& $<$),:"1& ,6(& "(=&
M":7(+9:,?&9,?%(&1#:<(A&
&
56(&JJ<K&K33:;(&$"<&F:9$8:%:,?&C(+7:;(9&6$7(&B$<(&)*9:,:*"&9,$,(B(",9&,*&
Z$;#%,:(9& $"<& C(+7:;(& F:7:9:*"9& =6*9(& )#8%:;:,?& B$,(+:$%& 6$9& 3$:%(<& ,*&
)+*B*,(&$"&:";%#9:7(&$"<&=(%;*B:"1&("7:+*"B(",&)$+,:;#%$+%?&3*+&9,#<(",9&
*3&(>#:,?&1+*#)9A&
&
56(&JJ<K&K33:;(&6$9&;*"<#;,(<&9)(;:3:;&*+:(",$,:*"&)+*1+$BB(9& 3*+&"(=&
D!*+:P&0$;:3:;&$"<&R*B("&:"&C;:(";(&$"<&J"1:"((+:"1&9,#<(",9&I9((&!;,:*"&
/_&3*+&3#+,6(+&:"3*+B$,:*"&$8*#,&9;6**%&7:9:,9P&;$B)#9&(7(",9P&(N)*9&$"<&
+*$<&96*=9LA&
&
56(&F:9$8:%:,?&C(+7:;(&)$+,:;:)$,(<& :"&$&+$"1(&*3&K+:(",$,:*"&)+*1+$BB(9&
*"&,6(&G:,?P&J)9*B&$"<&5$B$S:&G$B)#9(9&$,&,6(&9,$+,&*3&,6(&?($+A&&&
&
56(&F:9$8:%:,?&C(+7:;(P&:"&)$+,"(+96:)&=:,6&,6(&Z$;#%,?&*3&C;:(";(P&C,#<(",&
G*#"9(%%:"1& $"<& ,6(& C,#<(",& Y($+":"1& G(",+(P& :9& <(7(%*):"1& $& ,6+((U
)+*"1(<& +$"1(& *3& :"3*+B$,:*"& )$;S$1(9& 3*+& $;$<(B:;& $"<& 1("(+$%& 9,$33P&
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;*7(+:"1& B(",$%& 6($%,6& :99#(9P& 9)(;:3:;& %($+":"1& "((<9& $"<& 1("(+$%&
<:9$8:%:,?&$=$+("(99A&&
&
M^& 9*.$+.&$&2#%+#*.&+O$+&.,2)#*$J./&$2$4.P-2&$,4&J.,.*$%&/+$TT&
+)&*.$2O&+O.-*&T#%%&()+.,+-$%1&
&
!;,:*"&_`A_e& The EEO Manager will monitor employment processes as 
appropriate, with attention to promotions, research and study leave, 
continuation and restructuring exercises to ensure equitable, fair and 
consistent practices are maintained. &
&
B7'U7!FF&
JJK&D$"$1(+& )+*7:<(<& $"& $"$%?9:9& *3& -..[& )+*B*,:*"9& )+$;,:;(9& ,*& ,6(&
H:;(&G6$";(%%*+b9&C,$33&!<7:9*+?&G*BB:,,((&:"&D$+;6&=6:;6&:"<:;$,(<&,6$,&
,6(+(& 6$<& 8(("& 9:1":3:;$",& :B)+*7(B(",9& :"& ;*"9:9,(";?& $"<& :B)$+,:$%:,?&
$;+*99&Z$;#%,:(9A&&
&
T,& =$9& $1+((<& :"& E*7(B8(+& ,6$,& ,6(& H:;(& G6$";(%%*+b9& C,$33& !<7:9*+?&
G*BB:,,((&=*#%<&+(;(:7(&+(9($+;6&$"<&9,#<?&%($7(&+()*+,9&3+*B&Z$;#%,:(9&
,*& ("$8%(& ,6(& 9$B(& $"$%?9:9& $9& :9& ;#++(",%?& $))%:(<& ,*& )+*B*,:*"9&
)+*;(99(9A&
&
56(& Z$;#%,:(9& *3& Y$=P& J"1:"((+:"1& $"<& J<#;$,:*"& 6$7(& 8(("& $,,("<(<&
,6+*#16*#,& ,6(& ?($+& :"& +(%$,:*"& ,*& ;*",:"#$,:*"& $"<& +(9($+;6& $"<& 9,#<?&
%($7(& $))%:;$,:*"9A& !%%& Z$;#%,:(9& )+*B*,:*"9& )+*;(99(9& =(+(& B*":,*+(<&
<#+:"1& K;,*8(+& $"<& E*7(B8(+& ,*& ("9#+(& (>#:,$8%(P& 3$:+& $"<& ;*"9:9,(",&
)+$;,:;(9&=(+(&B$:",$:"(<A&&
&
!;,:*"&_`A-e& The EO Office will collaborate with HR and others to 
deliver the Women in Leadership Programme. 
&
B7'U7!FF&
56(& 0+*& H:;(UG6$";(%%*+& IJKL& 9)*S(& $,& ,6(& M":7(+9:,?b9& R*B("& :"&
Y($<(+96:)&+(,+($,& :"&Z(8+#$+?A&56(&JJK&D$"$1(+&6$9&)$+,:;:)$,(<&:"&,6(&
M":7(+9:,?b9& R*B("& :"& Y($<(+96:)& =*+S:"1& 1+*#)P& $"<& )+*7:<(<& ;*U
3$;:%:,$,:*"& *3& B(",*+:"1& ,+$:":"1P& )+*B*,:*"9& 3*+& )$+,:;:)$",9& $"<& *,6(+&
=*+S96*)9&$9&+(>#:+(<&I$%9*&9((&_2A4LA&
&
56(& JK& K33:;(& )+*7:<(9& +(9*#+;(9& ,*& 9#))*+,& ,6(& E$,:*"$%& R*B("& :"&
Y($<(+96:)&0+*1+$BB(A&
&
!;,:*"&_`A2e&& The EO Office will collaborate with others to deliver the 
M"ori and Pacific Leadership Programmes. 
 
B7'U7!FF&
!& D!*+:& %($<(+96:)& I$<7$";(B(",L& )+*1+$BB(& =$9& <(7(%*)(<& :"&
;*%%$8*+$,:*"&=:,6&,6(&0+*&H:;(UG6$";(%%*+&ID!*+:LP&O'&$"<&,6(&G(",+(&3*+&
!;$<(B:;&F(7(%*)B(",& I9((& _2A2& 3*+& <(,$:%9LA& !& )$+$%%(%& )+*1+$BB(& 3*+&
0$;:3:;&9,$33&=:%%&8(&<(7(%*)(<&$,&$&%$,(+&<$,(A&&
&
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!;,:*"&_`A4e&& The EO Office will continue to participate in, and 
benchmark against, international leadership programmes. 
&
B7'U7!FF&
!,,("<$";(& $,& :",(+"$,:*"$%& JK& ;*"3(+(";(9& 9#;6& $9& J>#$%& K))*+,#":,:(9&
0+$;,:,:*"(+9& :"& O:16(+& J<#;$,:*"& :"& !#9,+$%$9:$& IJK0OJ!L& )+*7:<(9& ,6(&
*))*+,#":,?&3*+&(N;6$"1(&*3&8(9,&)+$;,:;(&:"&%($<(+96:)A&&
&
'+O.*&$2+-I-+-./&
56(&JN;(%%(";(&:"&J>#$%&K))*+,#":,:(9&!=$+<9&=(+(&)+(9(",(<&8?&,6(&H:;(U
G6$";(%%*+& :"&g#"(A&56(9(&$=$+<9&$+(& :",("<(<&,*&+(=$+<&(N;(%%(";(&$"<&
)+*7:<(&B*<(%9&*3&8(9,&)+$;,:;(A&'(;:):(",9&=(+(e&

! 0+*3(99*+&'$%)6&Q#;SP&T""*7$,:*"&:"&F:9$8:%:,?&G*BB#":,?&K#,+($;6P&
G*BB#":,?&F$";(& 0+*1+$BB(e&E$,:*"$%& T"9,:,#,(& *3& G+($,:7(& !+,9&
$"<&T"<#9,+:(9A&

! C,$%%*"(& H$:$*1$UY*$9$P& T""*7$,:*"& :"& D!*+:& $"<& 0$;:3:;& C,#<(",&
'(,(",:*"P& 5#!S$"$&0+*1+$BB(& :"& Z:%B&D(<:$&m&5(%(7:9:*"& IZD5Le&
Z$;#%,?&*3&!+,9A&
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