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ultivating somal transformation: the

intersection of policy and leadership

The cross-disciplinary team is interested in
the confluence of policy, leadership, and
organisational structures and processes that

Rl vinaEducation and Social Work create the possibility for dismantling inequity

bursary is for an EdD student who will join the

cohort starting in March 2024 in schools and school systems. The ideal

; . EdD candidate for this bursary will engage in
The bursary will cover the Student Services Fee 7 d : )
and compulsory domestic tuition fees for a an EdD thesis that examines ways in which
Doctor of Education (EdD) leaders can be equipped with the knowledge,
The bursary will be awarded for a period of up skills, and aptitude to create equitable
to 36 months full-time equivalent. Part-time organisational environments. An appropriate
awar‘:lees will be paid pro-rata for up to 72 research focus for the bursary recipient would
months

include interdisciplinary studies looking at, for
example, efforts to establish organisational
cultures that reduce bias through alignment
of policy and practice. Proposed studies can
be conducted within or outside of formal

education settings in Aotearoa New Zealand.
Expressions of interest due 1 October 2023; Application for

doctoral programme due 1 November 2023; Enrolment in However,.the part-time r.lature o s el
doctoral programme required by 1 March 2024 makes this bursary unsuitable for someone on

an international student visa.

Applicants who already have a doctorate or are
currently enrolled in a doctorate are not eligible
for consideration

CONTACT
Dr Jo Smith on smith.joanna@auckland.ac.nz
UNIVERSITY OF
FOR MORE DETAILS: Y AUCKLAND EDUCATION AND
"’ NEW ZEALAND SOCIAL WORK

auckland.ac.nz/doctoral-applications



